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Abstract

1. Introduction

One of the main challenges facing today's management is the development
of organizational culture and leadership styles in which knowledge
management is valued. Therefore, it is important to know the factors
affecting knowledge management. Undoubtedly, knowledge management
will have a great impact on the organization and employees. Knowledge
management tries to introduce or strengthen knowledge as a high value in
organizational culture, and knowledge management tries to introduce and
strengthen knowledge in management styles, and the knowledge of
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managers and employees creates efficiency, effectiveness and productivity in
On the other hand, the cultural dimensions of Hofstede's model have been
used in various researches in the field of management and culture, and
considering the role that cultural differences at the national and
organizational level have on the capacity to absorb knowledge, the
importance of Cultural factors affect the processes of knowledge absorption
and transfer, and despite the research done, two theoretical deficiencies can
be seen in this section, firstly, the role of organizational culture and
leadership styles on knowledge management in Iran has not been thoroughly
investigated, and secondly, in Most of the conducted researches, the
organizational culture factor of Hofstede's model has not been investigated
in detail, and thirdly, the subject of this research has not been done in
cultural organizations, therefore, the main goal of this research is to
investigate the effect of leadership style (Hersey and Blanchard's model) and
organizational culture. Hofstede's model) is based on knowledge
management. As the statistics show, 50% of the problems of implementing
knowledge management are related to culture and human resources (Jalali et
al., 2014) and in order to change and share knowledge among their members,
organizations must have a capable leader to change the culture. (Heidari et
al., 2013). Many researchers have examined knowledge management in
organizations from different perspectives. For example, the influence of
organizational culture (Park et al., 2010. Kumar, 2011. Voivora, 2013) and
leadership style (Birouznoff, 2013, Bryant, 2003. Crawford, 2005)
(knowledge management) has been investigated, but little research on
organizational culture (Hofstede's model) and leadership style (Hersey and
Blanchard model) has been conducted on knowledge management and in
addition, most of the researches have been conducted in western countries
and none of them have been conducted among the faculty members of
universities, which doubles the necessity of conducting this research.
Therefore, this research is conducted with the aim of determining the
relationship between organizational culture (Hofstede's model) and
leadership styles (Hersey and Blanchard's model) with knowledge
management among the faculty members of Isfahan Islamic Azad University
(Khorasgan).

2. Literature Review

Torabi and Alden (2017) in a research called the effect of knowledge
management on the productivity of the organization: a case study they
conducted in Kausar Bank of Iran concluded that the willingness of
employees to share knowledge and, accordingly, the sharing of implicit
knowledge had a direct effect on productivity. Shujahat et al. (2016) in a
research entitled the effect of knowledge management on innovation with
the mediating role of knowledge workers' productivity reached the
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conclusion that knowledge management had a positive effect on innovation
with the mediating role of knowledge workers' productivity. Mohammad
Zaki et al. (2016) in a research entitled The relationship between the
leadership style of managers and the level of organizational learning among
the employees of the National Accounts Court and with a descriptive method
of correlation, they concluded that there was a significant relationship
between the leadership style of managers and the level of organizational
learning among the employees of the National Accounts Court and also The
results showed that the amount of organizational learning of employees
increases the closer they get from the authoritarian-exploitative leadership
style to the collaborative style. The study conducted in America concluded
that the leadership style and knowledge management had an effect on the
acceptance of technology. Qurbani Azar et al. They made a correlation and
concluded that there was a significant relationship between organizational
culture and knowledge management. And among the components of
organizational culture, individual creativity was more related to knowledge
management. Crawford (2010) in a research entitled the relationship
between knowledge management and transformational leadership, which he
conducted with a correlational descriptive method, concluded that in this
research, there was a meaningful relationship between transformational
leadership, functional leadership, and freedom leadership with knowledge
management.

3. Methodology

The current research is practical in terms of its purpose, because it deals with
the application of the proposed variables to help knowledge management.
On the other hand, the mentioned research is descriptive in terms of the
method of collecting information, because it examines the effects of
organizational culture and leadership styles on deals with knowledge
management and examines the relationships between the mentioned
variables in the form of structural equation modeling. The statistical
population in the present study includes all the employees working in the
faculty members of Islamic Azad University, Isfahan branch (Khorasgan)
numbering 380 people. Including the sample size from Cochran's formula,
180 people have been estimated. In this research, a stratified sampling
method proportional to the volume has been used.

4. Results

That the research hypothesis is confirmed at 95% confidence level. In the
explanation of the hypothesis test, it should be said that according to the
critical value of CR, which is more than 1.96 for the hypothesis, and the P
value, which is less than the error level of 0.05, the research hypothesis is
confirmed at the 95% confidence level. Therefore, organizational culture has
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a positive and significant effect on leadership styles, and organizational
culture has a positive and significant effect on knowledge management, and
leadership styles have a positive and significant effect on knowledge
management.

5. Discussion

This research, which was conducted with the aim of investigating the
relationship between organizational culture (Hofstede's model) and
leadership styles (Hersey and Blanchard's model) with knowledge
management among the academic staff members of Isfahan Islamic Azad
University (Khorasgan), provides evidence of the role of organizational
culture (model Hofstede's) and leadership styles (Hersey and Blanchard's
model) were obtained by knowledge management among the academic staff
members of Islamic Azad University, Isfahan branch (Khorasgan). Hersi and
Blanchard) it was confirmed that there is a relationship with knowledge
management among the academic staff members of Isfahan branch of
Islamic Azad University (Khorasgan).

6. Conclusion

Findings from the present study are aligned with Hoshangi et al.'s research
(2014) that organizational culture and leadership styles had an effect on
knowledge management, and also with Mashbaki et al.'s research (2015) that
leadership styles had an effect on knowledge management. It is direct and
also with the research of Crawford (2010) that there was a meaningful
relationship between transformational leadership, functional leadership and
freedom leadership with knowledge management, and Boersox (2012) that
leadership style and knowledge management had an impact on technology
acceptance, and Mohammad Zaki et al. (2016) stating that there is an
indirect alignment between the leadership style of managers and the level of
organizational learning among the employees of the National Audit Office,
and to explain this finding, it can be said that by strengthening and
strengthening the organizational culture On the one hand, employees accept
knowledge management more easily, and on the other hand, knowledge
creation, knowledge sharing, knowledge application and knowledge storage
are done more effectively in organizations. And on the other hand, they
expressed leadership styles as agents of change. Because the organization
must have a capable leader to change the culture in order to be able to
change and to be able to accept and share knowledge in the organization
among the members.

Keywords: Organizational Culture, Leadership Styles, Knowledge
Management, Faculty Members, Isfahan Islamic Azad University
(Khorasgan)
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