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ABSTRACT

This study aimed to examine the impact of organizational support on
professional ethics with the mediating role of organizational justice among
teachers. The research method was descriptive-correlational with path
analysis. The study population included 844 secondary school teachers in
Zahedan during the 2022-2023 academic year. A sample of 264 teachers (172
female and 92 male) was selected using stratified random sampling. The
research instruments included the Organizational Support Questionnaire
(Eisenberger et al., 1986), the Professional Ethics Questionnaire (Armito et
al., 2011), and the Organizational Justice Questionnaire (Calcit, 2001). Data
were analyzed using path analysis and the Pearson correlation coefficient. The
results revealed that perceived organizational support had a direct and
significant effect on teachers' professional ethics. Organizational support also
had a direct and significant impact on teachers' perceived organizational
justice. Moreover, professional ethics was found to have a direct and
significant effect on organizational justice. Organizational justice mediated
the relationship between organizational support and teachers' professional
ethics, accounting for 16% of the effect.
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Extended Abstract
Introduction

In the contemporary world, professional ethics holds a distinctive
position as one of the key factors in organizational success, particularly
within educational systems. The education system, as a primary social
institution, emphasizes adherence to professional ethical principles
among teachers, since educators serve not only as knowledge
transmitters but also as identity and behavioral role models for students
(Gholami et al., 2022). Professional ethics encompasses a set of
principles and values that guide professional behaviors, including
respect for students, fairness in assessment, transparency in
communication, and commitment to lifelong learning (Dehghani
Ghobadi et al., 2024). These principles compel teachers to uphold high
ethical standards and can address organizational dysfunctions through
ethics-oriented approaches (Lawrent, 2022). Furthermore, teachers'
awareness of professional ethics enhances accountability and fosters a
healthy ethical climate in the educational environment (Ngang & Chan,
2015). On the other hand, educational organizations face challenges
such as dynamic and ambiguous environments, which necessitate
greater perceived organizational support. Perceived organizational
support reflects employees' beliefs about the organization's
commitment to their well-being (Zara'at Peshe, 2020) and forms the
core of social exchange processes (Bozgeyikli, 2018). This support
involves valuing employees' efforts, providing assistance in stressful
situations, and demonstrating organizational commitment (Leenu &
Lakhwinder, 2012; Sumardjo et al., 2023). Perceived organizational
support enhances teachers' performance, innovation, and creativity
(Dehghani Ghobadi, 2024; Li & Liu, 2020) and promotes positive job
attitudes (Nadi & Shojaei, 2019). Recent studies, such as those by
ChaoHua Peng et al. (2022) and Ye et al. (2018), confirm a positive
relationship between perceived organizational support and professional
ethics. Organizational justice encompasses employees' perceptions of
fair treatment, divided into three dimensions: distributive, procedural,
and interactional (Khalghvay et al., 2023), which reduces stress and
increases positive behaviors (Cakiroglu, 2022). Injustice in educational
organizations leads to demotivation and tension among teachers
(Ahmed et al., 2019). Prior studies, such as those by Piotrowski et al.
(2021) and Smoked et al. (2018), demonstrate the relationship between
perceived organizational support and organizational justice, while
KhayatMoghadam (2019) highlights the impact of organizational
justice on professional ethics.



Taghi Shahbazietal. | 9

Despite separate examinations, research investigating the effect of
perceived organizational support on professional ethics with the
mediating role of organizational justice among teachers remains scarce.
This research gap underscores the necessity of the present study. The
primary objective of this research is to determine the effect of perceived
organizational support on professional ethics with the mediating role of
organizational justice among secondary school teachers.

The Research Hypotheses are as follows

1 -Organizational support has a direct effect on teachers' professional
ethics.

2 -Organizational support has a direct effect on teachers' organizational
justice.

3 -Organizational justice has a direct effect on teachers' professional
ethics.

4- Organizational support has an indirect effect on teachers'
professional ethics through the mediating role of organizational justice.

Literature Review

Professional ethics in educational organizations is rooted in an
organizational context and vyields supra-organizational outcomes
(Momeni Mohamouei & Fakharian Torbeiti, 2021). Promoting ethics
enhances productivity and influences societal elevation. Concentrating
power in individuals lacking ethical competence is inherently unethical
(Mirkamali & Haj Khazimeh, 2016). Recent research has focused on
the interrelationships among support, justice, and ethics. Tufan et al.
(2023) demonstrated that organizational justice serves as a full mediator
between ethical leadership and deviant workplace behaviors. ChaoHua
Peng et al. (2022) confirmed a positive relationship between
organizational support and nurses' professional ethics mediated by
emotional labor. Piotrowski et al. (2021) reported the impact of support
and justice on police officers' work engagement. Hameed et al. (2019)
identified psychological ownership as a mediator between justice and
knowledge-sharing behavior. KhayatMoghadam (2019) positioned
justice as a predictor of ethical dimensions (such as accountability). Ye
et al. (2018) linked support to performance through ethics. Smoked et
al. (2018) showed support as a mediator between justice and
commitment. In Iran, Hassan Zahi Moradi (2021) identified trust as a
mediator among support, justice, and organizational learning. Yari Qoli
et al. (2019) reported ethics as a mediator between ethical climate,
justice, and job involvement. Mohammad Daoudi et al. (2018) found
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justice as a mediator between ethics and commitment. Binesh and Jabari
(2017) deemed team identity effective on ethics. Kafi and Hashem Nesb
(2012) confirmed support's effect on commitment through trust.
Contemporary studies (2023-2025) emphasize teachers. Fan and Chang
(2025) identified organizational commitment as influential on
professional development (including ethics) among university teachers
and introduced organizational support as an indirect factor in
occupational well-being.

Methodology

This study employed a descriptive correlational design using path
analysis, classified as applied research based on its objectives. The
population consisted of all 844 secondary school teachers in Zahedan
during the 2023-2024 academic year. Based on Morgan's and Krejcie
and Morgan's tables, a sample of 264 participants (172 females and 92
males) was selected through stratified random sampling. Data were
collected using three standard questionnaires. The perceived
organizational support questionnaire, developed by Eisenberger et al.
(1986), comprises 8 items rated on a 5-point Likert scale (1 = strongly
disagree to 5 = strongly agree). The professional ethics questionnaire,
designed and validated by Armito et al. (2011), includes 20 closed-
ended items on a 5-point Likert scale (1 = very low to 5 = very high)
and assesses four dimensions: social responsibility, sense of scientific
community belonging, self-efficacy, and academic responsibility.
Organizational justice was measured using the standard questionnaire
by Colquitt (2001), which encompasses three dimensions—
distributive, procedural, and interactional justice—across 18 closed-
ended items rated on a 5-point Likert scale (1 = very low to 5 = very
high). Data analysis involved path analysis and Pearson correlation
coefficients, conducted using SPSS version 26 and LISREL version
10.2.

Results

Using The results indicated that the direct effect of perceived
organizational support on professional ethics was estimated at 0.48, and
the direct effect of organizational justice on professional ethics was
0.34. Subsequently, the indirect effect of perceived organizational
support on professional ethics through the mediating role of
organizational justice was estimated at 0.16.
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Estimation of Indirect and Total Effects of Perceived Organizational
Support on Professional Ethics with Organizational Justice.

Indirect Total
Effect Effect
Value P Value P

0.16 0.001 0.64 0.001 Confirmed

Pathway Between Variables Result

Perceived Organizational Support —
Organizational Justice — Professional Ethics

Therefore, it can be concluded that perceived organizational support
has a significant indirect effect on teachers' professional ethics through
the mediating role of organizational justice.

Conclusion
The findings of the study revealed that perceived organizational support

exerts a significant indirect effect on teachers' professional ethics
through the mediating role of organizational justice. Thus, it can be
explained that fostering perceptions of organizational justice can
positively influence perceived organizational support and teachers'
professional ethics. Given the impact of perceived organizational
support on professional ethics via the mediating role of organizational
justice among teachers, it is recommended that in-service training
workshops be conducted for education officials and school principals
to familiarize them with strategies for enhancing these variables in
teachers. Additionally, it is suggested that factors promoting
professional ethics be identified. Furthermore, education system
managers are encouraged to cultivate a fair organizational climate and
equity in resource distribution and procedural practices, thereby
transforming school environments into more supportive ones and
leveraging these effects to mitigate organizational challenges while
elevating teachers' professional ethics.
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