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Introduction

One of the most important and significant factors in the growth and development of
any society today is its human resources; therefore, many investments are made in
countries to educate and provide these resources. The migration of the workforce
may lead to economic imbalance in the origin country, result in the depletion of the
land from economically and scientifically skilled labor, create complex political and
social issues in international relations, and lead either to destructive consequences or
to mutual understanding and development. The migration of specialized human
resources is one of the serious problems in the field of education and utilization of
scientific personnel in our country, Iran, which also results in short-term and long-
term negative impacts. However, in general, human resource migration is a global
phenomenon, especially in the health sector, which has seen significant growth in
recent years. From 2010 to 2020, the number of migrant nurses working in European
countries increased by 60% (Organization for Economic Cooperation and
Development, 2022). Developing countries are the main sources of health sector
migration. For instance, India has the highest migration rate of doctors and nurses,
while the United States and European Union countries are the main destinations for
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the migration of this important segment of society (Walton-Roberts et al., 2017:
46).With the migration of nurses, the country's ability to deal with diseases and
provide health services faces numerous challenges, which can directly and indirectly
leave negative impacts on the country's socio-economic development and even
security (Azizi et al., 2015: 34). Although the absence or lack of job satisfaction and
quality of work life can be considered one of the most important reasons for nurses'
migration, various other reasons also exist. Factors such as lack of basic services,
unemployment, housing problems, low wages, uncertain job future, workplace
violence, threats, political instability, and war are common reasons for the migration
of healthcare professionals from the country who are in search of better service
conditions (Buchan, Parkin & Sochalski, 2003: 65).

Literature Review

The literature review of the present study, focusing on nurse migration, examines
both domestic and international research in this field. Findings from studies such as
Heidari et al. (2023) and Kazemi (2022) highlight the role of push-pull factors, weak
management, dissatisfaction with social status, and economic and welfare disparities
between the origin and destination countries in nurses’ migration tendencies.
Additionally, Haghdoost et al. (2022) emphasize the importance of economic and
social factors in migration. On an international level, the study by Villamin et al.
(2023) investigates the impact of social and economic conditions in both origin and
destination countries on nurse migration. This body of research underlines the
significance of occupational, economic, and social components in analyzing the
phenomenon of migration.

Methodology

The statistical population of the study consisted of 362 nurses at the Naft Hospital in
Ahvaz in the year 2024. The research employed a mixed method approach
(qualitative and quantitative). In the qualitative section, 13 nurses were selected
using purposive sampling and were interviewed through semi-structured interviews.
To ensure validity, the extracted codes were reviewed and confirmed by the
interviewees themselves and six other members of the study population. Techniques
such as constant comparison of data, note-taking, and feedback over a 20 to 30-day
period were also used. In the quantitative section, 168 nurses were selected through
simple random sampling and were given questionnaires. The questions had been
previously reviewed and approved by experts.
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Discussion and Results

In the qualitative section, based on interviews with 13 nurses, the most frequently
mentioned codes as migration barriers included learning a new language, losing
friend networks, leaving family, and experiencing isolation in the destination
country. Individual perceptions of migration included escaping economic hardship,
lack of social security, attachment to family, and the time-consuming nature of the
migration process. Sources of information about migration were mainly friends,
social media, and the internet. The most favored destination countries were the
United Kingdom, Canada, and Denmark. Push factors within Iran included job and
social discrimination, inflation, poor management, lack of recreational
infrastructure, and job burnout. Personal motivations for migration were also cited,
such as ensuring a better future for children, experiencing life in a developed
country, giving birth abroad, and post-retirement peace. In the quantitative section,
data were collected through standardized questionnaires from 186 nurses.
Correlation analysis showed a significant negative relationship between quality of
work life (coefficient: -0.556) and job satisfaction (coefficient: -0.357) with the
desire to migrate. Regression analysis indicated that quality of work life had a
stronger direct effect on migration tendency. The variable “safe and healthy work
environment” had the highest effect within job satisfaction, and “overall life
environment of employees” was the most influential within quality of work life. The
total effect of job satisfaction on migration tendency was estimated at -0.632.

Conclusion

Ultimately, the lower the level of job satisfaction and quality of work life, the higher
the tendency of individuals to migrate. This means that a decline in various
dimensions of job satisfaction and quality of life significantly increases the desire to
leave the country and becomes a key factor driving migration. Therefore,
appropriate and rational policymaking regarding the economic and occupational
conditions of nurses—such as addressing dissatisfaction with income, imbalance
between income and expenses, unfavorable economic outlook, commercialization of
the medical field, delayed salary and bonus payments, and other related factors—can
help in budgeting with a forward-looking approach to health system management.

Keywords: Job Satisfaction, Quality of Work Life, Nurses, Migration, Ahvaz Oil
Hospital.
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