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The process of creating new businesses and their growth is of great importance in 

the development of countries. Businesses formed in different parts of the world have 

taken different paths to achieve success or to fail and fail. Different reasons have 

been mentioned about these successes and failures. Theoretical foundations and past 

studies show that the team, as one of the components of entrepreneurship, can affect 

the progress of the business creation process and prevent bankruptcy at a higher 

level of analysis than the individual (Davidsson, 

the most successful businesses created and run by successful teams are created, team 

analysis can provide a picture of the composition and performance of the team 

(Davidsson & Steffens & Terjesen,

through behavioral analysis aff

2003). 

Previous research on entrepreneurial teams has often focused on team resources 

(Davidsson and Hoing,

Ensley and Hmieleski,

2006), and team turnover (Chandler et al.

literature reveals four theoretical gaps:

individual team characteristics and neglected the cultural and environmental aspects 
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he process of creating new businesses and their growth is of great importance in 

ment of countries. Businesses formed in different parts of the world have 

taken different paths to achieve success or to fail and fail. Different reasons have 

been mentioned about these successes and failures. Theoretical foundations and past 

that the team, as one of the components of entrepreneurship, can affect 

the progress of the business creation process and prevent bankruptcy at a higher 

level of analysis than the individual (Davidsson, 2005, Busenitz et al. 2003

l businesses created and run by successful teams are created, team 

analysis can provide a picture of the composition and performance of the team 

(Davidsson & Steffens & Terjesen, 2012). Therefore, understanding the team more 

through behavioral analysis affects the concepts of team performance (Ruef et al,

Previous research on entrepreneurial teams has often focused on team resources 

(Davidsson and Hoing,2003 , Garrone et al. 2018), team structure (Foo et al.

Ensley and Hmieleski, 2005 , Chikersal et al. 2017), team learning (Forbes et al.

), and team turnover (Chandler et al. 2005, Forbes et al. 2006). A review of the 

literature reveals four theoretical gaps: 1) Previous research has focused more on 

individual team characteristics and neglected the cultural and environmental aspects 
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of the founding team. 2) The mechanisms by which these cultures influence team 

success and entrepreneurial behaviors have received less attention (Ensley et al. 

2003). 3) Previous research has focused on business performance and the progress 

of the business creation process as a dependent variable has received less attention 

(Davidsson, 2016). 4) In past research, entrepreneurship has been emphasized as a 

profit-oriented business and a large part of entrepreneurships that are created with 

social concerns have been ignored or at least underestimated, which has caused the 

failure of efforts to grow the business. In fact, just as understanding the cultural 

characteristics of the founding team plays an important role in predicting the growth 

of businesses, there are also gaps in understanding the behavioral characteristics of 

the team and its impact on the process of creating a new business; this research 

identifies these characteristics. Therefore, understanding the cultural characteristics 

of the founding team plays an important role in predicting the growth of the business 

creation process. Studies show that in past research, no study has been conducted on 

the cultural characteristics of the team and how it affects the growth of the business 

creation process. Also, the role of factors such as types of help, which is a local 

word in the collaborative culture of Iran; (Farhadi Research,) has been added in this 

research as a new variable in business-related research. The concepts of mutual help, 

self-help, and cooperation refer to social interactions and how individuals cooperate 

in groups and communities. The relationship between solidarity and synergy with 

cooperation and their role in creating the quality of ideas that ultimately lead to 

business growth are also new topics that have been mentioned in this research. In 

this regard, this study uses a systematic review method to identify a set of team 

variables that affect the progress of the business creation process, emphasizing the 

dimensions of the culture of cooperation, and presents it in the form of a framework 

to summarize existing knowledge and identify knowledge gaps in past research. The 

problem statement of the article indicates that most studies have paid less attention 

to the impact of the cultural perspective of the founding team on these events. It 

seems that each local environment should design a growth model for new businesses 

based on its own cultural characteristics that is consistent with the native culture of 

that country. By showing these differences in the participatory approach, this article 

has led decision-makers and entrepreneurs towards a more effective model for 

creating new businesses and their growth. The research method is applied in terms 

of purpose and qualitative in terms of research methodology. This research was 

conducted using a multiple case study method with a combination of library study 

method and in-depth interviews with successful entrepreneurs, owners of fourteen 

successful and unsuccessful start-up businesses in Tehran province, and cultural 

factors affecting growth were identified, and after coding these interviews, a growth 
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model was developed that was proportional to variables with an emphasis on ancient 

concepts of cooperation in Iran such as self-help, cooperation, and other-help. In this 

research, the entrepreneurial ecosystem of Iran and the concept of cooperation were 

analyzed by looking at the types of cooperation (self-help, Altruism, cooperation). 

The findings showed that a quality idea is derived from the characteristic of a culture 

of helping in the founding team, whose constituent components include solidarity 

and synergy in the behavior and performance of members, both endogenously 

among individuals and exogenously in the customer, and it causes the growth of new 

business creation, and the dimensions of helping (self-help, Altruism, cooperation) 

in the team and groups are the root of the team's cultural characteristics that lead to 

the team's success. 

 

Keywords: New business, growth model, founding team, cultural characteristics, 
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 )*%+� &
 ��� �%$	: ��	Q � �� ���� 	%��)Ensley.et al, 2003.( 3( .��/0 �	>*�D 	
 �*1Q &��

E��"���� � �� ����E�� ��O�� �5��	$ �$	��0 � ����
 ����     �%^�
�� 	^�Y%� `^� (��^5D
 ��� �%$	: ��	Q � �� ���� 	%��)Davidsson, 2016.( 4 (.��/0 ��   	%^��
 �%^�G: &��

�
 �5�	$���� 	
 (��5DE�� ���� ��X� ��� &���T�    �5�	$���^� �� ���^�� .^+
 � "��
�� ��O�� �D��% � �c�c� �
 �� ����"��� 4�	�� PQ��8 �� � �%$	: "����� �� �������.  

 	5���: � ���� =���%�:)1995 ( ��O�� �5��	$ �� ���#%��E�� ����  =���  �^
  (��^5D 
E�� `� H�	� �
 ;��<� (��� �� &�5��	$  �^� )^�	�� =��� @�	$ A�2�� I�O�� � ����

��� . .2� � �n��2 A�5o��)2008 ( �^�2��$ � ��������     E^�� `^� (�^5�	$���� �^� ���^�
 =�55� ��O�� �� ���  �����
 (��5D  ��O�� �5��	$E�� ���� �� )�	�� ��� �55� .  ����^�

�� (��� �
	O�� ��5
(�� (���G: E�� ������ P>� �
 ��  &	^�: E^�� ����   �^��  &�^�
��        �^� "	^�
 	^F�� &�^���K
� � ��^� U�^0 =(�^�� �� �^����	0  �^�	
)Carter et al., 2004; 

Samuelson & Davidsson, 2011; Shane, 2003 .( ��O��E��  &�^�����    �^�5� =�^�� 
"���0 `� �� &��
 ��9         	^F�� � �%�5^C =�>�z�^2�5>� V�	^��Y� P^�2� �^
 &��^� �
 ���

�� {� d�X� �� �� �� V�	��Y� ���� ���)Aldrich, 2023 .(     ���^��� @k^� `^� �^>*

 ������ �2��� �
 �� ������ �5����� &���� .     ��^O�� =A^�� 	^
 "�k^D E^��  ��^��   �^�� 

�
 (��5D ��� �%$	: 	3� �� �%��: �� �	'5� ������ `�� &�5��	$ �>*
 =���
  f�^�8  �^�   �^��
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��2��$ �D��O� "��	�:	
�� �� ���^� I�O�� �2��%� ���
 �� ��� ���� )Carter, et al., 1996; 

Gartner, 1988, 1990; Reynolds & Miller, 1992 .( =A�5o���
 (��5D   �^��0 �5��	$ `�
�� �#*�   �^�2��$ (� �� �^� ��� "�� &�^� &���^��1 (�^�� �� = %� &�^�   V�^���'� �� � V��^'

 �� `� 	� d��� (�:���:5
(�� (���G:  ��	�"��D	
 �%$	: �����.  
  

'%���(��
 	 )
��&�  

��
 (��� ��  �� �>� 45�	$ &��;�� 	�A� ��
  ��� � ������ 45�	$ �5�	$���� �� ��
 ���� ��
�9 �#
�� �5�	$���� &�|$ �� I��'� A�� �� "���� (� �
 
�
 �� �� ��� ����

�%���	0 H�s�� A�� �
 (�5��� �� ��
�5� �� ��	
 P�- �� ��� "���	: ���	
 ���.  
(���>�� � 	5
�� ���*�� 2 (2022)  ��2�7� �� (��5D �
 &� "V��'� 	�ST�  �� �F5�	$ &��

"	�
 =?��%�� 	
 ��0�F5� � �5� =A�B ;�� &����� � &���	
" �� �5%$	: �O�%� : }�7�
"	�
 �� ��
�
 L�%1�� }�7� � �5� �� ���� ?��%�� �� ��
�
 L�%1��  �� A�B �� ���� &���	


�� (��� ���.  
( ���>�� � �K��	0 �*O��3 )2022 ("K�F�� ��2�7� �� � �� ;����>�  �� �� ����

Ku��	� (�5�	$����  U�� �� &����� &�	
E�� ���� �� "��'%�� ���  �5%$	: �O�%� �55�
�� : 	�	
 &��Ku��	��
 ��9  �5�	$���� 	�:�� �*��
 ��35�  �����X� (��
 &�����

 �5%���� � 	%��
 ��� &�	
 ��� V	�� (����� 	~���8 �
 &�	
 @k�.  
���>�� � �� ��OF���(4 )2021 (��2�7� �� ;�� &���7� ���	
 �
 &�  �5�	$���� &��

���	� (��5D: �� 	�ST� ;�� V�1S 	
 �7� � ���G: R�  �	:�� @�� �
 �� d
��� ����  &��
P
�Q � ��� �� ;�35� �5�.  

                                                      
1. Start-up activities 
2. Sylvia Hubner, Michael Frese, Zhaoli Song, Neha Tripathi, Tamara Kaschner, 
Xing Le Kong 
3. Angelo Presenza, Antonio Messeni Petruzzelli 
4. Hongjia Ma, Bin Xiao, Hai Guo, Sisi Tang, Deeksha Singh 
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(���>�� � 4��z ��1 )2019 (��2�7� ��  &����� 	
 	SN� P���D ���	
 (��5D �
 &�
 U��E�� ���� ���g� ���	� : U�� 	
 �� �*C� P���DE�� ����  =&����� p���� 	�ST�

 � ������ R
�5� =&���5$ =&/��	%�� � 45�	$ =�5�	$���� =�2�� ����� =����
 ���$ �5��
��*
�Q ������� &��.  

(���>�� � ���S2 )2017( (��5D �
 �#�#X� �� "��D�	�� =J��
 =K���� ���	
  =&���
I��'� &�	
 �%��K�� � ;� &��� U�� P��>� � �5�	$�" �5%��� (��
 : (�5�	$���� V����Q�

(�>� �� &����  �� ���� .#� =��� ����� &����%��� � ��T�5�  U�� e	%�� P��>� �
E�� ��� "�	� �'�� ����.  

  

*�+� ,�-  

�� (��� A���0 V��
�� ���	
 ���2�8��� �� "�	%�: V�#�#X� �����5� ��  �� &�
�:/��;�� &�� E�� M�N�E�� �	>*�D 	
 (� 	�ST� � ���� ����I�O�� "��  ���

)Klotz et al. 2014 .(�:/�� ���5� �5��� �� ����� .5�
 ��� ;�� �� �F5�	$ &��
 M�N��
 ��<� E�� ��O�� �5��	$ ��� 	
 (� 	�ST����� �� � ����. ;��  =(� �� 	�

 A�� �F��FBST�&��G:	�&��[� = &���I��'� �&��� (� ��O�� �5��	$ 	
 ��E�� ���� 
 ��� �
 V���  ��� �%$	: ��	Q � �� ����)Hensellek, 2023.(  
 ���O����  ���5���:/� &��  �F5�	$�;� M�N�.�0 �� ���� .#� = ��� �5�

E���� �'�� �������:/�� ���5� �� � �5� ��O�� �5��	$ 	
 (� 	�ST� � ;�� &��%$� &��
E�� K�� ���  ���� �:/�� �����5� �
 .��/0 A�� p���� �� � ������ �F5�	$ &��

E�� ��� �� ���� .#� =M�N� ;���� �'�� �������5�.  
 ����  &	1��� �%����)1387 (�
 ��35�  A�	$���� (��� �� �*� ���5� �$����

<X�P� "�	�  � ���F����E�� &������  	
 	SN� P���D �����5� � (���"�� �����& 6$�� 
                                                      

1. Qingfeng Tian, Shuo Zhang, Huimin Yu and Guangming Cao 
2. Sumita Sarma.and Sunny Li Sun 
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E�� &������  A�	$���� (��� ����  �� �*� � R��� �#�#X� =(��� d��� ���5�	$����
<X�P� "�	� ���5��	0 �� "��'%�� �
 ���F����  V�	3� �
 � �8�	9 ��35� A��
 �� &�

 I�O�� � �5�	$���� (�:	1�0.� (������ I�O�� ="���	: }kC� = .�� (��� J��%� A��  ���
*D� ;c� �A� �� `� ��I E�� &������  "����� � 6�#X� =������ V���� �5��� �� (���

(� �� ���� ���8 =�5%�� U��$  P�1Q �� d1�	� V���� � �%�5C ��2�� �5��� �� ��
P�8 P#�� =�%�
 �5
& ����� ��2��$ V�Y�*1� � .;�� A�5o��  A�	$���� (��� Vk>�� A�	�
<X�P� "�	�  � ����O� G�� =&���� ���	����
 =	�:�0 � ��� A����Q �� � �� ���F����

�� P�>�� �2�� R
�5� A��T� .#� ��|� P�1Q �� &����� � �5��  ��	��� =��E�� ����  �
���1� �� � �� ���� �%��5  Pn��� �� �� �� (� �� 6�#X� V��
�� �� � ���	:  ���
 (��5D 

 ����� Vk>��E�� ���� (��� I�� "�	
  A�	$���� (��� &�  R��� =��� "��
<X�P� "�	� ��� f��X� (�	�� ���F���� ����.  

��
���8�&  (���>�� �)1395 ( ��� &��<%Q� ����� ��X� �5�	$���� �>5�� (��
 �

P��� �5�	$���� �� �� �*���D �� �  M5  	� �� �%�#$�� (�K�� � ��� ���5  �*[�� =���

 ��E�� ����  =���� ����� ��� �
 ����
 ��9  �
 �����:/� &�� (�  ���	
� ��	: .
�:/�� ���	
 ?�� �
 ����/0  ���5�	$���� &��(���N� (�%�	�
� �	� � (�  &��

����� I�O�� (�	�� 	�� �%2��	�c .�:/�� �� ��� (��� .��/0 J��%�  ���5�	$���� &��
(���N� (�%�	�
� �	� � (�  	�� �%2��	�c &������ ��	Q �
�*7� L�%1�� m7� �� (�	�� . A�

�:/�� ����� �� � &����5�� V��'� (��	� � (��� "�	: �� �� ���5�	$���� &�� . �:/��

 � A�	$���� (��� �� I��
� P�X� �%�<+�Uk#%�� 1*9�  m7� �� A�	$���� (��	� ��
 �
�*7�������
�� "�� ��� .�:/�� A�
 =A�5o��  M�N� (��	� � (��� �%�<+� &��

 =������ K��	��
 K  �:/��  &��Uk#%�� 1*9�  V��'� =I��
� P�X� �����5�� �� � &
����� .�:/�� A�
  �� � ����� �� � &����5�� V��'� K�� (��	� � (��� ������ �%��5� &��

 �
�*7� L�%1�� m7� �� "�	: �� 	�����
�� "�� ���.  
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"��K: �
 � �� �
(��
 &���� 	3� �
 "�� ��� &�	
 K�	�� "��8 K�� (�	�� �� ���
E�� ���� 45�	$ �� K�	�%� ���
 ��� ;�� �� ���
 �%����� � ���� ��� &��� &��

 ��35� A�� &�	
 �5�� @	%�: �� ��#$�� �5��� � ��	�F
 P>� p�5���%
 &	%��
 M�N�
��� "��8 �� ��� �%����"/�� ;�� �5�	$���� ;%��� ���
 45�	$ J��	� &�	
 &�

 ;����%
 �� ;�	�F
 	3� �� &	F�����
 V��C 6��D (�5�	$���� �� �� 45�	$ A�� &	�
;����� �5�����. 

  

'�./0� 1.2��2  

���O���� �:/�� ���5�  �F5�	$ &���;� M�N�.�0 �� ���� .#� =E�� ��� �5�

�� �'�� ������ �� � =�5��:/�� ���5� ��O�� �5��	$ 	
 (� 	�ST� � ;�� &��%$� &��

E�� �:/�� A�� �����5� �
 .��/0 A�� p���� �� � ������ K�� ���  ������ ��
����	0 .�:/�� ���5� A��	
�5
.�0 �� ���� .#� =M�N� ;�� �F5�	$ &�� ��� �5�

E���� �'�� �������5�. �� (��� V��2�7� �#�#X� �� ��� �F5�	$ �:/�� 	
 �%�G: V

 "�X� � ;��ST�&��G:	�  ��O�� ��� 	
 (�E�� ������2�7� =  &�I�O�� "��� ��� . A�5o��
 �Y2 `� �� &	F���� H���� (�B �*���D .#���
� "��  A��� (�	�� �%����� 45�	$ ��

 ���) =&���	$ V�#�#X�1398( .��/0 A�� �� =�
 (��5D .��/0 �� ���  	�Y%� `� �� &
 �
 d1�	�E�� ����  ��� "���	: �$�s�) U�� 2 .( � &������ =&���	:� ;���'�

 &������
 D��� "�	: �� ��	$� &��>�� "�X� � �D��% � Vk���� �
  "���� R���  � ��
����� . @���0 ��3%�� (��
 (�	F�� �
 `�� 	
 &���	:����T�  ��1�
 �
 &������ =����

�� "���� &�	$ d��	�  ?���� �
 �
��%�� &�	
 ������ � &��>�� 	
 &����� � �5�
��� K�	�%� e	%�� .�� I��'� �� A��  ��'�� ��1�
 � �D��% � d
��� ���#� �
 �5����

�55� `�� R���  � ��	$� �:���. )=&���	$1391(  
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 � �F%�1�� ,�1��� A�5o��;� �K$��� �
  �� �� "��� ��'�� �� ���� .#� � &	F����
 �5��	$ ��� �
 �����E�� ������ ��  A�� �� �� �5%�� &���  V�D�s�� K�� ���O��

 �2�#�"�������� ��� �%$	: ��	Q.  
 � �F%�1�� �
 � �� �
;� ���K$�  �5��	$ ����� ��E�� ���� ���
 (��5D  I��'� `�

 ;��TAIYE, 2020)) (Setyawan,2022( &	F���� =)&��>�� =(���� ( K���
 (��5D  `�
 �� ���
 }k7C����� I�
 .��� ������� � (��
 �>� =(�	�� &	%��
 ����� �� �� �&��

?�� �� � ?�� �
 �
��%�� &�	
 ��	$� �� �� V��'%� �� �8�� &��35� � ��� �
 A��� ����
�� A���  U��  �� �� (�5o�� ;�� A�� =��+
1  .����"��� "��  I�*D V��2�7� �� ���

����  ���5�  U�� �� &���	$1388  �1391  �1398  ��
 A�%�+� &�	
�"�� "�� ���.  
  

 �	�31-  ������ 	 �����6� �����.7 ,���0�) 9������1398(  

(�)�� ��*� +��,� 

������- �� ��./ 01 �
 2���3� �����4� (���� 0� 0��� �"�1 ���&.5 �1��1 �� ��"� 6��3� ������-

��� 0��� �"�� ���&.5. 

�����4�  ���� 7�� ����1 ��8 �����4� �� ��� 0��� �"�1 ���&.5 	��1 0��.� �����4�9� 0��:  "

9� 0���  ���01 ;��<= ��
�  7�>1 �=�� " ����� ��8" ?�@� " A1�B�� 9.� ��*��� �
 ��

���. 

����.5  ��<�=� 01 ����.5�
 0�  	� C��- ���#1� A$��% ���5���� ���5�  �"�1 �����4� ��*� ����

 " ��� 0���0����
	�  D>/ ��- 01 ��-E�1 ��� 0���� ���	 �� F� ��-G� 9� �1�	�1� ���4 .

������ 0��� ���� �� �
 �*�� !�.5 	� " A�H� !�.5 01 " ��� 0��� �"�� ������- ����.5 F��. 
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>	� !�	"# '��%?  

�� 	F���/0@�� �� `� 	� ���������� -�+�� �� �1��	� �� �'�� =��� &�� .���O���� 
 U�1�� �
 =.��/0 A�� ��R�  &���  H�s�� �� (���� .���qX
����  U�1�� �
 � "��

�� ��	8 &�F2� A%$��  @�� ���
"��'%�� "�� �� �'�� H�� �� .��/0 A�� �� ���
 .

)Saunders et al., 2009.(  
� &�	
 �'�� @�� � H�s�� ��2�7� &/��	%�� �
 � �� �
 .��/0 A�� �R�  &��� 

 �18�<� ��K
� �� V�Dk9�"��'%�� "�� ���.  (�	��� .��/0 &���� ���� 14  ��	�
��� "��
 �	12� � (�	�� (�%�� �� M��T� "��� � 	�	
 A�	$���� .2� �
P�  (��
 ���X�

 (�	��� P� ����� ;O8 p&���� ����  �|D ����[� "	��� �	%�� ��  � �� �%$	: 	3� ��
�18�<� "����  �$	
 �2�*: @�� �
 ��f�+%�� "�� �18�<� �  ���0 ����� &	3� H�1�� �� ��

���	�. 

 � 	F�� P#%�� A�##X� d��� .��/0 I�O�� (�>�� �
 "���� �'�� .��/0 �� �����0
���� ="��� (��� �� �
��� J��%� �
 (���� .� A�� �
��C�� ���� 	
 ��35  &���n��� "��  d���

 .��/0 A�� &���5��	$ ����� =�'�� A�##X��*� ��  &��G:�� � �18�<� P>��	0 ����
 ��
�
 <'�P� ��� "�� &����5%��.  

�
 "��� �����0 � ����� �� (�5��9� ��35�  �� ��1%D� =�'�� .��/0 ��� &������� �
 ��
&	�G0 W�S� �� ��2�1#�1 ����� �5�KF��  �
2 .��/0  �� ��n�� ��*
�Q A�5o�� � ��� &��
&��:��� �� &	�G0�>��3 .��/0 �� �����0 �5�KF��  �
 �$	: ����� V��C ��� &�� .

@�� �� .��/0 A�� �� �18�<� V
�N� �� ����� ��O�� &�	
 ����  ��"��'%�� ��� "�� 
A�� �� �� ��2�� ����'� f�B��B ���� 	
 V
�N�  6�#X��
 (��5D  ����'� U�� �


����� ����� ;�35� 6�#X� V
�N� �
 d1�	� � �5�$�� = . ��1%D� .O5� ��  ��

                                                      
1. credibility 
2. Validity 
3. conformability 
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 V
�N� =����%X����	
����  "��8 A�� "	1� ������ ���T� ��$	: ��	Q . ����� A���� ��
"��� P�*X� � "��
�5B ��:��
 �� .��/0 A�� �� &���5��0 @�� �� "��'%�� �� .	
 &�

@�� 	
 "�kD ;� �
�: � A2�>5�2 �
����� @�� �� ��2�7� ����� A��T�  &��"��	�- 
���	: "��'%�� .�
A� ��35�  ����� ���B @�� A�� ���0 	
 �1 -  =&	�G0���
2- 

U�#%�� G0&	� =3-�9�(�5� &	�G0= 4- �� �%$	: 	3� �� �
����� ��  &	�G0 ���T�. 

 ��/0 ����� ��1%D� .��K$� &�	
 �
 (�	� `B =6#X� A��5B �� "��'%�� .
 �
 ��:	
 =(���>�������� (�:�55�  A��5B �� "��'%�� ���2�7�����  M�� �� &��
 � & 

 �� ���� `�I���	� �
 (��5D �� f��X� .����� `�  =����C���� "��  A�� �� ��
 .��/0"��'%�� "�� ��� . ���	�
 ��1%D� .��K$� &�	
;�� 	�A�  A��5B �� "��'%�� &/��	%��

��2�7�����  �� K�� .��/0 A�� �� �� ��� &	3� H�1�� �
 (���� &�	
14  ��	� ����
�� PC�8 &	3� H�1�� � �� "��'%��.  

  

�@.�@ 'A7�%? )�B�3 C�D.- E���- ���  

����� R���� �F��FB ���	
 �
 .+
 A�� �� =A� =(�B ����	�Y%� q�8 �� &���� &��
 �� �F+��0 .#� =���5 � (����� ���0 Vk�<X� m7��� �%���	0 (�:�5����� . ��

 �
 .��/0 A��(���N� (��5
 � &�|D� � (���G:��[� "	��� 14 E�� ��	� � ������
 �18�<�I�O�� "�� ��� .��	� ����� A�� ��  ��10 E�� ���� 6$�� � �%$�� ���  �4 

E�� ���� ��>� "����  �R�  ���& "�� ����
 .11 �18�<� �� 	'� � "��
 (� (�:����
3 �18�<� �� 	'�����
 �	� (�:���� . (��� A�� �� A�5o��4  Vk�<X� &���� 	'�

 =���5����7  � ;*u�� 	'�3 "��
 ;*u�� 	�� 	'���� .U��  2  `�$�	:��� V�Dk9�
��	�  &����	
�  "�� �� (��� �����.  
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 �	�32- )
�? G����6.�� C�D.-  ���'������.�  

�HI�J� )�� ��@.? 
 ��%
��
 ���B-

)��B�/'L@�7( 
)�BM	 

 $�.%�

)�N�B� 
)
�? )�N�B� �%��O  C���  

��A��=�� 
6  

J�@� 
5 

 " ;�=�:� ��"���

 " ;�:�<���+�� ��#�� 

 ���/1 

��A��=�� 
12 

J�@� 
4 

 ��@�O ;�#����

0��-#P/
  

 ���/2  

 �Q=5�R� ����� 
6  

J�@� 
2 

 " ;�=�:� ��"���

 " ;�:�<���+�� ��#��  

 ���/3  

A��=���� 7  J�@� 7 U��H ���' ;E�3V�   ���/4  

A��=���� 8 J�@� 2 ���- ;E�3V� ��"
��   ���/5  

A��=���� 
9 

J�@� 
4 

 " ;�=�:� ��"���

 " ;�:�<���+�� ��#��  

 ���/6  

 �Q=5�R� ����� 5 J�@� 5 �Y��� !��G��� ��5   ���/7  

A��=���� 8 J�@� 3 ;�=�:� ��"���  ���/8 

A��=���� 10 J�@� 2 A.% AB�"  ���/9 

A��=���� 5 J�@� 3 ���/ ��"
��   ���/10  

A��=���� 
11 

J�@� 
2 

 " [	��
 " ;���-

 ��"���\]� ���"  

 ���/11  

A��=���� 6 J�@� 4 �Y��H��� ����   ���/12  

A��=����  5  J�@�  2   ��H��+	��H 
��-�   ���/13  

A��=����  6  J�@�  4  !��� ��"���   ���/14  

  

���� P���- !�	"# ���  

&���5
�� � �%5%�� �� ��X� "��� @�� =&��G:�� �� @�� A�	����
 . �*8	� U�9 ��
"��� =&��� �5�� �
 �� 6��D V��C��	
� "�� (� �
 ���Qk� ��� �%��	F� ����� .
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 A�5o��=�*8	� A�� �� "��� �� "�� ���� &���F2� �
�� � �� ����� . `� (��� A�� ��
�#19 �� ��
�9 ���2"��� ��
�9 &�5
�� ��� �
 ����� .�+�� �
 	F�� ��
 Mu� &���	


�� �%���	0 �5��	$ A�� ��	>� ��5��� �� ����%
� ���2 `� � ����� �� � �
 ����� . &�	

=	�� A�� I�O�� �5��� �� �%�	�$�� ��� �
 �18�<� 	� �� �� ���	
 &�	
 �$�� (��� � ���

(��� "��� ���%�� �
��� V�D�s�� Mu� =����� &�5
 	�� � �*C� V�#19 � ����
�#19 �� ���� �����	: .�#19 6*� =?���5��� �� ��� &�5
"��� �� "�� ���� ;�� &�� ��

��� .��0 �� .�5��� e�� &�	
��� � �� 	�� V�>� �
 ;�� &���� :"��� �� (� �����	$
=�� =��|8 d��� (� (�� �%��5� ;�� (� (��
 �%� 	
=��  �*8	� A�� �� �� �� .2�B

��� � ��	���"��� &����� �����
 .���F5��%�� �� �������� ����� (��%
 �� � &�5

�#19=���� &�5
 ��� "���� (���0 �
 &��G:�� . "��� ��	Q 	3��� �� H�s�� A�� ���
 �%12�

;� "��� P�*X� � &��G:�� �� K�� ;���'� 6*� �
 ���
 &��G:�� �� ��
 � �5%��� �5��
��� �%���	0 . f��O� 6
�7� �
 &��X� � ��
 &��G:�� �� "��'%�� �
 .��/0 A�� ��(��
 "�� 

�2�#� � �$	��0 6$�� U�� � "��� ��	Q 6
�7� ���� �� &	F���� "��8 �� "�� �<8� &��
 ��O�� �5��	$E�� ���� ���� ;����� �����5� �� ���  . U�� 3  ��6 (��� "�5�� �Ck�  &�

�#19 ���� ���� &�5
���
 .�
 (��5D U�~�  Vk�  �� (��|� �
 P#�"��	�- �18�<� ��  ��
 ;���'� �
 ����G:��& �� ��� "�� 	O5� �
�+%�� � &��X� � ��
 ���.  

�%$�� �18�<� P�*X� �� PC�8 &��  U�� 6
�7� �� Gioia1)2011 (P>� ��  	�� &��

��� "�� R�%O�.  

                                                      
1- U�� Gioia U�� �� �� 2011 "��� P�*X� &�	
 �'�� 6�#X� f�B��B `� =�%$�� ����� �18�<� &��  ��� &�

�� A�	�� &����%��� � A���|� �����5� �
 `����%��� ������� 6�	9 �� �� ����	0 . �5��	$ `� P��� @�� A��
�� ��� ���: : A�%�+� &����)"�:��� ��	� &�� (�:�55�( A���� A���|� =)	F���/0 &��	��'� ( ����O� ���
� �

)&	3� &����%��� .(��	� &��C � �5��� ����� 	
 @�� A�� "���0 e�� �� (�:�55�  ��	Q ��2�7� ���� �� &�
�� ���T� �%$	: R�  &�� 	
 � �5� "��� &��� @�� 6�	9 �� 6�Q� � �5c &�� �18�<� &��  =�5���%��� &�

���� ���� K�	�� ��%��� (��
 � �5���%���.  
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 PQ?1-  R./0� �� '/A%� ���S6�
,� '�����  
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 PQ?2- �
'LA H�� �� '/A%� ���S6  
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 PQ?3- ���� )�0�
 �� '/A%� ���S6�
  

  

 K�� � =(�##X� �� &����
 ���#�#X� �5���0 � &	3� ���1� ��2�7� �
 .��/0 A�� ��
 V�Dk9�����	:& "��  	s�8 U�8 6$�� (�5�	$���� �� &����� �
 �18�<� 6�	9 ��

 �� .�	0 A�� &�	
 =����" ��O�� �5��	$ ��� U��E�� ���� �:/�� 	
 �5%1� ��� 
���� ���FB M�N� ;�� �F5�	$ &��" 0��� "�� �%$�� E��5� � ����� �+�� . �
 	3�

.��/0 �>5�� �
 � �� �
 �� �'�� 6�#X� @�� .��/0 H�s�� ����� �
 L����� �'�� &��
"���0 � ��	$� ��2�7��� ���� ��� ���19 d�X� �� �� P���D �
 P���� � ����	0���	
���� 

�� V��C (����� V��C�<� �
 � �� �
� I�O�� &�	
 =�	�G0 .��/0 A�K:	
"�� "�� 
��� . ��>� � ��#$�� 	
 	SN� P���D �� �D����E�� ����  �� �D���� K�� � (�5�	$����

�:/��"��� &�� &��E�� ���� "���	: �����5� �5�	$���� &���5��	$ � =(�5�	$���� =
���.  
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�� I�
 �%>� A�� 	�-��#$�� �$	��0 6�#X� A�� �� �� ���
 �5��	$ K���E�� ���� 
�
 (��5D �:/�� � �%�
�� 	�Y%� �5��	$ � "��� =45�	$ &���
 (��5D  �
�S &��	�Y%�

��2�7����� �%$	: ��	Q���.  
  "��� ��'�� A��	
�5
E�� ����  A��1� �ST�V�	�  =M�N� ;�� 6�$�� I�D �� ��#$�� 	
 (�

 ��� (�K�� �� �� ��� 	S� � "��
 ����� Kn�8 ����
E�� ���� �� (������ . P>�4  U��

 (��� �� .��/0 A�� ������� ���.  

  
 PQ?4- !�	"# '��/@ ���  
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�U�A@ ���6  

 U��8�	9� "��   (�^�� .��/^0 A�� ��   ̀ ^� f�^+%�� "�^5��   �^5�K: (�^�� �� 	^%�
 "��  &�^�
�� �� ��� �� ��        P^
�#� �� � "�	^� ���5^��0 ?�^� (��	%^�� �^
 �� &	%^��
 @��� �����

 @���)R$�5� ( &	%��
����	:��
 M�N� ;�� �
 K��.  
��� ���� (�	
 &��>�� ���
 ����� &���	:� .�
  V��^1D � 	^F�    ��^3%�� =&��^�	:� ��

��� .�+
 �D�� � ����� �� � r��� � P
�#%� `�� . &��� .#� L
���� &���	:� ��
 "K�F�� � ��� �
�S "��	�: &��� � "�5��&��� "�5��    &	��^g PQ��^8 � L�12�c &���	:� ��

c&��<%Q�	� ���� . ��1%D� �
 &�����(� ��   �� ���^� &��K
� PQ��8 �$�� &��^�  "�^5��  ����
 � ��� ���� (�	
 &���	:� 	�3����O����     �^
 "	�
�^
 ��^� �O�%� ���� �� ;� 	��T� `� �


 �+� ������
� ��	:      A�^�� �� � P^�2� A�^�� �^
 � �^�� ���� (��� &������ �5���� =
�� (��� �� (� 	35�"����� ��;�� .���� 	
 ;�� �^���  �� �5����� A�	�    "�	^: &�	^
 (�^��5�

"�	��	
 ����� �� &����� =  "	^�B � ;�#%�� d
��� =�+�� ?�� �
 =P>�%� ���	: (���
@��� �� ������	
 � "	�B �
����O5� � ������� (���	$ ;3� � ���	: & .  �^
 E��	� A��


�� 	3�     ̀ ^�� &�^5�� �^
 ;^� (��^�� ���   P^
�#%�) &��^��� (     �� �1X^C �^� ���^  �^��
 �� 	F��>�&��� (�	�  (�	� 	F��>� &������ � &������ � 	3����^�     �^
 ;^� � =�^��

 `�� &�5��`� ���� )&���	:� ( �� ���  ���)&��� (�	�    �� 	^F�� �^�
 =I�Q ��

�� }	7����
 .( A�5B �� ���c ?��� "�^� &�     .��K^$� =�^��  (��	%^�� (���� �^�� �^
 = 
 � ������1�P� (��     �^��
 =?��^�� A^�� �
 �
��%�� &�	
 � "��
 ����
 �� �%
�Q� ��	
 `� �


&/��	%�� ��+
	S� L��n�� ���� I�K2 V��C �� � "�	� �
����� �� &���O� 	3��^�  �����	^Q .
"	�
 �
  �� "�^��	
 =�O5�� �� �*C� "��� =	s�8 .��/0 � A���0 (��5������ V�	3� �� &	�:

 �� ��� M�N� ;�� �� &	F���� 45�	$ �:/���*� �� �'2N� ��&   =�F%^�1�� (� "�����
;� � P>� �
 ;� ��|D� �	>*�D � ��%$� �� ���K$�(��� ����     6^�	9 �� ;^� � ��	^$� (��� ��
(�	
 ���� *1%� &	%�� ���� ����� .  .��/^0 J��^%� .��/0 A��     ��^<� �� A�^��0 &�^�

 � �F%�1��;� ���K$�  �5��	$ ����� ��E�� ����  .��/^0 6
�7� �� ��TAIYE, 2020)( 
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 �)Setyawan (2022 �� ���T� �����.  
(��� &	F���^̂���2�[^̂�� P��^̂� ��  =��^̂� �^̂ 
 @	^̂F� =&	�G^̂06^̂*�� 	9�^̂� =�2�^̂�� =

�;� ���K$��~�� =P
�#%� e�� =�� ����� �����	:� � � .  (�	^
 &	F���^� 	F�� &�� �� ��
 V����D =�%���� (����	
 =@��� E�� P���V���5*
 &�����0 = E^��  ��^��  ��2�[^�� =

�� @��� R������
 � �D��% ����.  
(��� &��>�� W��<� &������ )�	�� �� ��	$� &�	�� &������ �� � ��� ����

 "�	:(����� �%$�� �� =����� ��� �
 ?�� �	1��0 &�	
 �� I�
 ����������.  
 �� ��� M�N� ;�� �� &	F���� 45�	$ �:/�� �� "���	
 =�O5�� �� �*C� "���

�*� �� �'2N� ��& ;� � =�F%�1�� (� "����� P>� �
 ;� ��|D� �	>*�D � ��%$� �� ���K$�
(��� ����  6�	9 �� ;� � ��	$� (��� ��(�	
 ���� %� &	%�� ���� ��*1��� . 45�	$

 �
 	O5� ��� &	F����;� ���K$�  ��� �
 	O5� "��� ��'�� .��K$� �
 � "�� �F%�1�� �
E�� ���� ����	: . .��/0 A�� A�5o���
 V��C ;�#%��	�c "��8 (�	F���/0 J��%� =
(���� ��5��  �����  ���5�  &���	$ 	%�� �5���)1400 ( �)1398 (�� ���T� �� I��'� � �5� 

 V��
�� �
 �� &	�: &���E�� ���� �� �$�s� �����.  
E�� "��� A�5o�� �5�	$���� V��
�� �� (� ��'�� � �����
 (��5D  �7#��>��  �

 �5�	$���� K�	��$	��� "�� ��� .E8�C (�	3�  ��O�� �5��	$ �� ���#%�� &����

E�� ����  "��� �� �C	$ �����5� �
 ��� E�� ���� �� ��c� ��� ��	:.  

 "��� ��'�� A��	
�5
E�� ����  A��1� �ST�V�	�  ;�� 6�$�� I�D �� ��#$�� 	
 (�

 ��� (�K�� �� �� ��� 	S� � "��
 ����� Kn�8 ����
 =M�N�E�� ���� �� (������ .  
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V��%�  
- ��2�  =A�
��� p;*��� =��	%�� .1389 =�'�� 6�#X� @�� � U�C� : ��	3��51������� =  � ��

"��� �� .(�	�� :�F5�	$ V��2�7� � ������ I�*D "�F���/0. 

- A�� V�>�� � V	
�� (��
 . (�	�� "�F���� 	��193� = :61-62. 

- �����
 =�
�%�� ���5�� .1388(�	�� =���%�� ����� ��	� =. 

- �s���X� =�59�
 .)1354( =	>'� � (�
�(�	�� =. 

- V�>2�� =K�����0 .)1373( =»`��k� �
 ��O� ����� �$	8 �9 �� ��
�9 &�« = "�5��
����  (���GF���5
 ���5��� 	� = :(�	�� =�*��� ��1��kc 	%�� :M��Q 	��  

- ����  =(���/0 .)1390( =�2�� ��� d8 A����� ����D ��2����(�	�� = : � b�B K�	�
��� I��0 "�F���� V����%��.  

- ��X� =�O2�� pU��� =��
�0. )1391( =l�K
 ���:	:�(�	�� = :.��� M��	0.  
- �*�� &���  .1381;���
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