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 Retirement Dynamics Effective inDeveloping a Model of 
Strengthening Intergenerational Relations in Sports 

Organizations 

Abstract
Retirement, as a significant stage in professional life, has far-reaching effects 
on organizational dynamics and the intergenerational transfer of experience.
The aim of this study was to design a model for dynamic retirement that 
effectively strengthens intergenerational relationships within sports 
organizations. In light of the existing challenges in the retirement process and 
the need to enhance intergenerational interactions in these organizations, this 
research sought to identify influential factors and practical strategies in this 
area. The study employed a qualitative approach based on grounded theory 
using Strauss and Corbin’s model, which includes six key components: causal
conditions, core phenomenon, contextual conditions, intervening conditions, 
strategies, and consequences. Purposeful sampling was conducted, involving 
18 participants including senior and mid-level managers, active retirees, and 
sports management professors. Data were collected through semi-structured 
interviews and analyzed using thematic analysis and coding. Findings indicate 
that dynamic retirement provides an appropriate platform for experience-
sharing and fostering intergenerational relationships. Influential factors in this 

 
 Corresponding Author: Khaksari1354@iauh.ac.ir  
How to Cite: Shokohiniya, M., Khaksari, GH., Soleymani, M. & Afkar, A. (2025). 
Developing a Model of Retirement Dynamics Effective in Strengthening Intergenerational 
Relations in Sports Organizations. Journal of Sustainable Development in Sport 
Management, 6(15), 305-335 

Mahbobeh Shokohiniya
PhD student of Sports Management, 
Ha.c., Islamic Azad University, 
Hamedan, Iran. 
 

Gholamreza Khaksari
Department of Physical Education, 
Ha.c., Islamic Azad University, 
Hamedan, Iran. 
 

Majid Soleymani
Department of Physical Education, 
Mal.C., Islamic Azad University, 
Malayer, Iran.  
 

Adel Afkar
Department of Physical Education, 
Mal.C., Islamic Azad University, 
Malayer, Iran.  



307 |  Shokohiniya, et al. 

process include human resource management, organizational culture, training 
and empowerment, and supportive policies. Identified strategies consist of 
organizational, educational, financial, supportive, communicative, 
technological, cultural, leadership, and management approaches. Positive 
outcomes of this process were categorized as social, educational, financial, 
psychological, professional, organizational, cultural, and developmental 
consequences. This study offers valuable insights for sports organizations 
aiming to manage and enhance the retirement process more effectively. 

Extended Abstract

Introduction
In the industrial era and economic growth, policymakers and economists 
concluded that in addition to technology and primary resources, human 
resources also have a special place and can be considered both as a factor of 
development and as its goal. Today, investment in human resources is 
considered one of the main goals of organizations, both in developed countries 
and in developing societies; therefore, in order to continue the development 
process, in addition to strengthening technology and providing raw materials, 
it is necessary that human resources also have the necessary support, because 
creating job security and peace of mind can contribute to the dynamism and 
productivity of the workforce. Furthermore, dynamizing retirement can 
increase the sense of value and social participation of retirees in society. 
Retirees of organizations, as experienced individuals, can play an effective 
role in educating, guiding, and supporting new generations. On the contrary, 
ignoring them increases social isolation and reduces the quality of life during 
retirement. Therefore, the purpose of the present study was to develop a 
retirement dynamization model that is effective in strengthening 
intergenerational relationships in sports organizations. 

Methods and Material
The present study was applied in terms of its purpose, analytical-exploratory 
in nature, and was conducted with a qualitative approach based on grounded 
theory, and its analysis method was based on the Strauss and Corbin (1998) 
method. This method has three stages: open, axial, and selective coding, and 
includes six axial codes: causal conditions, main phenomenon, contextual 
conditions, intervening conditions, strategies, and consequences. This 
approach is particularly suitable for understanding and explaining complex 
concepts, experiences, and perspectives of individuals in social and 
organizational contexts. After recording and writing the interviews, the texts 
were carefully studied and initial coding was performed. Then, similar codes 
were placed in different categories and categories to extract important results. 
This process was carried out continuously and by reviewing the data and 
categories to increase the accuracy and validity of the results. 
Results and Discussion 
The results show that the dynamization of retirement provides a suitable 
platform for transferring experiences and strengthening intergenerational 



Autumn&Winter 2026 | Issue 15 |Volume 6 | Sustainable Development SportManagement Journal | 308

relationships. The effective factors in this dynamization include human 
resource management, organizational culture, training and empowerment, and 
supportive policies. Also, strategies such as organizational, educational, 
financial, supportive, communication, technological, cultural, leadership, and 
management strategies were identified. The positive consequences of this 
process included social, educational, financial, psychological, occupational, 
organizational, cultural, and developmental consequences. This research can 
help sports organizations to manage and strengthen the retirement process 
more effectively. 

Conclusion
The aim of this research was to design a retirement dynamization model that 
is effective in strengthening intergenerational relationships in sports 
organizations. The findings of the study show that the retirement process does 
not only mean the end of individuals' career activities, but also an opportunity 
to transfer organizational knowledge, experiences, and values to younger 
generations. In this regard, retirement dynamization can be considered as a 
key strategy for maintaining and transferring tacit knowledge and promoting 
intergenerational interactions in sports organizations. In general, the findings 
of this research showed that retirement dynamization is not only an 
organizational necessity, but also a tool for promoting intergenerational 
interactions, increasing productivity, and improving the quality of life of 
retirees. Given the positive consequences of this process, it is suggested that 
sports organizations prepare the ground for the active participation of retirees 
in organizational activities by developing strategic plans and supportive 
policies. Creating incentive structures, using new technologies to maintain 
communication, and designing educational and consulting programs are 
among the measures that can contribute to the success of this process; 
therefore, dynamizing retirement should be considered as a key strategy in 
human resource management of sports organizations in order to use existing 
human capital in the best possible way and strengthen intergenerational 
interactions in these organizations. Finally, it is worth noting that the present 
study faced limitations such as the impact of government policies and 
regulations on sports employees' retirement decisions, which may affect the 
results of the study, as well as changes in economic and social policies that 
may affect employees' attitudes towards postponing retirement. However, 
future researchers are advised to examine digital tools (such as communication 
and educational platforms) for the continuous participation of retirees in 
organizational affairs. They can pave the way for the practical and sustainable 
exploitation of this valuable capacity by focusing on developing executive and 
policy models. 
Keywords: human resources, empowerment, organizational culture, 
intergenerational relationships 
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گو دشسا ااوگتقو ر ؤثر

سلاا ا

کو حبویا.ر ،مد ،ل آ شگا ،مد د ، رد تر شجو

ساخا ر.غلرا ،مد ،ل آ شگا ،مد د ،د یر ر

یما ر.جید لر، ،ل آ شگا لر، د ،د یر ر

کا ا.ر لر، ،ل آ شگا لر، د ،د یر ر

چکید

دکنواشستگ ه ر ر،أثیرسترو جرااار تقا یا

ی،ژ   د . سگو دی ط قو ر ؤثر شستگا ااواا  سا

ا  و ا . س ی لعا قو  یا  شستگا رآند  وو ااا  اا

با  عطا  ،ژتر  ؤثر و انا  ین   را ایف و  ژ اد.

ر بتن  ظرنیا د  تفا ّا رط :حو د  ا   یو  تردد ،

ین رط ،د رط ، یادا  برا مواد.ر، یر دمند و18رد  فر

 .ر و  رد اید  عا شستگاا ،یا رد صابد، ر  اا

یمم تاتاا شا تا د. جا ذد  ضمو یح   تفا ا  آااو  ند

ای ط قو  یاجر تقا ر نا ستر ،شستگ ر سااو   ؤثر و .آ

نر ،سا نا رد ایا  امندو  وآ ،ااذ،مچنی ستند. تما ا

و ابرابراا،وآ،ا،مات،با،وکنو،نگر،برد ر

تما ا رآند  ثب ادیا د. انا،وآ،ا،تنا،غ،اا،نگر 

ایداعو حقی  .واا  ود  شستگا رآند ا ند م  اورؤثر

نند قو  رد. 

:ید ای لعا ،اا نر ،امندو ،سا نا.س
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قد

یا ،تصا د  نعت   یدد تیج   اتصا  ذ

ژ گاا  یز سا یر ،ی نا  نا ر ل   ورو

   آ   عو ا نوار ر .ر ظر  آ د نوذ

عو اشو   ،سا یر  ،یشر ا  و    تانو

اا  د  ک طر وع.ا د د ر ،رنار ل ،

ما  یز سا یر    ی و یأ  نا قو ا

 ار آ  غ نی جا ر اد ورهر  او  یرود 

م اند(ریو1،مکا 2021.)اا  سا یر رد، دا

 فا ا قشه  عییند د حق  ا ر حسو د .و

کاا یرر ا  ک  د حو گاا سا نا ،و  ا

 ما  تما  اا حو ر ندا ،یا   د. خش نو

،سا ناآ یعا  د تما  اا د یشبر  هم ق ودا

اا کرم هبو  أثیر تا زدا(2،مکا 2024.)

اا ااا مچو یز گر تما ا،او اها نو

 خشثر ،ا ف رتعهد ،تخص سا یر یاند ،و  سجا

ر گر  مد خ جاآ ستند. یعا  لعا   ا

 ،سا نا رد حو  ناا کرم یفی ، ست ساأثیر ود

قا ر ستقیمکا کرم، سب مو تما   اد هبو

اد ت  اها،مکا  دیر(2024.) 

اا  سیا ا ه ،ندا یز حفر   ایر  هو

 شکی  سااو ا   ز ا مکر،ند.  سما ا

 ناار  ر ظر   ند ز و ا  اا  .دو

شستگا رط،  3ر یعا اا قط نو طر ر .و
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شستگاندرآ صمی ر آ    یعا یر  و غ او

  ند تو مر و د  دد و(اچا1،2024.) 

قا ر  ستر  ا ز ااا ،سا نا عو اا

ل آ ا ماند ومند  اآ  ر ف  و ستعد ناا ا توندنند ا

ا کرمند ر و  .اااار  د ی سئ   مو اا

 یر ،وآ ر اا ر ر بینند ا  دند    و سا

اآهر ر ا و ناا انز ،وط آا  ر  سیا ا

 تحم مند، ایر    ا  هاند  یاجر  ا

ا   و اا2،2022پ(آدلا  سیا ذ ا(.

و بر سا یر وط یعا   شستگا عو ر ابر  

تا   کستند. ار ا  شستگا  تد عو  گر 

اهیاذسا ار ز ر قواوحث و.

با شستگا   نعت اشو  سیاتدغییر یر

ز  شستگادوتظاا م2050ا شستگا 

شو اضوتصا مکا  عو اا3د70در ا.ندر بت

کا شستا ر ا   و ر  ا ی  نسیتتظا ا ود

 کا  ا ری ر( یمرصیر،2021).اا

 ز شستگا   هتر از   شستگاکا ود تعدا

نا ند. ر   ز  ا ار  شستگا  عو ف و

س وو ر ر   یشوا هم اها .4مکا (2023ظها یز )

ا با عو  رد طر  یصبا ،سر ز اث شستگو

 تر ا  نو تنا مر .ودر 5(2023 رد ظها )

 شستگا أیر ریا ساتصا  تما ین  بنا ذ

یر و.ی شگرژ ر یشنها ایا د ا ر ؤثر ا
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یاا اد  ستند ک    شستگا ر ؤثر ا.دو تر ظر  

اژا 1(2023  معی ز ا  ی اند اشو  رد یا )

 یر شستگا یا جد تا عو  تاو ستند، .ستند و

اهر ،شستگا  مدد ا ا  او هین هر ا هیند 

هر ،منداا هر   عمر ز ا    تصا .د

ییپاا 2(2024ار اتند )ر نتظریر اادیا شستگا ر 

دد ا ر   ا تماا ل ناا مسر  ستی

 شا شامسر شستگا عو ری ند. ا3مکا (2024ر )

،ا از هبونرگاا4(2024قا ر )سر  اا گاا5(2024ر )

شوا    شستگا عو  ناا یر ر تیا عو  ا ا

رد. أید

شستگا ااو6اا ر جا عنا   ا   ا

ق توند مچنا شستگاا آ رعا ا نند. فا اا عو  

ار ا فهوصمی  شا اند ایرق فا شاا، ا،

ر  شا  جا تقا ،و ایر وآعو  حقیقا ا

( وا7،مکا 2021ژ .) شا یا ابا  اند س

 هبو شستگاا  راد انما  شا نو ود یر 

ر ر اها   یراحیط  و اندا ت ا ا

(8،مکا 2023). 

اوا ،اا  شستگا ااو سیر  تعد ا ا

 . وعضا   ار ر شخ د  بو ا را  ز

یا گر حدا، ،شستگاا  سب نت ا تفا  وا ا

 
1. Yunxia & Zheng
2. Carta & Philippi's
3. Chen
4. Baumgartner
5. Weiser
6. Retirement dynamization 
7. Pak 
8. Li 



کوایمکا |313 

  اا ا عا  ر ر  ا گیز د  شستا سا یر

اش ستگ،مکا  (2023.)زهر

مچنیا  ن وا ر  صو ا یر، اشستگاا یرا

یل ما  ل و ج صو( 13427/596ا  )1395ضا ،

او ،آ د   دآ دد شو  ظا  قا ،ر

استتگا  ترد سد ا قا  ا و ر ا. ،یا 

یظر  تفا  س د حو تا  ظار، د د شو و ا.

ا  م  ،ااا  ژو  رر آ ادیا ، ار

  و را  د نجر ش  ها دا و  ا.جرا

 شا نایر نگزا د ،قاا اناا  رد هاا ذ  د

ار د دا  دد   س سس و و ،جر تقا ر ز

  . د سا ار راً ستر،   شستگا ،ندرآیس 

 د بد اا دا عو د  بر سئ   ک هل(

،مکا2021؛)عو دا یاند ک  أید تما د ر نها

ی جر    فاظ  اا یرا د ،هاس یز س یا(

،مکا2022.)د بور شدد    ،شستگا ااو ر ا ا

ر ف ر اا دس یا بااا ا، و ش ار ا

ها تقا  یرا تگیو     خت اا  ک ،تیج  .و

 طر  ،ها  تقا  ف عن ،دا عو هتد. شدا ،

د ر  شستگا اااا شستگاا عا شا رندرآا

سهی  وآ ،شا اند میر ،ری د ه  ا نها س

قا ر ؤثر ز کا ما  اا دا  آنی .

 کراا  وود سیر  ا ند م  اهر  ،دا ع

س جر    ند ز  و یرصمی ر یشی اسجا  ا

برد هر ها.لاا  سیا ،رار اد  ار شخص ا

مندو  تفابا ط و ر   ستند شستگاا احیط ا اآا

س ی  با ا   ی.وا ط قو ،ظر نظر س
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ااو ناا یا عا تود   ا د  عو یاند  ا

گی ز ر ابر ا اد یشنها د ند. سهی  شستگاا ز

اا گر غییر ،شستگاار جا  ر  می  سب شاا ا

 تا،   اد. اآ رظر  واا یرا ،سا نا رد ا

عا د شستگا ااو ر م وا ا ر هر  نا

و.اا فؤ  ک نو،تصا  تما عو  ید ا

ستر ق فا ا د ب ر  یا ،تصا  ند( حیر

،مکا2023،)ااا ناا تما گاا  ق ،و ، اژ

در  کا یا ین ،ما ناا   سیا   ر ر 

 نند. ف  و تما  غ گاا ا ند شا شستگا عو  یشتر

 ما و  تمانها گاا  و فید سا ،غ و اند تنا

 اتصا و ک وآ  یز ا  دؤثر(،مکا  غر2020).

اا شستگا ااوشا  مند  ز و ود

اا شستگاا .و عا  شستگاا تما ا، ،جرا ر نوندو

س  ما  د ،وآ  ؤثر قادا ،قا  نند. فا دد

آ ترشستگا   د یفی ا  تما ز ز و ا

( وا1مکا ،2022).را ژ  د ذگو دااو

قوگتاشس ر ااسیطؤثر ا.و 

نا

را د حا  ار ژا حا یحی-تشاا  و

کرفیبتنظر رنیار جادح  یبتن آ ر

و  تری2(1998 .و ) ر  :ذدحو ،ا

تخا حو د  ارّط،دد،رطین،رط

د  برا ادایر، .کرژرب  ییفاییچی،د

 
1. Woźniak 
2. Strauss & Corbin 
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جریا ااد  ریانتمااا  نازی  ،(1رز

2015).

،  یح ر ظر ییستما کر ا طا ا نیا تر

  یو مو ا  یوو:

رآند.1وم یحا

وأذ:  یتر،1998

مو1گریاندرآ یحر  ات و  د جا

 عا ار ها د ر  ردنجر ما ا. 

ر حقی  انند،یا رد د، رد یا  دمند و

د تخا  رد اید  شستا نااا   اد ا

و عا شو تا ند  نتخا ستقییر ا ستقی ناآ ی  ر  د.

ی لعا  شستگا  ور اوو ،ستر ظر  د عا نو

  دد، ک شو ط  رر ور دمند  حد و

مخش  یف ا.تفا ر اعیا  ،مو تخا  د: 

 
1. Birks & Mills 
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1)  شاندرآشستگا ا:مو  اند ر اد اا ستقی و

ا ستقییرندرآاا  شستگا ار  اند. یر  اا

یا رد د، ردشستا ناادوین   ا یاجر 

.تند 

2) ق نویاجر  تخامو:ا خت یاجر  اا خت طو  ا

 تخا  دادد. ا نظو ا  تنو اندرآشستگا ا

ط یس و. 

3) د  یعا:و رنب   ر ،س ی ط خت ا

رس( خت ن ا ن نو  دد. تخا )شستا  و اژ

ط ر خت أثیر ر ریس می. 

4) بصا  شا ر ااآ:مو  تفا ااآ  ما  د

بصا  شا ر اتند تشا  می ا. 

مو عد ،عطا  ا18  اافر4افر د ردا

،5فرعا ناا  یا رد،6فرعا شستگاا ا 

اا ا3 رد اید  ووفر ین  ژ قا

ژ.تخا اعیا تر ظر  ا ر  ددزر دمند و

دد. 

م ر آبصا  ویممیاا  د. تفا تاتاا

بصا  حق  ا  کا،ثا بصا تو   یر ی   د

عطاا ر  رذآ ر  فص  می او(1،1996)بصا ا.

ستق ویر ر شاا د د. جا انند بصا 45یر

رریتغقی70ا  و ا .وطکاا شا،انند12بصا

ضو و6ر  بصاصو مارکا ستر جا سا 

ما اصابد. ا صابا پ  بط ادوکتو ا و

ردد.

 
1. Kvale 
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 یح ر ،حقی    تفانیاا بط   . د

ر کتوبصات پا، رد. جا ی ذد  د عطا  ا ا

ت  شا ادقو  ا .و تخر ه تا ا رتند ر خت ا

ورآند گرا ا  ستمر قو  زا تا تبا   ا د جا ا

.اد

ژ افی،اا اع ها وانکیایا 1(1985)

 جاوذا :ر،ایأ ،تمایذدرا ی .تقاعایااگز

فاینتژ ام تبا  ستند نظر   .نندرفیا

 طا،عرمینا یفیحی،اکا ر ا ربط عایا

 د تفا. اا   دتر ظر  ر و د:

د1 .اا 

عیا یحاو  ر  

رذا 

تا   ح  مینا ر  ژشگر،ا،  و دا ر اند ا

شا و تا یناتا سقا  ضا( وا( انند ظر با ا ا

یح مچنی د. تفا یشینا اا  ظر با ر. 

یا

تما 

 یح  ذد ر ی ،ژ رآند  دا ز ری و

ذد  د استندر  مچنی د. جا ستق ژشگر  و اا

تا طبی  کرد تفا خصص سا   .ا

رذیدأ 

  د ستند یح صمیما ی ژشگر، یرو ا نظوک  ا

یح مچنی اند. یگیر  ینا ا  دد یح ر و وا ر

ر ر ینا. 

یا

تقا 

،ژ ین  ی یو  شاژا ا اا ا ،انند

موعیو  تا تقا کا مچنیا، . د ر ندو ر شا ا

ین د عتا  تفا ا شا ر  وا یا ن. 

وا،نکیأذ: 1985 

 
1.  Lincoln & Guba 
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تاژ ا

د2 یو .معیمو تناژ ا

یسئو مو ر غ قا   

صمی سئویرط  ژتر ا

یود

)دیوددر

)باو
25 ا 52 1 

یعا ر  ظا سئواا اا



ددر (

)او 
28 ا 58 2 

ار سئور رد  زا



)دیوددر

)یبا
20 ا 50 3 

اا  هاا گر ا نگما سئوا



ددر  (

)تا او 
30 ا 60 4 

 ناا عو  وآ ر ظا سئو

 یئ

یادر یئ(

)تا
8 ا 37 5 

اا  یام ر ظا سئو
 ( عا ناا

)او  
12 ا 40 6 

ر نگما سئور  ن ا

یود

)دیویادر

)شت
6 ا 33 7 

ژتر عو سئو یغاب ا

ابا

 ( عا ناا

)تاهر او 
10 ا 41 8 

ار  ر  ظا سئو ا
)دیویادر

)یبا
7 ا 35 9 

ر  شااا خت اا



  ( شستا

)او
35 ا 65 10 

 شا  شستا رر ا )شت یود( شستا 40 ا 68 11 

و  دد س  شا ا



 یئ( شستا

ا)تا
33 ا 62 12 

ار ر  ر  مکاا

وآ

یود( شستا

)باو
38 ا 70 13 

شستا رر ظا ،یبا یود

اریود ط  وآ ا

یود( شستا

)یبا
36 ا 66 14 

شستا شا
 ( شستا

)تاهر
34 ا 64 15 
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یسئو مو ر غ قا   

 رد  تخص
تایر شگا(

)د
15 ا 50 16 

ین  ژشگر  سا نا تا)ل آ شگا( 12 ا 45 17 

ین  ژشگر  سا نا )هر شگا( تا 18 ا 53 18 

تا ژأذ: ا

د عا   ر  نیاد ذد  یح اد د 

.

د۳ّ ر ذد ر. ؤثر شسا ااوگتقو ر سیؤثر

اا ا

بصا ادادو ی اد قوا حو  د

P1-P4-P6-P9-P13 اا  شستگا ر

یاا

شستگا

نا رد

سا 

P2-P5-P10-P14 
اندرآ  یفا حو

شستگا 

P3-P6-P8-P12-P15 عطا یزیا  رذا 

P1-P11-P16 
  ترر وآ ا

شستگاا 
را

ر وآ

شستگاا 
P2-P4-P6-P9-P18 

وآ ر ا ماا

شستگاا 

P5-P8-P10-P17 
وآ ور خصص ا

شستگاا 

P4-P6-P9-P12-P15 
 شنا شا  تر

غ  غ شا

ر شنا

شستگاا 
P1-P5-P8-P11-P13 

 غ  شا ر شا

یعا 

P2-P6-P10-P12-P17 ر ر شاشستگاا 

P1-P9-P12 س ی با یزاا  ا

س ی لعا

نراا 

P8-P10-P16 س ر شتر تما اضاا 

P4-P7-P9-P11-P14 ی مبستگ نراا  س 

P8-P12-P17 ا حی  تما یز 
 تما ضا

اا P3-P5-P10-P13-P16 
 سب رد تما کر

شستگاا 



پارد | 320 عود |ا6|ما15|یپازستا 1404 

بصا ادادو ی اد قوا حو  د

P7-P9-P11-P18 س ی  مگر کرا 

P5-P6-P8-P11-P15 س یاجر  ترخت ا 
ا

 تما

نگر 

P3-P9-P12-P16 اا  مد ر 

P1-P4-P7-P10-P17 
شاس خت ا

یعاا 

P5-P7-P9-P13
یز  تروآ ا

د

اروآ ا

د

 وآ

امندو 

P2-P6-P10-P12-P14 
وآ  یار ژ ا

شستگاا 

P4-P8-P11-P15 
یزها  امندوا

 دد

P1-P6-P9-P16 
بیر شستگاا یاجر ا

سو ا 

یاجر  تفا

شستگاا 
P7-P10-P18 

س یاجر ا ا تذ ا

وآ 

P3-P6-P8-P11-P13 
عو ر یاجر  تفا

واآ 

P1-P10-P14
 سب تما بر کر

شستگاا

رد  بر

اا 

یاذ

بر  

P7-P11-P16 
صمی حوو  یر

شستگا 

P9-P12-P15 
 شستگاا شا  ما

 رآندا

P4-P6-P8-P15 
ر شستگاا امندو

یشتر شا 

P2-P5-P14 
صمی تشا یراندرآ

شستگا 

P1-P6-P8-P10-P18 
لو  فا ا

یاشستگا ا  یفا

اندرآ

شستگا 
P2-P5-P13-P16 فایا اشستگا ا 

P3-P6-P12-P15 
اآس اخت ا

شستگا صو 

تا ژأذ: ا
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حو د ها   شا ذد تادرسا نا،نر،اا

وآامندو  یاذبر  32ّ و  ی رد ؤثر 

اشستگ ااوقو ر ااسیطؤثر  ا .دا 

ر:درط

د4د ر ذد ر. ؤثر اشسر ااوگتقو ر ؤثر

یساا ا

بصا ادادو ی اد قوا حو  د

P1-P4-P9-P12  و  تما غییر

تما غییر

نگر 
حی

تما 

P2-P8-P10-P14 
تا ر نگر حو أیر

سا 

P6-P9-P11-P15 اس ی تما اا 

P1-P3-P7-P9-P13 ا سأیر گر ر  اا

ا یرأا 
P2-P5-P10-P16 

ا قغییر  تما ا

ادا 

P5-P7-P13
ریاأیر ت ا

شستگاا
یاا

 تما
یاذ

تما 

P4-P10-P16 
یا ما ر ا ا

شستگاا 

P6-P9-P12-P18 شستگا رد ر یو  أیر

P1-P4-P12 شستگا یو  یفا 
قر  یو

تما P2-P8-P10-P17 
ماندرآ  وا ا

شستگا 

P1-P4-P15
اا  ا نا مبوا

 تصا عی

اا ا

 را

تصا 

P2-P7-P13 
یفی ر تصا عی أیر

شستگا اد 

P8-P10-P16 ر تصا شکلشستگاا 

P1-P10-P14 
ارر ا تما ا

شستگاا 
م ا ا

تما 
P5-P9-P11-P18 شستگاا  ا نا خصی 

تا ژأذ: ا
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حو د    شا ذد تاحطیتما،یاذتما،

راتصا 15د و  ی رد ؤثر اشستگر ااوؤثر

قو ااسیطر  ا .دا 

ین ر:

د5ین ر ذد ر. ؤثر شسا ااوگتقو ر سیؤثر

اا ا

بصا ادادو ی اد قوا حو  د

P1-P4-P9-P12  ترد تااداااا

اا تاا

ژا

اا 

P2-P10-P14 اا  یفا یز 

P9-P11-P15 ناا  رد ی لعا 

P8-P9-P13 س ی لعا  اا ا 
رنگستر

اا 
P2-P4-P7-P11-P16 نر سأیر ی  ر اا 

P3-P12-P18 اا  نگر او ا 

P1-P9-P12 
اندرآ  د  یفا

صمییر 
اندرآ

صمییر

اا 
P2-P10-P15 

ر شخ اندرآ و

شستگاا 

P4-P7-P11-P16 
اندرآ  ناا شا

صمییر 

P1-P3-P12 شستگاا غ قا

ر قا  جر

ژر ا 

P6-P8-P16 
جری  ر آ ر  ر ا

س 

P3-P5-P8-P14 س نا  اآخت ا 

P1-P2-P7-P16 
گیز شا ر شستگاا ا

 رآندا
گیزر ا 

P9-P12-P17 
گیزس ا یرا ر و ا

یاجر 

P1-P6-P9-P12 عو  وآ ر ن اکا

ارن ا

جهیز 

حیط عی

ن  
P2-P7-P10-P14  ن رار ر  جستیکا 

P3-P6-P11-P16 
ی لعا ر تار اکا أیر

س 
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بصا ادادو ی اد قوا حو  د

P1-P4-P10-P17 
شا ر آ أیر  کیز ضا

سا 

حیط عی P2-P5-P12-P18 اا  حیط و ا 

P3-P8-P11-P15 ا حی  من  هد عی 

P6-P10-P14 یاو جهیز  نا  تر 

تا ژأذ: ا

حو د    شا ذد تاژااا،ژار 

نطیحیع  21ین و  ی رد ؤثر شستگا ااوؤثر

قو اسیطر ا ا .دا 

برا:

د6ابر ذد اشس. ااوگتقو ر سیؤثر

اا ا

بصا اداد ی اد قوا حو  د

P1-P5-P12 سا نا  هین تفا
نا رد

سا

ابر

اا 

P6-P8-P14 تخص ایر گهد  ذ 

P9-P11-P17 قاهاناا ا 

P2-P5-P8-P13 شا نر جا 
عو

نراا 
P6-P7-P10-P16 اا  مکا ی قو 

P1-P9-P14  راا ا 

P5-P7-P10-P18 هبوهتر مکا ر اا تاا 
اا تاا 

P3-P9-P11-P15 اا تاا  یفا 

P1-P6-P9-P12  رشستگاا ژ وآ ا
ارز

وآ

ابر

وآ 

P5-P8-P11-P13 وآ  وکنو  تفا 

P3-P9-P10-P14 ا وآ 

P2-P7-P9-P16 ها وآی با اس 

ها عوا

یس 
P1-P8-P11-P18 ر جااو ر وآ ا 

P4-P8-P11-P13 
بیس ر شستگاا یاجر اا

و 
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بصا اداد ی اد قوا حو  د

P3-P6-P9-P12 وآناا ر د ا   قا

اا P4-P7-P10-P15 ا ح  وآ  شو 

P2-P4-P7-P10-P15 عو  وآ ر ا نا خصی
نا رد

ا ابر

ا 

P6-P9-P14 ار ر ا نا یأتما ا 

P5-P8-P16-P18 ر دا ا نا جاشستگاا 

P13-P17 اا ر ا ا  پاسر ذ ا و ز

اا P1-P3-P10-P12 ا نا یأ ر و اکا 

P5-P8-P14 شا اد تما  

 شتیبا

شستگاا
ابر

تما 

P3-P6-P16 ر تما حی جایاجر تقا 

P7-P10-P13 
یعا  شستگاا شا قوا

اا 

P1-P9-P15 شستگاا ر ا اد عو 

ارا ا P8-P12-P17 ناا ر تما  غ نی یأ 

P2-P6-P11-P16 شستگاا قو  ما 

P6-P9-P12 اا  با اندرآ هبو
ابا قو



ابر

با 
P7-P10-P13 اا جامیر  م با ا 

P3-P8-P10-P14 قاهاناا با ا 

P6-P9-P12
یااا ارد ر جیتا ا

شستگا

 تفا

ر وکنو

رد

شستگا

ابر

وکنو P2-P5-P10-P13 تفر  تفاوآ ر لآ ا 

P3-P9-P11-P16 بک جااا تما ا 

P5-P8-P10-P16 یعا زرس ی شتر نگر اا
اد جا

شتر نگر

ابر

نگر 
P7-P9-P14  قوشتر نگر ا 

P8-P11-P15  زمسا ستاا   آیز

P1-P3-P10-P14 شستگاا یاجر  ظر  تفا
 عا بر

شو

ابر

 بر

رد 
P7-P9-P13 ا شو  شا ا برسخت ا 

P3-P6-P12-P15 صا  یفا ر بتن بر 

تا ژأذ: ا

  شا ذد تا8حو ،آوبرا،اابراد

،کنووبرا،بابرا،تمابرا،ابرا
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دبربرا،رنگبرا ر39ابر  ی وااد

قواشستگ ر ااسیطؤثر  ا .دا 

یادا:

د۷ادیا ذد اشس. ااوگتقو ر سیؤثر

اا ا

ادبصااد ی اد قوا حو  د

P1-P4-P6-P9-P12 اا  تما مبستگ ز
ی  قو

س ادیا

تما 

P2-P10-P13 س ی   یاجر باا 

P9-P11-P16 س ی مکا  مد عو 

P1-P2-P8-P14 رنگر  تما ا عو

نراا P3-P9-P10-P15 قااا  تر  عا نر 

P7-P9-P13  یفی زوآ ا
اندرآ هبو

وآ

ادیا

وآ 

P2-P4-P10-P14 قاشستگاا  ناا اآ ط 

P8-P12-P16 ها عوس ی ا 

P1-P8-P17 
ها یرا  ر امندوا

ری دد قوا

یرا 
P7-P10-P15 

اندرآ هبو ر یاجر  تفا

وآ 

P1-P9-P12
ار ذر دد اارا

وآ
ا نا ز

ا ادیا 
P2-P7-P10-P16 ر  ا نا خصیتما ا 

P5-P13-P17 اا ا و هبو 

P5-P8-P14 ار عو ر نا خصیا ا نا هین خصی

ا P9-P11-P16 نز ردنا  اآدا و 

P2-P9-P13 شستگاا  ناا گیز ز
اقا

غ
ادیا

تنا 

P1-P5-P8-P12 اا  ع  هبو 

P2-P6-P16 ناا  طر  تر ا 

P4-P8-P11-P17 
سقا  شستگاا  عیا

 دد
ل قو

 
P1-P9-P15 اا  تما  ضا جا 

P1-P2-P13 غ عهد  گیز ز هر ز
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ادبصااد ی اد قوا حو  د

P4-P8-P10-P15 قاا حی  تما  یفا ادیا

غ P2-P10-P16 غ ر ر ا 

P7-P9-P12 اا کرم   نگما قو
اندرآ هبو

 ادیا

اا 

P3-P8-P11-P14 قار یا  مکا نرا 

P2-P10-P17  زخ  دا ی زا 

P1-P3-P9-P16 ر طبیا  غییر ا درهبو ار

غییر P2-P10-P18 غییر  وآ رذ  سهی 

P1-P7-P10-P12 س ی نگر اآ را
باقا

نگر ادیا

نگر 

P2-P9-P14  قوشتر نگر ا 

P3-P8-P11-P15  زمسا ستاا   آیز

P2-P10-P16 یاجر  نگر شا ر ا ضا ضا جا

وا نگر P7-P9-P14 اا  نگر نو رذ زا 

P1-P2-P10
ژتر دا عو  دند ا

اا
دا عو

ادیا

عو P8-P11-P15  او قوعو اندرآ 

P9-P10-P17 یا جااا د ر دد ا 

تا ژأذ: ا

  شا ذد تا8حو ،آوادای،تمااداید

ایداا،ایداتنا،ایداغ،ایدااا،ایدا

رنگ ایداعو 36ادیا  ی اشستگد ااور ؤثر

ااسیطقو  ا .دا

د8.اا  ؤثر شستگا ااو« دد ذد ا»

قو ی صاب د ادادو 

دق  نرآ

شستگا 

 شستگاا یاجر  تفا

شا  وآ 
P2،P6،P9 

صمی  شاال ا P3،P5،P13 

ر با فاا ا  P4،P7 

و  ا ا

شستگا 

تما  ر ق عرا P1،P11،P14 

ز قو تما  فف P2،P6 

یعا  عنا تادد ا P8،P10 
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قو ی صاب د ادادو 

یشی غ گاا  متر ستگ P5،P12 

ی اایود  س 

س ی با سهیا P3،P9 

و ناا  یاجر تقار P7،P13،P14 

ف ضا جا   P1،P4،P6مدو

تا ژأذ: ا

انا  ددط قو ر ؤثر شستگا ااو« ،ژ   د

ی  و »سار دد  رد. تخر ما د زر حو نو

3  قو10د انا ی ماد ک  ژ ها د   .1

. د آ 

ک1د اشس. ااوگتقو ر ااسیؤثر ا

اتأ ژذ: ا

تیج  حیر

ط قو ر ؤثر شستگا ااو د ر ،ژ   دیس

ااتا .و  ا شا عطا ا عنارآندند  نها شستگا
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یعا اا  یاجر ، تقا ر تر ک یس ر غ اا

س  ااو ا حسو ر شستگا ااو تا،   .ودو

لعا قا  من  تقا  ف ر ید کا نویس

اا او یر ر و.ه  ک  ذأثیر و رندرآ،

ار . سا نا ردیا د  زبا ف ر نا ا

ر جا ،اا ا شستگااآ یظر  تفا  تشا ا نوا

سجا ف  هم ق ،اا شایس(،مکا  ا2021).

نر ،مچنیاافؤ گر    ید ا أثیر ود  ز

د ر  شستگاا یاجر  تر    نگر و اد. ت ین

آ   کرآندا  ، گ ؤثر مچنا اا ادا لعا یر

س ی م وددو)ندا 1،2022.) 

لین  شستگاا امندو  وآ ،ر دد اآ ود ا

ق فا رشا ااا  بر  وآ ند. اآ  ا

ها ،شستگاا  ترد  جیتا ا مند سا ز  نها

 نجر اآ ا  کا  یز اا  ک وها     اد

حیطآ  برا هر دد ا. یاذق تا   یز تما ا

 فا ید شستگاا عا ضو ر گیز  وا اتاا جا نند.

یعاا اا  آ گیز قا م طود یزسیا، 

ند قو.مکا   تا  (2023) ا هرظهاد یر

ار ا وآ  ز  یاجر   تقا  شا گیز ود

 اا نااوا ا ند. ر شستگا ر  ر 2مکا (2024)

ار نتونیز ا3ار   د یشنها ین    کرا  نو

ااق ر امندو  قو اث با  قا.و

 شا ژ تااو  ند شستگا ای لعا ز و نها

ساا  خت ا  اکا ر  ک وایس

 
1. Widarko & Anwarodin 
2. Kaas-Mason 
3. Mentoring programs 
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ار ت یرو سا ا.ندوا تا  ا 1(2021 )

مکا  ا(2022 رد ظها )ندرآا حیط جا  ود

و نجر اا کرم هبو  وآ ز .وار، یشنها ،رنا و

ااار عو   ا تر شستگا ااو ین  دمند ا

یظر  شستگاا او  د ه  مند نب  نوتفا اا ع

 .نند

ار ژ  ا  ور ابرابراا،وآ،ا،

دبر،رنگ،کنوو،با،تما ررشسا ااوگت

د انا هم ق  ر ندرآ فا شستگا ااونند. 

یا ا اا ابر العا ر اایس تفا 

 شستگاا یاجر،ها قا  وآ ابر شستگاا ا

اآآ اق فا ر ا ا دد ا، ا ابرشو اا

 اا ا شستگاا با ف ر تصا یأ ر تما ابر

  تما ایا مرز شستگاا تنا. عو  با ابر

س ی  با  عا از ا. را یز وکنو ابر

هرنا  یر.  تقا  ابا هبو ر و اها،

ناا یا با ف ر وا ضا جا  رد  بر ،نگر ابر

 م شستگاا  وندوی ار، ژ تا ا مسو .2مکا (2023)

ار  رد ظها شستا ر ر دمند زدود یفی هبو 

آ عا ق ف  شستگااعا  گذ.ا وط اایاثر ا

ی لعا ر بتن س  ر یرو شستگاا تما ز  وند

آ یاجرا  قا  مچنیا برد. هر امکا  ریو تا

(2021)ار   آ  اها اا یرا  وآز  عمر

تماف م شستگاا تما شا ندوت . 3(2022) یدأ

ردما   تما اار ر  تناشا اسهیل  

 
1. Sanwal & Sareen 
2. Silva 
3. Kettlewell & Lam 
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 شستگاا د  ا   ل ر ثبت أثیر ،اتوو .مد 1

(2021) عطا یا  د شا ا اشو شستگاا  ر ا

 ترد  نگر اشستگار جا  ذیدأدز و ،

 عا  اآ عا شا  و فید و.

 تا ار،دآ ثب ادیاندرآتما ا،وآ،ا،

تنا،غ،اا،نگر ایداعو.وین ادیا

تماف و ندرآی لعا هبو وتما سجا ز ،س

س  شستا ناا ی کا ا  دد اس ی د با .وا

 ب  وس  شستگاا فید جا  وا نتق عد ا ،

 تیجوآ تا مکا2ا (2022لاا ،)3مکا (2022)ل رل 4

(2024ادیا ین  . مسو )وآ، ها   تقا خصص ا

هر ز اث ،و ناا  شستگاانز ا  اا وآ ا

.ور ،مچنی ر یز شستگاا ر وآ اها ا وا

  نند س ددندما ق فا یار  شا نو.  تا ا تیج 

مکا(2023ادیا ین  . مسو )ا، هرجر    یر

 شستگااا  زنود  ا ز ،سا یر نگزا ا

ق ر  شستگاا ،مچنی ند. م اا نا ل  یروا

شا وآ  ندا ت آد مچنا .وند تا ا تیج 5(2024)

ادیا ین  . ر، ناتمسو جا،شستگاا ر تشا ا

آ   تما ع  مند سا قو مچوا شکل ر   ند

 یرو گیز ا  سرند.چاا تا ا تیج مکا (2024)

ادیا ین  . ، غمسو شستگا ااور غود ا

آ یظر   ند جا شستگاا ر  دد،شا مچو شا  ا

ر رد  ظا ،داو ادما تفا د. تا ا تیج 

 
1. Kuitto & Helmdag 
2. Yuan 
3. Barbabella 
4. Platts & Glaser 
5. Wang 
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مکا (2024ادیا ین  . مسو )اا، اا  اوند

آ جا    ،شستگاا ا با ف راا  یاا ر  زا

هر ز و ر   نند تفا تردنز ا  اا ا

و.مکا   تا ا تیج (2024ادیا ین  . مسو )

نگر، ونر تقا  ف  شستگا اا م اا ند

ر اس   ل  س  تذ ا نتق دد اا 

ادیا ینعوف و ندرآسا یر دا و ود

اا عو   و  ااا  دند ،مچنی ند. م ا

هر  اد یفی هبو ر  ین ،شستگاا   جر  یر

 ر تردند. 

،وتا شستگا ااو   شا ژ  ار  نها

قا ر ز ک  اای لعاهر ز ،سیفی هبو  

 حسو شستگاا د ثب ادیا  و ا .وندرآ یشنها ،و

اا ار د ا  ایا  ژتر ار  ین ،تما ا

یعا  شستگاا عا شاا ااتاا جا آد. ر ا

نا  تفا ،گیزار ر  ابا ف ر و ا وآ ا

شا   اد م  قیو  ندرآندود م.،رنا

 اد شستگا ااورد  ید بر  نواا سا ناا

ار  ا و تر ظر  و تفا مک حو هتر  وو سا ا

لعا یساا  ر قو .ا

حد ا ار ژ   ر اا تها م ایا أثیر ا

صمیما ر ت قر ناا شستگا  و و مکتا

د ر أثیر ح  ژ؛مچنییا  غییر تما  تصا ا

د ر أثیر ح  شستگا عو  ناا گر  مک.ا ا

 یشنها آ شگرژور تفر )اند جیتا از با ا

پرد اا و  شستگاا ستمر شا ر )وها.آآا وند
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د د ر ینمرز ،تیا  ر اهر ا  دا  م ر

اند مند یظر.

نا عا

 نا عا.د و
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