Investigating the Impact of Board Gender Diversity on
ESG Disclosure: The Moderating Role of Audit
Committee Characteristics

Assistant Professor, Department of Accounting,
Mohsen Khotanlou Faculty of Economics and Social Science, Bu-Ali
Sina University, Hamedan, Iran.

Assistant Professor, Department of Accounting,
Mahdi Kazemioloum * Faculty of Economics and Social Science, Bu-Ali
Sina University, Hamedan, Iran.

Master of Accounting, Department of/Accounting,
Alvand Institute of,Higher, Educatiq, Hamedan,

Iran.
\

Yasaman Moradi Behjat

Abstract

In recent years, non-financial disclesure has,becometincreasingly important for
stakeholders in making\informed degisionsy, Non-financial disclosures by
companies, such as Environmental, Social;'and Governance (ESG) information
disclosure, can be influencedy the charagteristics of directors and other
corporate governanceimechanismsyAccordingly, the purpose of this research
is to investigatesthe impactof board gender diversity on ESG disclosure, with
a focuson the mogderating roleefi@udit committee characteristics. In this study,
data from/8 companies listed on the Tehran Stock Exchange from 2013 to
2024 (858 firm-years)were collected, and the research hypotheses were tested
using pooled data and ‘multiple regression analysis. The research findings
indicate that gender\\iversity on the board of directors has a positive and
significant impactyon ESG disclosure. In other words, an increase in the
presence of women 0n the board is associated with a corresponding increase in
the ESG disclosurg index. The research findings also indicated that the
independence and financial expertise of the audit committee moderate the
relationship between board gender diversity and ESG disclosure; however, the
size of the audit committee members does not have a moderating effect on this
relationship. This study offers valuable insights for managers and investors to
evaluate the impact of gender diversity on the boards of directors and audit
committees in ESG disclosure, and to inform their decision-making.
Furthermore, legislators and policymakers can revise corporate governance
mechanisms to promote greater inclusion of women not only on company
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boards but also in sub-committees to protect the rights of stakeholders better.
The findings of the present study indicate a low number of female board
members in companies listed on the Tehran Stock Exchange (9.2% of
observations), which may affect the research results.
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1. Introduction

In 2015, the United Nations introduced the Sustainable Development
Goals to address poverty, environmental degradation,Nineguality, and
justice, with the 2030 Agenda promoting sustainabiﬁty fer all
stakeholders and guiding companies to shift from profiMaximization
to sustainable growth. Nonsfinancial disClesures Frelated to
environmental, social, and governance (ESG) facters have gained
strategic importance for stakeholders, ineluding\ governments,
investors, and employees, in degisionsmakingyprocesses. These
disclosures address eavironmental concerns (e.g., green technologies),
social issues (e.g.,.auman_rights), and gowvernance matters (e.g., board
independence). Agency andastakeholder theories emphasize the need
for long-termfsustainable, perspectives,“though some view corporate
social ‘kesponsiBility activitiés as a source of agency problems. In
contrast, ‘others see them®s a competitive advantage. The board of
directors, particularly/interms of its gender diversity, plays a critical
role in enhancimg ESG disclosures and stakeholder accountability,
despite conflicting research findings. The audit committee strengthens
transparency and‘accuracy in ESG reporting. This study examines how
board gender diversity, moderated by audit committee characteristics,
influences ESGwdisclosures, thereby contributing to the literature,
particularly in the unique political context of Iran.

Research Question: What is the impact of board gender diversity on
environmental, social, and governance (ESG) disclosures, with the
moderating role of audit committee characteristics?

2. Literature Review

Environmental, Social, and Governance (ESG) issues have gained
significant importance for companies due to current competitive
requirements and stakeholder attention. By disclosing ESG
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information, companies aim to reduce agency problems and positively
impact capital markets. Since ESG disclosure is often voluntary,
studying the factors influencing the improvement of its quality is
crucial. Research indicates that corporate governance factors, such as
the board of directors and audit committees (especially in the context
of agency theory), can play a significant role in reducing information
asymmetry and conflicts of interest in ESG information disclosure.
Based on the theoretical foundation and prior research, the following
hypotheses are formulated:

Hypothesis 1: Gender diversity on the board of directors has a
positive and significant impact on ESG disclosures

Hypothesis 2: The size of the audit ‘committee™moderates the
relationship between gender diversity‘on thée board of ditectors
and ESG disclosure. \

Hypothesis 3: The independence of audit “e@mmitteetimembers
moderates the relationshipybetween gendermdiversity on the
board of directors and ESG disglosure:

Hypothesis 4: The fipancial expertise of audit'eemmittee members
moderates the relationship between gender diversity on the
board of directors ane,ESG disclesure.

3. Methodology

This applied study utilizesW@lata from audited financial statements,
explanatory notes, additie@mmittee reports, and board activity reports
submitted to'the general assembly of shareholders of firms listed on the
Tehran Stogk Exchange, utilizing the CODAL system. The data were
analyzed with"eViews software, and multiple regression analysis was
applied to test theresearch hypotheses. The study encompasses all firms
listed on the Tehran.Stock Exchange over the period from 2013 to 2023,

4. Results

The research findings indicate that gender diversity on the board of
directors has a positive and significant impact on ESG disclosure. In
other words, an increase in the presence of women on the board is
associated with a corresponding increase in the ESG disclosure index.
The research findings also indicated that the independence and financial
expertise of the audit committee moderate the relationship between
board gender diversity and ESG disclosure; however, the size of the



audit committee members does not have a moderating effect on this
relationship..

5. Conclusion

This study offers valuable insights for managers and investors to
evaluate the impact of gender diversity on the boards of directors and
audit committees in ESG disclosure, and to inform their decision-
making. Furthermore, legislators and policymakers can revise corporate
governance mechanisms to promote the greater inclusion of women not
only on company boards but also in subcommittees,\thereby better
protecting the rights of stakeholders. The findings ofithe present study
indicate a low number of female board membegfs,in companiés listed on
the Tehran Stock Exchange (9.2% of observations), Wr@h may affect
the research results.
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