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Abstract

The purpose of this research was investigating the effect of work- family
conflict on life satisfaction and the mediation roles of job stress and job
satisfaction. This research was descriptive correlation. The statistical
population included university professors and 384 persons were selected by
available sampling data collection was performed using electronic
guestionnaires and statistical analysis was performed with SPSS and
SMARTPLS 3. The results showed that with the increase in WFC, life
satisfaction decreased only in the situation of virtual teaching; The effect of
job stress on life satisfaction was not significant in both face-to-face and
virtual situations; The effect of WFC on life satisfaction with partial
mediation of job satisfaction was significant only in situation of virtual
teaching; and the role of job stress in the relationship between WFC and job
satisfaction was confirmed as a partial mediator. The results of comparing
the mean differences showed that the interaction of work with family based
on strain in the virtual teaching situation was more than the face-to-face
teaching situation and the professors were in much worse situation.

Keywords: Life Satisfaction, Work- Family Conflict, Job Stress, Job
Satisfaction.

* Corresponding Author: simkhahmasoud@gmail.com

How to Cite: Simkhah, M., Mohamadkhani, E. (2022). The Effect of Work- Family
Conflict (WFC) on Life Satisfaction: the mediation roles of Job Stress and Job
Satisfaction In face-to-face and virtual teaching from the perspective of professors,
Journal of Business Intelligence Management Studies, 10(39), 1-36.

Original Research

Received: 30-01-2021 Revised: 26-12-2021 Accepted: 02-09-2022

ISSN: 2821-0964 eISSN: 2821-0816


https://orcid.org/0000-0002-7198-7602
https://orcid.org/0000-0003-1030-1678

@ 3}14JLL-

.)U

AR SVARVARRET| Wop)

VEe N0 1 S5l b

. “)U

iy
%

-3

ARVAR

Ve

ISSN: 2821-0964 elSSN: 2821-0816

‘..‘ Bl s o Lo HS 5 S o pie Slalllas
al &S 20 )

| —~ "‘,‘ VWU\‘)&Ai'\)L@.LrQ n)wev-ﬁJJLﬁ
il = Bub

ims.atu.ac.ir
DOI: 10.22054/1MS.2022.58702.1905

Smlbo b (ST 5l culoy podleils - pols 56
G § Gaga o 30 (Jrd Culoy 9 (RS Ly gl
olCL1S Oylalwl ol d

.Qb{l&-\.})‘{. 4@3&.«' JUTeL{:&]:‘J}A Ay Ko pde o}j.?gl.g‘éb.u\ * o\}.”r‘» )M
Ol 2lblb st oKails €50 ey e ai, IS megl S daa 4l
oS>

i ol milie BB L (S5 51 sl o3l )l8T (o5l 6 s p ol a5 o
Dbl Jald 3 5dmal (55LT amale 5 (Soat= o 5 g5 51 Sash onl el Jis Lol
S eslial boasls (g)sTmer ks Bl o wsys o) 4 LE YAFSS o ol oKl
= - selt SMARTPLS3, SPSScla i ile 5 b bl o g S laaalitn
S5 Ealoy Gl ol Cands 53 g esl gl )8 ool LRI L &S ol tags
355 Jlalian (GSlama 5 (G pam o sl Lomds 53 S5 51 Caldy p ad ujml 36 68l 2alS
oy 8 b Sulsy G S amibe L (S5 Sl eslgle S ol b
i Lol 5 el )8 Sl dlaly 3 Jad e gl EE 5 3 ol (gilee e
b S 487 b0l b Sibe G0kt amlie I Juol il s b S5 il Ol e
Ll a3 Sl pea Okl 5 35 (o5 Sl A (Shlme ol Condy 53 Dbl g o3l gl

il 8 g S

L;L.&A;I C,-LL»,&‘) c‘;bu.:l JAJJ:M\ 46.}‘}.‘7[9.- —)15 Jﬂ)l:..; ch}s/_b) )l &:/-J'Lnﬁ) :U:aj‘}.\:ls

simkhahmasoud@gmail.com : :J s odews 5 3%


https://orcid.org/0000-0002-7198-7602
https://orcid.org/0000-0003-1030-1678

Y Sbems 5ol gt b (S5 5 Caldy p 0315l =5 (o)W 556

4o dle
5 Sskd S s @ 6,550 Ol el 4 sl SOLS addS ans o
Sl 51058 )8 Ldkmme 5 15 «(Caramela, 2017) ol ol sy OS Slg
sl asly g i ohE (olsl laasues o maS s 4 UL 558 e sl
Ol 15 (s Jas o 2 &l 1 035 LI Sdime Kos (& S s
X% Jl s (Fonner & Roloff, 2010) 45 . el A s mie (el
BY G (b0l Cogot) L3S o L8 sdmza VLI 53 593 ol 1 4ST (63031 Ol e
5148 @313l o8 a1 el Jle b (Darley, 2017) &b 1531 Aoy
S8 35 5 sl 53 15 0T 51 28Tl 0l Sl dens3 oy g5 81 ediS o SIS 53 0l
&S5 ol oopl ol (Gallup, 2017) sl 5 5 S 4 jdgaze 5 SBkie Ll g o LS
Loy 4y soenysld amslr 53 5 ASle SU sTs sm dial o LOLjLe ST 48 Coul oy
Al awdls (6,8 et T (sl (6518 595 ladaly 51 (6 g &S 5n Ll cdias aalsl 26,
Lo 1y dad Colo, Wlg o 503, YU 1, ,8 Ce w31 ,18 (Schall, 2019)
53 b S Wil ke ali Ll e a1 daob e @ch? slas ys A8
S Wsls Ol g o Sllks (Irawanto et al, 2021) 5,8 515 x5 5,50 Olojle
4 oS IO (ad Lalb) 3 s (A 5 Shos (13 il e Al 1B s
35 e Golod il Ll (Contreras et al, 2020) Ll ol Olje SalS 5 ol
bl it olo,b 6,555 0l 53 o8 Sl 0T I S oY ¥)) 'l Kes
(Tabasum et al, 2021) 5,15 3 5 Jid b 5 Shas 5 Jad &S 54k

(Lutz et al, 2020) dzws 35 &G S 43 o0 ojsm 35 4l 5 L
5 Nlg e &S gysba (el il by Slaba 658 slaael ;51 )
3, S0 el gl -8 ool e s s (ST s Shes QLS Jad oo,
SO sl & olies @y 650 ahas pdiCsllanil (6,8 4l (Schall, 2019)

1. Tabasum et al.



VOO lg | Y8 el r‘bdulw}h)\fj#s;gﬁhwwwu_w‘\{fﬁl £

0930l 31 5 o3l (05 g Cdgeul il 1 Ol 5 Collaasl .l o gl
Wl ol s 5 0315l IS ol G (sl e SG el las S Ol e
o3l gl I8 Uslws a5 5 nyls e abaly S5 -, dalw b 5,8 Cu g Jlpll
53 558 Lol 3l 51 golus Ll cCanl 03 8 Clr 55 a1y (0L 4 5 Ll sladl s
53 31,30 1 .(Dizaho et al, 2017) Wlodts daedl 5 conlin las 51 2ul 1l 5 4
ablie ' Jad el b 315 o hitl (VU e 55 ible hgs Bl 4 (651855
(McCormick & Barnett, 2011) ayLus Laio 1 5 0" S35 51 Syl y oo 5 A8
Y1) T, 5 e e 53 A8 A D5 S, o 5 42 e
Col 0355 0 ddSS )5 o ul 5 edlgls -8 sl Cude by sdasOlis
.(Ghislieri et al, 2021)
211 e Sl etiayl57 0 Sl e g sn S5 0l 5 gb 4 0l 5 T
23 68 595 Lyl i sl L (Silva & Fischer, 2020) col b gaT ides 5 Jolo
e 4338 sl Slrlas 5 (3 Sy oty o 0 5a AR 35 08T o
Solsls i a8 Swjss,5 50l —,8 o)k g a b A ol e
(3l 55 5aT e b Ol il 5 Olsbial 0355 LaT 358 axstls 5 ol Olsle
il e 3l Al (glme BiseT ol i b cnlize a5 50T (gl giee 0350 Lge
LokS s el (25T Gyl szl IS 5 ol (25T 05 o
5 Obgmiils 5 Olskal HLastl )3 (o1l 5 5 (ol IS SUSGI 0355 L (25501
IS 31 Ol il 55 5 Olsliwl Jaw g (55507 (5518, (11 ola i 5 58
S S35 e b (ilen ol oSl ilme s 5 B seT L3 O s
sl Sl GG L (Kraft & Simon, 2020) s,ls Olskwl Slsy 5 S8
— el Bl Olomen w3 gy G 0T Cdsien & Jo)s —(Slles 4 655l
1. job stress

2. life satisfaction
3. Ghislieri et al.



5| @"'-‘WM‘}"WL-QQK-U;}\;‘{L&UJ‘oa‘,s\,'—)\{ua)wﬁ;u

(g fed 53 DL 5 0L pedils Cud o Dot S o LS |y Jad e 2l
o) (Khateeb, 2021) uS" o 5 1y o3l gl 5 I8 o ool Candy (8540555
bdas a5 Sl 0ls ()8 o il 5 BLSI 5L Ll 4 et T ()8 Lames )3 Lo
¢S e 3131 IS 0l Ale) el gl s Slejle felse 5 canlial (o I8 Lol s &
Sdome ALble g sdoes (65wl p 4 S 5 Sl (3l gl lael sl I8 Olej g
Gl gl > uoman (POysa et al, 2021) 5,05 Salgls 5 g 8 sl Cdlas
IS Glalams dile s Sl Jolso Lol pon 5 poadin )5 Slusl mlio 4l 3 5g0
Coloy il g eslgls — )8 oyl 2alS Gl Ol w5 OLSes ( mle
(Lari, 2020) s vgo (S5 5 Jas
5 S5 Sl peslgls IS (s S ey Sl Rag s
Conn &5 a1 50 e85 b OT 51 g 5 (S g iyl Caarad s 93 55 Olslial Jrd sl
ops dol il 5 Jad e mal omen (ol (Glome eyl Sand 53 (58 )90
3y )8 —eslgls 5 eslgls — 58 OV 5 Al s LS 5 (6,8 50 Ll i s
09037 s st lls Ol gty (§3lme i )5 5 (6O 533 Conds S1.3,8 o 513 o)
do sla ity Jlao) DI gy & dlo o 93 53 Ol a8 48 8 iy
el Al e ol e 4K 45T Sl sl g 53 dlies s (o3lgiin
S (b (Solame g Sondy )5 (M Culs) ile Cote Julge 5 i
—)5 Ml 1 EL oy Ol s momen 5 S 1 Culs, Bld 4 s L g
ol 5 5d e ails y OT pwy ot (ims s opl 55 9 dled oo sl WS 5 03l il
g ooslgls =8 o LT &S Conl O gt ool Jlsw B CIlae 4 a5 L
el Eals lsbme S0 i e ul 5 Jid Culs, 6,8 aulbe L S5 5l

S o (51t (S5l 5 (S5 g s ) s 53 5 Loy



VO Ll IVQUL“"ZI r‘bdulw}h)\fj#s;gﬁuwuuuu_w‘\{fﬁly

PRI, oo

CSLPrE

5 s e Wl S Sl cladiley 3 b 5l a8 w87 a8 55
Lols s 5 A e 13 B s 55 e B L s 02,8 L LIS Ll
Charalampous et al, ) sl awsls Oen 5 Ol o o b o g2 4 0 g3 Joles o 2aS
ol Oy l57 0T 3 7 ()8 Slgads Oy |y 68555 (148V) ', 125 (2019
plowil &L, (538 Gk ) Jseme ST o 51 2 S a1y s gole gla s
03,5 Ol (YA ' el (Fonner & Roloff, 2010) <l o3 sai oy o3 (Las g
«Schall, 2019) &, LS potie LB 555 oy 5 LU, 5 (555 S S
oslizal (VAAY) 38 (o o b cnlize 1 (6,855 20Maol 1 G () 55 (ol 2l

RS PR

S5 5 el
3550 03 xS P 5 03 i)l & il sl 5 ksl sl S5 cale,
315l (Szezygiet & Mikolajezak, 2017) das o 0l 1y 33 ¢S j.\s,’ CaaS
(ol —(s3kasl VU mhaw dile glaaaiie slls ()l S5l culs, S
5 Sl Sl (S5 6SKE Lo daly lJledl Vb Jl sl ke
33 ( Su5 5l ol Sbosl e (Ruiz-Aranda et al, 2014) wzws o1 S0 5
Slio 3l b ) S 5l ol toml o YU 5Ky, S o LT 1, o8 s
56 b o Lgo YU a el 5 Ky ¢ blie 53 Lo e e LSl Il
S5 essdon 3l b 1) S5 5 Culs) 5 AS o e ) S5 1 el
CuiS ((Jas ooy 5 dxd e el 8 Su5 CukS e opl 4o Ll o
B e eleal 5 (CE1 OByl 5 esl gl (el Culsy) 8 e S

1. Fitzer, M. M.
2. Parris, J.



VI Gbems 5 ol gt b (S5 51 Caldy p 0315l =5 (o)W 556

L1 4 Wledbamlis o laaudlSe Ol ey (U851 STyl 5 (Sols 51 ST,550)
{(Erdogan et al, 2012) Wl o b5 0 Su; 5l Culis,

S el
bl 5l b e b ol bl Candy | id ol ((18VF) TSy
"L 5 oS (Locke, 1976) 38 (o Lakd dad Ol L Jas
5 kzals sl 4T @ a5 b Jid 4 by e ible Candy |y Jid Cyls, (044Y)
Ol (Cranny et al, 1992) .Wlos S™ (o o5 S o0 Jb= wls 0T Sl 555 51 aoeT
(sl 5 45 058 QIS L iy (B g ahor ) ilites ol bu g Jid oo,
il Jrd Caale 5 el I8 osle dad ol YL plas L L
oU s Culoy 9 )8 595 o abaly (IS, sba (Howard et al, 2004) 554 o
o gou 33 i Il 5 (g b Collanil OISl QLSS a0 (6,8 553 45" Sl 5 3 ol )
3 S a5 Jad Sl Wl s daae 25 IS bl

(Virick et al, 2010) .S 63,57 , 1, (oal sl

(s o !

ol 51 b agrlse 53 (GBS (Y TS e e Jks el
Sy Sialan 53 ab 2315 el b 45T Sl IS Lammn 3 (5146 o slaar 5 ayLis
230l patl Sl 95 0nl5) 3 55 o AW S 3550 53 g 5 Sl sl 4 e
S s 2y & Jab el anys i S s s Jad
{(Cooper, 2002) Lab 51,3 5l 31 sallge 5 wba 5l ames Loyl 5 Dl ugs

1. Locke, E. A.
2. Cranny et al.
3. Cooper, L.



VO Ll IVQUL“"ZI r‘bduleh)\fj#s;gﬁuwuhu_w‘\{fﬁlA

ol s — I8 Lo,
031 gl (S e 53,5 ot s 5 Ly Al ke Ol oy o5 sl — 187 Js-1s
53 03l 5l (G e dlstle Ol yioy S8 -0l gl S5 45" Sl 3 355 oo s oS
I JF sl (05 Jsrtae 3 ar a she um O d se
SRoslea 3ph o L8 aslgls 10 a1l Eel bl (bl o SRl el gl
o) Ol o Ll ST Gl JelST jsba 1) enl gl 5 I8 sl AE dzuil s Olddows
ol b 53 (YeVe) Ly, g 8 .(Golden et al, 2006) sls [zalS™ |y OMsle
Sldess 80 Goke 4 L) wia 5s Sa, ¥ Sde 4 OIS, BT & Wty an
b e s b Rl Jad ol Wil s 4 () sl s
bl (Fonner & Roloff, 2010) 542 oo oslgls -8 sl 5 (5,8 Collass!
Gl odkd Lol o3l gl =18 o5l 1 USKE 4w C0AA8) | g 5 Ssles & s w0
T 5 e Gl 5 Ol e Lo, (Ol e Lo, il LIS ke oS
e R S 4 sesls Golamstl Ol oS das e fy oK Oy e o5l
S dns g i) o 5L e oW 58 6 s B 5 Sl (65l shoa
Do 3 sh (6,505 A 5 CS e 5 s 4 e LB S s elday L
St b 28 0SS s 5l sy Lol slaly 4 das e iy oK Sl e
5 G5 (Greenhaus & Beutell, 1985) asl _adlue s & L5 s,k
o3l gl 8 Lol IS8 aw ol 51 eSS a oS s ST IVl ((1441) 7 s,
b ol (O) 5 el gl 3 L8 Al s 4 Lol () idies g 95 sl
Lgd o S 5 eal S 33 5 IS8 a6 o8 T 55 0sl gl alst e L

. Greenhaus, J. H. & Beutell, N. J.

. Time-Based Conflict

. Strain-Based Conflict

. Behavior-Based Conflict

. Gutek et al.

. Work interfering with family (WIF)
. Family interfering with work (FIW)

~No ok~ wWwNE



V] Gldamas 5ol gpa e b S5 51 Culisy g o3lgils - ) oyl b

o3l gl =8 J15 (V) 5l Wl le a5 558 0 Jool esl gl — 8 55l da 22
2 s 03l gl =187 15 (1) yLas e o3l gl 1S 51 (V) Olej g
STl e 8 —esl gl I () Cole) Ly e LIS —esl gl s (F) (Ll

(Gutek et al, 1991)7 )5, , oo 8 —osl gl 15 (5)

B9 5 ey ladlas
Bk, 5 sy e el gl L8 s &7l s (YY) Yl es
3 S S Sesh s (Liuetal, 2017) syls Jad e el i ghlsliae e
Sl Jads o zal o3l gl =187 5,5 Hls gme 50 sdiasolis ((VFAV) 551,
S O¥A8) obT o s 5 sl s dlis 53 (VFAY O 5 S S)
.XS@ Q\:J)C_,.w\ obﬁ)bt&a dw}gwwﬂ"‘f‘“"}'l’ —)K f)wr.;l;m

(Yyag c‘ssleT).\.pL;lrli
5 sl Shsbime 5 Cote 36 51 ST (YY) P e 5 kY G
5 o851 Slides (Landolfi et al, 2012) cl o35 (S5 51 Culs, ool gl
S sl basl gl =8 Lo, 48 sls 0l (Y W) Jugy 5 (VoY) ° 5len
L Los e 4 (Akram et al, 2020; Yucel, 2017) s,ls ite Siwmes S )
o:b}\:'- —)\f uﬁ)w ddaa\) BE) (YMAN) L; (§33as 9 LS‘LU &j}rﬁ BE] ﬂ\:— u,ll.A)_}ﬂ

OIS o5 65 bW 2 a5 b (Sl Sl 5 a0y, sl b

1. Time-based work interfering with family

2. Strain-based work interfering with family

3. Behavior-based work interfering with family
4. Time-based family interfering with work

5. Strain-based family interfering with work

6. Behavior-based family interfering with work
7. Liuetal.

8 . Landolfi et al.

9. Akram et al.

10. Yucel, D.



W")\eﬁ'h)wl ﬁ’dulwﬁ)lfjwquiuauwwbq)ﬁl [

5 ) 3l e daly S 1 Culs, b oeslgls — )8 ool 45 sl ol
YA (LS (63 somee

S 305 0l YY) s s s s (TN L 5 syl G il
b ol b e Sen 5 Jad Siloy b e Soecan o315l I8 o)l
55 0N jny T e ] .(Namayandeh et al, 2011; Terry & Woo, 2021) s>
Stan Jid ozl 4 513 0L (YY) TS iy W 5 (1010) e
305 Jis Culo, b lsbine 5 e  Stemes 5 03l —,I87 o5l b lsline 5 Cote
3 @ﬁj G el (Armstrong et al, 2015; Viegas & Henriques, 2020)
Shsline oS o lad e ool gl L I s oS sl Las (Y0¥ 0) Ty 0
Oloj » smws 03l 5l b L8 15 &8 Jlo 3 6l Jad Culsy 5 Jid ool ol
(Vickovic & Morrow, 2020) .l Jas Culs, ¢l Hlols oS o i L
Csloy i oslgls =8 Usle o8 sls Ol (Y AV) "L 5 e Giow (slaaly
.(Hasan & Teng, 2017) s ,Is ,lstse 36 Jas

5oLy e esl gl U LIS s 30 a8 sl s oY) ColKea 5 & Y
el S eSS s Jela 05 OUSLIS S L3 (e Sulo, b e sSas dasl, Olej
L Ols e (Jad Sulo, LI Leslsls JoIs conl 2 osdle 3)ls Sle 02 oo st
C(1¥40) O, Kan 5 558l Guiow 4 (Lambert et al, 2010) cslk gladal, 0
O 5 558L) Sl Jad oo,y esl gl 5 (55l s 56 51 (STl
OHSKer 5 sl Giss 53 Jdid Sulo, L oeslgls L8 ool aaly (VY40
53 () O 5 S (WF40 0K 5 o3 Sl 035 ite (VF40)

L3, g P Colsy JaslBl s eslgls -8 ool o e cidu Sl 4 s

1. Terry, D. L. & Woo, M. J.

2. Viegas,V. & Henriques, J.

3. Vickovic, S. G. & Morrow, W. J.
4. Hasan, N. A.B.B. & Teng, L. S.
5. Lambert et al.



W e g ol f b (S5 51 Gl 03l sl - ) o)l 46

O¥aY oL, 5 eShe)

S Tl Sl oS i ey SIS el 1 B> (S8 )8 e
el Ll oo Ol )8 ()8 595 Laes )5 (Hsu et al, 2019) 5,15 ol ;30
Sl esd (gl s sbul Eol Sl (SKan ol cpl S ST Sl L sl s
5 ObLl 4 e amsps 5 U e sl 1) Jad s sle ol (.x;ﬁ,_%g,w
il gy Oyl &S oy 6355 0 HI8 53 e el Caxdge 5 1S slaz| foles
Maneechaeye, ) 3,5 355 LT 51 (s> JI5 4 Cuws Oloman L5 55 YU sla
(2021

ok s ) 4 DL 53 (Y2 10) "L 5 €5 5 (TN s
Naseem, ) & ls S 51 i Culsy 5 S ol YU ible isa bosl il &
S 515 Ol (YN E) TOL e 5 Ol Guiss = .(2018; Ferguson et al, 2015
s i daly ad s Slee 5 Jid Culoy (S5 51 Silo, b Jas ezl
ST Cal 5 g 5 (Y410) T01Kea 5 ST semen (Khan et al, 2014)
5 i ey as Culd) 5 (Jad el o 85 i) S Gl 4 OLSLEESS o
S alis s .(Itzhaki et al, 2015; Mateescu & Chraif, 2015) s ,15 5 g5 ,lslas
OHKer 5 o8 (WFY) 0L 5 ol (VY)W 5 il Slidss
GoLal YAV il 5 ol o) deT Gy 55 (V) O, 5 0Ly 528 5 (VY49)
L OLSn 5 0Ly sae 5 VAP OLr 5 o S ATV O

Sl e Jas Salos Gl e LS 0k (Y ) Tl s
.(Hombrados-Mendieta & Cosano-Rivas, 2013) s 43 . j.\;j 3 slay

1. Naseem, K.

2. Ferguson et al.

3. Khan et al.

4, ltzhaki et al.

5. Mateescu, A. & Chraif, M.

6. Hombrados-Mendieta, |. & Cosano-Rivas, F.



W")\eﬁ'h)wl ﬁ’dulwﬁ)lfjwquiuauwwbq)ﬁl \Y

5 RE Culo) & Ll s ol 4 s s (Y)) LS 5 oK
shdes oS Gl S o ok KB U gomie Oy soa (658505 55 S Sl Culs,
b ol Jolie o8 Gl ol o7 (Jad Culs) cdiman 5L L oS (651850 Slela
Viricketal,);.M\‘SL;,K)};);;,\;)';\cﬁu,cm@fﬂl{olﬁﬁym
.(2010

03 M uls, a5 Wsls ol sl b oSS s (Y010) N0l 5 T
U (somie S gots (5518553 45 LBl po Oliies o wiomes il o0 2131 (658550
3¢M|°mmﬁg&u\auow,gwqujcbdzi\);wﬁap
AT g Jad ols) e ()85 Slele sl 5131 L OT 3l s
50 5 eSToal Gl 31 5 0L L plazr ol pde s 0 il 5o ol ol ST o0
oo (Allen et al, 2015) col aia Job 53 A5l i (68 595 51 50 5 wsl
s Do geds 6 555 5o Jrd Suls) el 457 515 QL (YVA) Gl e
(Schall, 2019) WL o !5

(V) S5 gnsain sl 55 357 m sla e 36 €238 Olidond 53 oyl
BT S5 4 5 Llods g o pmiie 93 daly Spp0 4 (V) Jsdo s b
5 SL5 5l (g ka0ls, b A5l aule Gls pkte IS sba s atls
w03 9> SRS pimen Llodd )y 35 ) Oly G2 il S o e
g OS5 555 Ll 5 55 (S5 51 Sl 5 esl sl -8 o)l
pll ()i 5 655 Lol o Glamglie b gy p ST b Lol ol 43 S
S Ot g Al G Gl ke e 53 R g it Sl eslatal bl sl
AR rop s MrE el g Jrd Sls) Al (amile Gla e b e
23 Ll o La ize l UT o7 508 sty ¢ pdm ol ol OT 2 35 5 3,8 0
o b sl I8 56 S5 5l culs, s el gl — 8 Lo ks bl

1. Allen et al.



W e g ol f b (S0 5 Gl o3l - o)l 46

B XD)
Jl 5 538 Jle 5o ol Olslial (Slams 5 (G ool Comds 4 5 b
N Ealo, Olge p o3l gl )87 ool ehaw ;56 gy 2 4 b sl OT (a1
93 ol o (hE el Olgs cwomes 358 atls , OUT Jas culs, 5 S5
blod fash ssphe b Camolr 53 Giles eyl Sundy )3 0hsa Sund
(Silms 4 Gopdm ok Conds S ami gl &y 03 Sl L a4 8
03 5 ol gl glael HUS js @l baoses 3 )8 Calby rbul 03 ool Jlas
o3l gl =I5 o5l 3,05 355 Ob siils 5 O 5 58 Lases 31 slezs! gls 51
Jee ol 53 esl gl Jate 51 S5 51l 5 O b 51 Jas Coloy s 5o b
3 Jrol &7 56 (V) Ko S oy pol B oo she de i (n (o
Sl ey eddiplasil Dlalllan gy 9 gl Slosl 4 slaal b Jue d S ;5
sl 0 03,55T (V) Jgdor 55 (algii Jbe (sl e oo Laslsy b Los e Lo e
Miss o abl 25 S0 peh ol s Ol b

S ol B 4 a5 b S5 5 ile, peslsls - ol 1) 4
05 lsbae 5 e 3 o&ails Olslial Jid Culs,

Sols) ¢ 8 il 4B 4 a5 b (S5 51 ulsy kb el 1Y e
305 lsbae 5 ite 56 o&ails Olsliwl Jad

Sl B 4 g b Jad Sals) sl 8 ol i 4
05 lsbae 5 ite 56 ol&ails sl Jid L zul

08 5 (05037 h) (Sogd ol 53 o3l g8 Sl o P as
3505 35 lsline sl o8l Olsliwl o83 51 (0 3037 ) (S 5lome

(03057 o) (S g i 35 53 Ola o (sime 03l gl b SIS JoI oy 10 4 3
Syls 39 Hlolae Syl NSRRI Ogv\i.) 31 (05057 ) (Sloen s y5

(Q}c)Tu&z’_)d)jﬁA} w)u\}')buu)jw)\fbas\yb J"J‘."U'.?’?WJ&



‘f'\)\'&’lviwwl ﬁ’dulwﬁ)\fjwquiuawth»&q}ul \§

3,505 5 g5 lslime a5 oKl Olsbial o83 51(0 g05T ) (S3les sl 5

(0305T o) (S5 oy 33 bl e o3l gl L LIS 515 iV
3,05 3 g 5 lsbine sl ol8iils Olsbind o8 s 31 (0 5a5T ) (S5lome sy

(Q}A)T&:{) 6)}.&9- w)ﬂjéjb\jwh)gba)\yb J>-\~Uu:;/\ 4:&_,9
Syls 39 ol Syl o isls Olslzwl alfu\.i: 3 (03057 ) (Soloes ma sl s

(QJ.AJT&) LS)}"‘} w)ﬂ)b)w)jwob\f\:-b)gds-\qu 4:%}
3,05 5 g5 lslime o las ol Olsbial o83 51 (0 95T ) (S5loes sk 5

Sosl= ek 53 5B, 5 gme )8 L eslgls I e D as
Slsbme sl o&iils Olsliwl o s 31 (0 505T ) (S5lome ooy 5 (05057 i)
Sl sy

Sl o sl 5 (0337 o) G s sl 53 (Jad o el G W) a5
3515 3 5mm g lsline S slas o 8iS1s Blsbial o8 s 31 (050 5T )

Soln s 5 (0503T ) oo s 53 b Sulo, o Y 4
305 3 5 5 lslime sl ol skl o83 510 5037 )

ool 5 (Osa5T i) o Gl 55 (S5 5N Suls o WY 4
Syl 5 g ol Oyl o isls Olslzwl elf.,\ia 3] (Qijw) Sl

g;*)“.)' ).‘ ;L.:Lb) a:bﬂ;’- —)lS u.é)bd

i cols,

e

S @l (ppie e ) S



10| e g ol f b (S5 5 Caldy 03l sl - o)l G

@2l Jio (5la it 1 Balsy b Ja5 o ool sls N St

Qe !y )
(YYV) 55565 M gl sl gl - 5l )
(oY) S K B el sl - )l Y
(y.y.)bbmjpfl S5l ol gls -8 sk A
() oS0 5 K b ) i ¥
(YY) olgy 5 bukie S e, das culs, )

Sl oY Gl 5 o0 O gemmn 3,8 5 Shsley - o 5 £ 5 Sl ol s
W5 3 b Dokl 1 i 35 5 (G14BuLS Slalllas s Jols SleMbl (65575 8
35T 5 (D3 oty Olskiul Jals (o bT anslr sl (6 g 5 (Sloms b
03 Sy & 68 dsai ilazils Cled (6 s 5 Sl oyl 45 93 4 oS Sl
Slewl Yoo v jlu:ﬁsiMth)kL;)bTwl?osﬁJjbuUJ:J:Q)oAﬁuﬂJ:M:
03l ‘_g))-\':}f)\}g\ R ;';Ba}\ Q\;}fd}n}jl a:u.:.w\l{fiﬂ‘/\f sldas c)}.':SJ>
6 bl ge LS 51 ST (sl yogey e 53 51 5 035 &S5 S el G b
O.l\)_sw)ﬁbjydhﬁésa.@lo.ueauxni“f&ls.slijgl:.-"-jljrﬂ\&u’)h\f
uls) ‘dl"‘“' ol ol gl -, P s Hle Swlﬁb? J.al.w R
Seslizal b et e alsy oy 3 T sl oo . (S35 51l 5 s
dos andllas b cpiomen (Conl ol (=lqg‘\ SMART PLS 3 5 YY 4w SPSS)\J'élr,:
teslin & ((SSlome s y5) 03031 oy 3 (S8 i s) O905T i By 4 (229
S ool e Sl o sy g sl ke ST (slae e ke LoD
L, ol Jols sl 08 5 Lo g ois (g5le o Jlgw VY 5 dn P Lol il
s 03l gl LI I Ol s g 58 L el gl 15 Ole e sl il
JHIG 5,8, p e el gl L, S Ol e S L esl gl S5 Gl
s oo (Y0 0) O 5 0 el )l dalitin ol 585 1 5 T L sl

1. Carlson et al.



W")‘@”“)Wl ﬁ’dulwﬁ)\fjwquiuauwwbq)ﬁl \s

Q) Vs s oY el bl g B L Jid el sl e S
S35 by 5 (0801) &gy 5 dlids p aelitiny il Jlgm 0 L Jid 2ulss,
el okt o225 (VAAB) TO1en 5 il sl y by Sl B L

Laadl

Jols 0L Sl 87l o3ls Olis ol agh o ld Camer Sledbl )
AR T able i sl do)s died 30 doys YRV 5 05 desys V/Y
S i 5 o3 YY Ll Jle Ve B8 cdoys VP Ll JLe 8 51 28 0L Sl
OL Sl e 450 s Slalp deoys el doys VAV Ll e N
¥IYo b plp sbskul (o s /A L pl o o e cdeo 3 O/F8 L ol s (see) eyl G
o Sl Aoy el doys Jao bl skl 5 Lo s VO Ll LS (s s
S5 555 5L 0L Kol (sl atin 3 (WKL e y8) 6, by, slin
Lo YV L 5l 6O 5o aw oy FIYO L 1l 5 Sa5 53 cdeoyn O L 4l
SO 535 5 hesd NP Ll (8 S5 g edeo 3 PV L il 65 555 e
I3 5 35T Gladaly Ob ol Condst Jous SlaolKils Lol dus s FF L il

O
SRk S te 6,805l Jde 05T Jshtea s S SWT il b mb
ol Ogllae slezel CLB Kl oS 035 V/o 51 56855 b e ol 53 Lol
Sl Ogllas 905 g i Vv 51 (Gaiow la e Jays OL) oS 5 bl LCl
1515 sl 5" ol el lisls il a0 b 180 s 5 sl ot s
2 1ea gy ol ot oslizal SN 5 fiy 0505T 5 (o8,e slasl Oe5T L
ilss on i S b el by OT uslie 50/ 5l tia sl e

1. Lait, J. & Wallace, J.

2. Brayfield, A. H. & Rothe, H. F.

3. Diener et al.

4. Average variance extracted (AVE)




W e 5 ol t b S5 51 Sl 03l - ) o)l 46
SHls e s S (S5 bl s sl Sl g s LK
ol o @t (V) Jador 53 5 Sl 13 5 0 Aian 56555 ol Sl

|5es 215 5 2Ll Flis S Wi a3l Jool> @Y Js

S e IN Curoy SIga> () IN Curd)

Skl b | SWT | SRt bt | Wl
. L. . L. R
AVE 5 | ElWsy AVE 5 | EWsy
(Bibm) | (i) | (Sibxe) | (Boge>) | (Goga>) | (So9a>)
/P IAVE VA4 Y /ANA /MY EESE
«/VA¥ /AY AV «/VVY /A0 ASY | s culs,
S,
Yans NI AV VYS /30N CIAVY _
S5
-, ool
IPAS /44 /404 557 /AY) /A8
aJ\}JB

Pl 3 eslinal b SplS Sldas b o3l gt 5 55l it i VY sl
Nl & 5 s ol poite 5 dlsm 53t L5 LOT 4 b s 0 da # 4 SPSS
S e 3 S ol il /0 31 ST Jale L &S S5 5l culs, e
syl 05037 5 eslizal b SV g opl Sl Sl dm 2 sla e 1 815 (2l
IS8 Gl (Gl s 8 Cunds 58 5 53 b e 93 55 Lpms Sy g0ty (50

.aﬁ(-teq\mg}xz&bw,@,jm



VEN e | Y4 oyl ﬁ:dulw}a,KJJqﬁuouw de a5 | VA

0.802

mirkhk ¢ ql31 qld1| ql6l

mitrkkh
mitzkhk q241
X
mtzkkh 0802 q251
0a99~"
0.253 0.913—p g261
0.805
¥ q271
T-Satisfaction-Life
q211 T-STRESS
. . W . B g wr E
6)lqu J"'U'b St 9 S ‘;LALG LSL“J\f d}aﬂ J| J.\é\’ @Le Y JS-u
htekhk
™~ 132 que2 g6z
htekkh 0841 q q q
0853
L R—— \ T
4—0854
htrkkh 0770 091802020815
htzkhk -F- g q242
uass/‘
htzkkh : q252
oot
0315 0923 —p g262
0653
¥ q272

Satisfaction-{pfyg Satisfaction-Life

q212 Stress

Soa> ki Condy 53 ale bl Ogel 5l ol ls ¥ IS

S Golams 5 o il Camdy 33 2 5 piis a4 by e Jale gl
Ogn3T omome Sl ol i O/ Slddas 51 (F) 5 (V) IS8 Gllas Jlsm aw ol

Jade 55 il slajone 1,815 olsy 05031 S SOV 5 Jios 05037 5 (Stemer

Sl ol objjT )



V| e g ol f b (S5 5 Gl 03l - o6 4G

SN 5 Jos 053l 5 (Samser 05051 5 ool s ¥ Jgax

Silme i IN Curdg S8 IV oy e
¢ r Y ' ¢ v Y ' SHess
AA AN VA AV EEVA A 0 BRVAR V4 < [AOA S =)
= /EEY | /FVY /AN CIAVA | /DY s ol Y
—/ONY | /N8 ABY | /Y| ey | Sl cals Y
< /AYA Z A VA 0 EEEVZR O IR/ R P PH P N B R

Sl () s 53 e 5 Ste ppslie & 4 5 b (Koo 05057 1 ol il
oo a1 Ll s gls e o PR/ Y ) b gte  Kieas il
Srd ol 5 (S5 5 Calsy Wl bl oo R Jad bl sl gl -l
o 03 el Jab oy el il ke sdae SMEe Al e 28
n O @l S p 38 5 51 it o icn 516 ,a sl SN 5 Jio b 00T
Babigr ol (Silme 5 Gogam ol Sonds 33 55 1815 gl 5 Sl g e
SR S el Jde 5 e ba e ales (gl | ST bl Lo g el I
ol nlin oS (6l
el o eslizal i3 3 (s,lsbme sl el 1 s lsle Jke 351, sl
Solren 5 o3 iyl Cands 33 55 (1) 5 (1) Ko Gillas omd bl
bl s Culoy pine (Vo870 5 YO/ bl 5 & RS e mel ke sl
s Slet (el YO/ 5 VN L ol S5 5l Culs, ke s YA/ 5 FYYY
Llamdl 5 adyen$ ) Cunds 33 53 Jad ol 5 alglt -5 (o)l sl e
Loy VYA 5 V/FF 5 S cw e |y Jad Culs,y OlLun 3l de s 4/Y 5 4/YD
S ol se (Silms i pdl Loy 53 (st Gt o liledl gl 4 L

g b rags olsle Jde 551 SIS, sba  Llazdls (g i 56 Lledis Jde 3l

1. CV-Communality indicator (CV.Com)



W")\eﬁ'h)wl ﬁ’dulwﬁ)lfjwquiuauwwbq)ﬁl [

e (555 5 o g0 (Cms (RP) pand ul o (810 Y/ 0 5 Y70 /N ldis 4w @
& Golre 5 Sogdm el Lendy 33 53 Sspl sl e s 8 L)
YAP/+ bl Jad Culo, 8/ YV Ll i el sl e 6l o S
o a5 b Koslea Sl YNV s WO/ Ll S5 5 Culs, 5 18F/
Lo g (it i oy oyl 3 0L &S YO/ 51070 /0 (QP) 5580 sl lutie
o Lol pkin (S gl e ) Cand g 53 (Lol dlsl g (Sa yiie 3590 55 S 68 9
S ot Dol shls (Su5 5 Culs) it (Sleme pmipd Sonds 53 4
A e 5 e IS e S e Sl G S e s
S Sl 5 o i Sonds 5o b yne (S8l olie ke lis
SV Ll 5 4 150553 b i s il oS0l s VIV S VYR L
Wl FRO/ 5 FAN S bl s 4 B3l a5 e L el pliy (el YVA/
S8 9 b gie (Cams polie Olgea YP/0 5 YO/v 0 V/0 Hldis 4w 4 4> 5 L Hldde oy
el Jie 8 IS 25l Sl et la ol sl

5 edkdn,lllnl Cols s Ll oble Jde 550 0se5T I ol =
5 (F) s 55 (G3lme 5 (el i)l Sands 5o sl o pikte G (5 )lolne
el ok 03,5T (8) 5 (F) JSC

1. CV-Redundancy indicator (CV.Red)
2. Goodness of fit (GOF)



| Gltams 0l oo s b (S5 51 caldy n 03l 5l 58 byl 56

ql32 qla2 ql62 q242 | | q252 | | q62 | | q272

ki 45577 = ‘ T ’ \ * r /

15.243 17.21% 4075
2 \
htzkhk ( -F- "

htzkkh 2110

Satisfaction-Life

SR>
mtekhk
q31 a
mtekkh'\ < glél
) \ 1 / Qi | st | | gt | | qn
mirkhk ¢
6714 '\ * f }

mtrkkh ‘.23.372 11.7731.6941.7015120

ql8l

12,609 T-Satisfaction-Life

NI 111082

15369
1 &
920 8.879

'y

q211 T-5TRESS

u..w.\: &:‘.’J.JLJ PL T'VALUE%‘,;’ 6)‘.3\3# d‘? PL 6)‘-‘5'\#1 QY:bu J.\ﬁ .0 JS.&

Silme

;Vggﬁlj%g;qw,ﬂ«,.u,;«a,\;uucaw,;wbwﬁ\ﬂ:ﬂ;uﬂft
Coer 51 OLES 5 ol Aol 3550 OT (5 l5kinn oy gum )3 (3L OA/Y 545/ i slie
e (WP (e 5 ol ) ool Bagl (slaans b dul s aojle o dla,
S oyt s e oS el e ol Kb ke 93 Ol jeme 0ulis Il



‘f'\)\'&’lviwwl ﬁ’dulwﬁ)\fjwquiuawtluwhq)ﬁl Yy

(B) oyl ol o palis wmmen (Olar) LS o o |y ataoly ke Ol ks
daly, Sl jio 5l jeSa S 5 Cote Soan daly, Sl o 51 568,55
5 (F) Jpdm 5 0) 5 (F) Ko 4y a5 b ool 2y (Sla it (i S
23 Ay sl e o bl gy Ol le Jie 3515 5 (il DL 5 05a5T I ol

w\aMwsjbujé)j&w)ij

Soga> ok Sandy 53 Sy sl ke o il ol dde A5l s E dguer

Sl s
Sl ) Condy SogB> )8 Card

2 e 2 s
oS | golalne o | (golsbae ol

sylasteal | T-) (olsbina sylasbeal | T-) (g labina
w24 P wo | P9

(5)) VALUE B VALUE
(VALUE VALUE

S35l culs, e el culs, e alilt -8 (o lo-) s

/Yo

ey — Y ey | —enre T o
\ASE)

e A S VAR 55 VRY-  IYA 4 ¢ VALY | e 8
0/\00

WARE /0N Jeet —/YVY Y/AY Js

S5 las e s oy e S kY s

VALCI EEVIRY \/¥AL VS I YA */OAY e
IR ERRVZLS S YR V14 P YN S VAT N VA2 T S v
VYU IVt o B VAR A SEUR EVIVY: VY Js
S gl = i e mal = ol il )8 ST 4
R Y/AYY R Y e .
N VS I AL & Y/¥1 KW Y R S VA P VY | s
VARK —+/87Y £/ LVARR —+/04Y V/VEA Js

Culoy 6 8 amle b (S5 5l Culsy  eslsils )8 ool L350 S5 as b s

oS S VAFY L ol p s b s g 6 5l b (65 > s s Comidy )3 (Jrd




W Gltame 0l oo o b (S5 1 Caldy 03l 5l 58 byl 56

S5en eyl Cnd g 534S Jl 55 (s Hlslins s 55 40 DLl o 53 V/47
ke 3 ol Jlline sy 40 Olizabsl pebans 3 V/YFA iens i sy b slie |
F i 3 ol Gty gt slie b S 68 il B Jas LS,
33 e ol VA 3 1Y OT e iy 6,0 VP il IS 51y i
VAN Olgn o (od Sl (il e ik Sl esl il )8 o)l Londs
2 b el 36 e s ans b als e ;36 (S5 51 slh) (B b) Ao ss
355 Kags slalan Comds 55 a5 Jad b, 6 8 amle b (S5 1 Luls,
XYV L sl peloly Jsad e b (Jad il jite A8 (p g and B )5 LA
) oo o daly 53 (GSlms i sds Samds) /¥R 5 () g s s Lo s)
S Aol S le Olgea ad il 5 esl il
5ol =33 8 g1 S 05031 51 ol 1108 31 2087 (5 l3lime jlikde 4 4x 5 L
b disai ms5 cplpls 5350 0 35 dsai dbj w55 Jaw (85 ¢ tags o piee
Sy 33 53 o pdaas adlln b Shass Gl e s 5 0la dglie ) plitedy o
x5 e 05T S 0505T ) ol 5 (05031 ) Gopdm s
5 obae Ol ol (ke (g lsline Hldie Z o,leT slie .ol ol ozl ¢S5 el Lb

Sl 0l oJJjT o) djvb- BE u&ﬁ)ﬁ le.éﬁ&?.a Lgl.&y,;iﬂ:a C))LQS

1. Variance accounted for (VAF)


https://www.youtube.com/watch?v=FY5DdrYea_A
https://www.youtube.com/watch?v=FY5DdrYea_A

‘f'\)\'&’lviwwl ﬁ’dulwﬁ)\fjwquiuawth»&q}ul (X3

3 G el Candy 53 Gt G e S 6 e Rl S a0 g

Silme
ORIN Carog | (N Curo9
JlNe | oykT | «IW 3N Soga> )
- - o [ i
GSolbae | Z | oSl | I il - Bl il -
e [T T sl [T
s
JYE O [=VN08| -8 /Ay Y/¥V \/ Y /Y
ol
2 S =l
B )
o/ —Y/BY | /FF /40 Y/00 /Y Y/44 s
Sl | eslgls b
s
VY - -/ % Y/ s /¥ R
ok,
,)\f
A
¥is - — /0 /4% Y/ /A4 Y/f o3l gl
ol
Js-l.\:
A
\ - — /N AV Y/f¥ /40 Y/00 L osl sl
ol
J\s
P
VY - -/ Viai /XN /¥ Y/XY
ok,
Al “\/PF | = NE /74 AVARY VY Y/0b o3l gl — 418 Lo,
\ . . Niid Y/F YD Y/F SR sl
\ - —+ /0 /9 \Via) VY \liat LSRN
- /9Y - Y /A Y/EF VO \An%s Su5lesls,

Sols (B) g 3 L e 5 Kle (Vs s o 1 ool 3 5 50 SoleDbl 51
gl 5 =YOVY Ll Z o5laT e b slanl y (en o3l gl U JIST JoH105 ey JS
$lren 5 (03037 i) S gl sl Somd g 53 /0N b ol o /00 51 a8 (6 lsliae
S FE L e S5l e s 1 b ol ol 65l alime 5V (0 505T )
$3omn 5 Cands 3 kel (n 03l L LIS I 4T 25 S e Ol 5 0

‘SJJJ_;L{‘J.&)J;,_S‘JAMQ\{JQ»QJw‘ojysjwkﬂ_)x%ﬂj)‘ﬂf




Yo | Glrame 0l s5 e b (S5 1 Caldy p 03l 5l 58 byl 56

G 13Line COMLS ¢ s sl Connd g ok b b pite Lo IS 0 i ke L ilad 51 5

Wl 03 45 g (S5l s ) B3 slews 5 LmBI

S S dom 5 Loy
e 4 3l 0L 0L Kol bt Camer Vg w1 ol slaasly
5 S A0 S8 able (o ys VFY L 0L 4 Glate G Blod 4 o Sl 3
Slasay 3lini 5 Lo s O/58 L (sede) syl ake 45,0 cdoys V/Fr L Lo O
et el o p3 DY L 68 Gay S L win s (KIS e pb) 6,
sl (53 5 33T ladly 0L Sl ot s (Lol

-8 ool b Jgl ans b s sl olas 1, 3 El oy DLl b Jl
Sopim oyl Landy 53 Jad Lilo,y 6 8 aole b S5 51 Luls,y ool
A 53 A0 Oliabl el )3 1/8F 51 208 5 VARY Ll y s b s s o e U
(ot b goen gy SR b (Gl sy 5 Cundy 3 85 (s (s loliae
WLl lslian o y3 A0 Oliebsl pela 3 5 gite U (S 65 amile R (V/TFY
4 5 03l =)l oyl Jhll e e (glme e )l cand b ol a5 L ol L
Sl S s F e b el S 20 8 e (S5 5 il el e
S ot LS odalice (6 gl s )l Canad s 53 e ol Lol ol 0l
Jos «(V0X) 0L 5 o 81 Sliiow b (Glome iy Sondy 53 4b b ol
YA il p 5 O3S o(Y0YY) 55 5 65 o(YeYY) 0L 5 lsN (Y4 1Y)
5 o33l d(VFA0) O 5 552l (Y AV) &KL 5 e (Y1) O 00 5 oty
303 Sl gean (V¥AF) O, 5 LeSle ((1140) O, Ken

rd el (65 e b (S5 5 Sl p ks el SU s 4
abaly el 4 Sl Jad Suld by S 55 5 Lsps Hlolas Camdy 95 8 5o
ol aady 33 53 abp ol amD 33l5 S5l Lils, 5 Jab el

S s s dY0) 0L 5 K )T Slados b (ilbee 5 (6 e



W")\eﬁ'h)wl ﬁ’dulwﬁ)lfjwquiuauwwbq)ﬁl Ys

3 STRYF) 08 5 0l (Y10) OLSas 5 S5 Y IA) i (Y2 Y2)
OLSen 5 il (V) oSl 5 ol (Y1) (ol o 5 se o(Y410) 01,
3L Slgean (V¥4 O, 5 0L 5i8 5 (1149) OLKes 5 o S ((VFAY)

VL Rl oelols Jged e b (RS Gl pite A8 e 48 53
) ool o daly 55 (Glme s S s) /¥R 5 () g o sl Coneds)
S el 355 b S gba b b i il Ol gea Jid a5 el
ool dms Sl e b Sl poeslgl -8 Syl LU cCaady 95 e s
5 &K ((110) LK 5 6l e, T (YY) OLKes 5 5 Slados b b b
3,05 Slgan (WFAV) 0L 5 G Sl 5 (YY) amile (Y0 ¥0) LS a

LS 5105 de S 0 jes S0k 48 513 Ol s e 5 S0le (oMt ds e
b 2l o3 40 Olivebsl o 53 =Y/OVY U 153 Z 05LeT 5o L sl (snee ol il
sl N (05037 ) (3lame 5 (05037 o) (655 i )6 Camd 55 /)
S 238 e Ul PP Ll Sl Sl e e bl sl
o Land s 3l i (Gllame ey B Cundy 3 sl 5 gt 03l gl LIS I
ol s S5 5 lls s e 0L Sl 5 Sl 03y ()i
bkt o IS 0 00 ke w313 Sl stean (Y01 0) O, 800n 5 &K 0 g Gaiows b 4
Fan Sl ol Sl 5 AR (6laline SN g s undy ki |
el 03 3

Cards dpp Sl pleslgiiy (Shags DL 0T 5l Jole mls el
gd e a5 S A Gl el

O or Olslil aan b (25,8 Sy gy (Silbme Sladr IS 2 L) w3 -
s )8 93 sl 5L sy b laaya kley Plus 4 1y elazl gl 5!
cnl B Dbty (Jle Caelan Db oo 4 e (G555 (sobasl Ll 5 0 b Lpl

L o3l gl 5 S 53 o Lol a5 L1 (S5 51 el Ol il or Laslgziy



W Gltams 0l s5 oo b (S5 1 caldy p 03l 5l 58 byl 56

LU ol ole Ssline gla 3 55 s 4 das 11 ol slul (587555 dawly
S8 503 4 Hlala Wl sl 5 35 8 15 sl (6,855 bl 5 OISt o
GO Slele J2alS L Ol 5 oo 5 555 4 S adsl e 350 Sy guoyd L5
S ol 53 38 @l p 1) Camdy ol 4 Ol oyl G Olsliwl 3550 3
b olal 31 8L 68 B s e el Sl s Bl il gasde b S5 5 b,
Al Al g 4l (6,895

Soals wsbe (658 595 ol -l lacsle ) el U Sl (69,0 Y ab 3 -
ph el p Clgge 4 05 Dligad ple 5 Copmy Sl Gl (el
Dol s Sl 58 4 Gilme sl Conds bl (BjseT (gl
5 A ol 33 8 aalS ()5 03 Ll s s Jkd e mal 1B 38 el Sledbl
Stz Golme s colin )15 55205 OIS s Dl 5 J 257 4
5 G esd 53 el BT Jad Sl bl el sl Sy
Sl el pe (IS5 5 g i s 935 S S 55 L 1A e
3,5 Ol |y et s 35 050 ) b omlize 47 (63031 5 gl gny sy golo]
23 S 6T S5 5l 4 e as b, b

P S (s 5 Gl ol Cardy s Okl I as s -
s ekl b s bbb s iy 85 b 53,8 D g S 5 p0n 3 ey
=12 QLS I iy eolinal b olate 25 Slaly 0155 o0 (Shlms sl b nilize
Jole 350 b i Suloy B Sl bayljble i Oljsael 5 Ol sl Asle
.JJJ?

S5l fem Kos Jelse lelid 4 s sk e sleity O Sinss; 4
S35 Loy (ilme 25507 55 5 503 Ll ) 0504 6 K5 sla el
o o o153 g 5 Ol b 53 Ol oo 1y Shass cpl odijls m O L



W")\eﬁ'h)wl ﬁ’dulwﬁ)lfjwquiuauwwbq)ﬁl YA

o g b 0okl 1 UBT (2l oslil ale 43 a b Olsliul g Sl pde dhas |
Jio OUT pmades i) b Slmanl s & &S Cab b oVl pw 4 o Sty

Obj 4 G baaaliin ; 8L,y 0 Vb 5 g G (e slaaza,

..5)‘4.; )ﬁj éL.A ué)b.?

65Kl

.J)bbjiiid\.af.\bjfsjli|)bérbﬁ¢ﬂ|r\qd\)>4§@\)\}f)k@w)'|

ORCID
Masoud Simkhah http://orcid.org/0000-0002-7198-7602
Elaheh Mohamadkhani http://orcid.org/0000-0003-1030-1678


http://orcid.org/0000-0002-6639-9339
http://orcid.org/0000-0002-7105-1644
https://orcid.org/0000-0002-7198-7602
https://orcid.org/0000-0003-1030-1678

YO Glrame 0l g5 oo s b (S5 1 Caldy p 03l 5l 58 byl 56

cl.'.o

S b 2 gy 2 ITA0) Len ol oy 5 IS i 50305 g ¢ SIS ,51 a3edl
Cu e aslhas | Jad Culby 5 odlgls — )8 ol daly ;5 slax| Colas
Doi: 10.22059/JOMC.2016.57462 av-\\# (1) V¥ ¢ L 5L gf.;ajg‘

G3ledis YAV Lol pl coslple 5 S Obsess Wl g Gt e (soLall
(kg dloes . ol QLSS Jad Culs, p Jrd el 30 ookl SYsles
Doi: 10.21859/johe-5.1.16 .\#-YF « (V) & ¢ /a8 > ity

5 ool 36 (VW0 L e o3l 03 5 e 1y s (Ul (ol lllae o sel
QLS s Jas Sl 5 (S5 CodS 6 Komiba b Jid (S by oslyils
W sl welidOlay o5 gy 5 Al alme 023 5 05 g 58 (VY 28
http://jsr-p.khuisf.ac.ir/article_534026.html?lang=fa. v¥-4 «(v)

i ol S el 5 Soguep 56 ey (WWAA) LAkl (il 5 Loy il e
(0lo3 o8ty QLSS tanlllan 3550) Slodst Ol ollas  mibie 285 L OLSS
KON O NF o lsty s Gl gl tewy aollad
http://harold.jrl.police.ir/article_93217.html

= ool 86 )y  OYAY) el (ola) 5 1 5 e dazs (5 25 o) (G S
oo o jl mila B ol sl )8 J ST S e s el
Doi: 10.18502/0hhp.v2i4.435 Y$4-Y00 «(F) Y cCoodlu L)/ 5 415~ Cobllg

Sl 20l 5 G ey (WYA9) Celns a8y (s39r 5 3 pmee col g5
5 o O sl Dl osale (slagims s SPSS, LISREL, SMART PLS
sl

303l =8 (ol daly gy (WYA9) o o ol T oo il 5 il gl oo s
5 ooslie $Ka wallai . B0l a8 has B L Jad el
Doi: 10.22054/QCCPC.2017.19178.1448 NAV-Y+% «(Y) A ¢ loy30]5,

2 S el Ol 56 () (WA e (ot 5 ol (oo o 0Ly 5a2
SANY AF) # oo pale 3 o )b sloaiy b aaliluas . oo O e Jab sl
Doi: 20.1001.1.20081138.1390.6.4.2.1

b Mad el Condy (o VAPl )6l 5 0,8 (05 tapana (05


https://dx.doi.org/10.22059/jomc.2016.57462
http://dx.doi.org/10.21859/johe-5.1.16
http://dx.doi.org/10.18502/ohhp.v2i4.435
https://dx.doi.org/10.22054/qccpc.2017.19178.1448
https://dorl.net/dor/20.1001.1.20081138.1390.6.4.2.1

VEY kg | Y oplei] s Jlu | iad ga )8y e e llllas ool 5 | ¥

)] 5 S Sy dlms dndiar you s O QLS 53 Jad Sols) o)
http://ohhp.ssu.ac.ir/article-1-49-fa.html Ay s =V F (Y)Y (ool
http://jsums.medsab.ac.ir/article_987.html?lang=fa
i oo OFAY) pde gslazel 5w co3l) (2 Olnl OLEL and o lgShe
aolilas Dlgaol oSils Jels 0U) dad Culs,  edlgls —)5 Lo,ls Cu pde
AYASNY e ((08) P ol 5 il o 5Lie
https://psychac.scu.ac.ir/article_11772.html?lang=fa
B0l Sl L el gl =I5 (5l alaly (VAN L 1o (LST (63 gamms 5 12 Iltis ¢ ol
N84 () Y AL bty als . S0 51 ol
http://iranapsy.ir/Article/21431

References

Akram, B., Bibi, B., Ashfag Ahmed, M., & Kausar, N. (2020). Work-family
conflict and suicidal ideation among physicians of Pakistan: the
moderating role of perceived life satisfaction.OMEGA-Journal of
death and dying, 0030222820947246.
https://doi.org/10.1177%2F0030222820947246

Allen, T. D., Golden, T. D., & Shockley, K. M. (2015). How effective is
telecommuting?  Assessing the status of our scientific
findings. Psychological Science in the Public Interest, 16 (2), 40-68.
https://doi.org/10.1177%2F1529100615593273

Armstrong, G. S., Atkin-Plunk, C. A., & Wells, J. (2015). The relationship
between work—family conflict, correctional officer job stress, and job
satisfaction. Criminal justice and behavior, 42 (10), 1066-1082.
https://doi.org/10.1177%2F0093854815582221

Brayfield, A. H., & Rothe, H. F. (1951). An index of job satisfaction. Journal
of applied psychology, 35 (5), 307.
https://psycnet.apa.org/doi/10.1037/h0055617

Caramela, S. (2017). Communication technology and inclusion will shape
the future of remote work. Business News Daily.

Carlson, D. S., Kacmar, K. M., & Williams, L. J. (2000). Construction and
initial validation of a multidimensional measure of work—family
conflict. Journal of Vocational behavior,56 (2), 249-276.
https://doi.org/10.1006/jvbe.1999.1713

Charalampous, M., Grant, C. A., Tramontano, C., & Michailidis, E. (2019).
Systematically reviewing remote e-workers’ well-being at work: A
multidimensional approach. European Journal of Work and
Organizational Psychology, 28 (1), 51-73.
https://doi.org/10.1080/1359432X.2018.1541886

Contreras, F., Baykal, E., & Abid, G. (2020). E-leadership and teleworking


http://ohhp.ssu.ac.ir/article-1-49-fa.html

Y] e g ol t b (S0 5 Gl 03l sl - o6 G

in times of COVID-19 and beyond: what we know and where do we
go. Frontiers in Psychology, 11, 34-84.
https://doi.org/10.3389/fpsyg.2020.590271

Cooper, L. (2002). Managing workplace stress: A best practice blueprint.
Wiley.

Cranny, C. J., Smith, P. C., & Stone, E. (1992). Job satisfaction: How people
feel about their jobs. https://doi.org/10.1111/j.1744-
6570.1993.th00879.x

Darley, L. (2017). The Future of Work: Flexible Work Arrangements.

Diener, E. D., Emmons, R. A., Larsen, R. J., & Griffin, S. (1985). The
satisfaction with life scale. Journal of personality assessment, 49 (1),
71-75.
https://fetzer.org/sites/default/files/images/stories/pdf/selfmeasures/S
ATISFACTION-SatisfactionWithLife.pdf

Dizaho, E. K., Salleh, R., & Abdullah, A. (2017). Achieveing Work Life
Balance Through Flexible Work Schedules and Arrangements. Global
Business & Management Research, 9.
https://www.thefreelibrary.com/Achieveing+Work+Life+Balance+Th
rough+Flexible+Work+Schedules+and...-a0522760269

Erdogan, B., Bauer, T. N., Truxillo, D. M., & Mansfield, L. R. (2012).
Whistle while you work: A review of the life satisfaction
literature. Journal of management, 38 (4), 1038-1083.
https://doi.org/10.1177%2F0149206311429379

Ferguson, M., Carlson, D., & Kacmar, K. M. (2015). Flexing work
boundaries: The spillover and crossover of workplace
support. Personnel Psychology, 68 (3), 581-614.
https://doi.org/10.1111/peps.12084

Fitzer, M. M. (1997). Managing from afar: Performance and rewards in a
telecommuting environment. Compensation & benefits review, 29 (1),
65-73. https://doi.org/10.1177%2F088636879702900110

Fonner, K. L., & Roloff, M. E. (2010). Why teleworkers are more satisfied
with their jobs than are office-based workers: When less contact is
beneficial. Journal of Applied Communication Research, 38 (4), 336-
361. http://dx.doi.org/10.1080/00909882.2010.513998

Gallup. State of the American workplace. Gallup News. Retrieved
(November 17, 2017) from
https://www.gallup.com/workplace/238085/state-american-workplace-
report-2017.aspx

Ghislieri, C., Molino, M., Dolce, V., Sanseverino, D., & Presutti, M. (2021).
Work-family conflict during the Covid-19 pandemic: teleworking of
administrative and technical staff in healthcare. An Italian study. La
Medicina del lavoro, 112 (3), 229,
https://dx.doi.org/10.23749%2Fmdl.v112i3.11227

Golden, T. D., Veiga, J. F., & Simsek, Z. (2006). Telecommuting's


https://www.gallup.com/workplace/238085/state-american-workplace-report-2017.aspx
https://www.gallup.com/workplace/238085/state-american-workplace-report-2017.aspx

VEY kg | Y oplei] s dlu | iad g )5 S o ke Ollas ool @ i | Y

differential impact on work-family conflict: Is there no place like
home?  Journal of applied psychology, 91 (6), 1340.
https://psycnet.apa.org/doi/10.1037/0021-9010.91.6.1340

Greenhaus, J. H., & Beutell, N. J. (1985). Sources of conflict between work
and family roles. Academy of management review, 10 (1), 76-88.
https://doi.org/10.5465/amr.1985.4277352

Gutek, B. A., Searle, S., & Klepa, L. (1991). Rational versus gender role
explanations  for  work-family  conflict. Journal of applied
psychology, 76 (4), 560. https://psycnet.apa.org/doi/10.1037/0021-
9010.76.4.560

Hasan, N. A. B. B., & Teng, L. S. (2017). Work-life balance and job
satisfaction among working adults in Malaysia: The role of gender
and race as moderators. Journal of Economics, Business and
Management, 5 (1), 18-24. doi: 10.18178/joebm.2017.5.1.478

Hsu, Y. Y., Bai, C. H., Yang, C. M., Huang, Y. C,, Lin, T. T., & Lin, C. H.
(2019). Long hours’ effects on work-life balance and
satisfaction. BioMed Research International, 2019.
https://doi.org/10.1155/2019/5046934

Hombrados-Mendieta, 1., & Cosano-Rivas, F. (2013). Burnout, workplace
support, job satisfaction and life satisfaction among social workers in
Spain: A structural equation model. International Social Work, 56 (2),
228-246. https://doi.org/10.1177%2F0020872811421620

Howard, W. G., Donofrio, H. H., & Boles, J. S. (2004). Inter-domain work-
family, family-work conflict and police work satisfaction. Policing: An
International Journal of Police Strategies & Management, 27 (3), 380-
395. https://doi.org/10.1108/13639510410553121

Irawanto, D. W., Novianti, K. R., & Roz, K. (2021). Work from home:
Measuring satisfaction between work—life balance and work stress
during the covid-19 pandemic in indonesia. Economies, 9 (3), 96.
https://doi.org/10.3390/economies9030096

Itzhaki, M., Peles-Bortz, A., Kostistky, H., Barnoy, D., Filshtinsky, V., &
Bluvstein, 1. (2015). Exposure of mental health nurses to violence
associated with job stress, life satisfaction, staff resilience, and post-
traumatic growth. International journal of mental health nursing, 24
(5), 403-412. https://doi.org/10.1111/inm.12151

Jackson, L. T., & Fransman, E. I. (2018). Flexi work, financial well-being,
work-life balance and their effects on subjective experiences of
productivity and job satisfaction of females in an institution of higher
learning. South African Journal of Economic and Management
Sciences, 21 (1), 1-13. https://hdl.handle.net/10520/EJC-de8bdd5cl

Khan, E. A., Ageel, M., & Riaz, M. A. (2014). Impact of job stress on job
attitudes and life satisfaction in college lecturers. International journal
of information and education Technology, 4 (3), 270. DOI:
10.7763/1JIET.2014.V4.411



Y] e g ol f b (S0 5 Caldy el sl - o)l G

Khateeb, F. R. (2021). Analysis Of Work-Life Conflict Construct In Case Of
Telework-A Case Study Of Teachers From Kashmir Valley (India)
During Covid-19 Pandemic. SEA-Practical Application of Science,
(26), 143-154.
http://seaopenresearch.eu/Journals/articles/SPAS 26 7.pdf

Kraft, M. A., & Simon, N. S. (2020). Teachers’ experiences working from
home during the COVID-19 pandemic. Upbeat. Downloaded July, 7,
2020. https://education.brown.edu/news/2020-06-25/teachers-
experiences-working-home-during-covid-19-pandemic

Lait, J., & Wallace, J. (2002). Stress at work: A study of organizational-
professional ~ conflict ~and  unmet  expectations. Relations
industrielles/Industrial relations, 57 (3), 463-490.
https://doi.org/10.7202/006886ar

Lambert, E., Hogan, N. L., & Altheimer, 1. (2010). The association between
work-family conflict and job burnout among correctional staff: A
preliminary study. American Journal of Criminal Justice, 35 (1-2), 37-
55. https://doi.org/10.1007/s12103-009-9067-1

Landolfi, A., Barattucci, M., De Rosa, A., & Lo Presti, A. (2021). The
Association of Job and Family Resources and Demands with Life
Satisfaction through Work—Family Balance: A Longitudinal Study
among ltalian  Schoolteachers  during the  COVID-19
Pandemic. Behavioral Sciences, 11 (10), 136.
https://doi.org/10.3390/bs11100136

Lari, N. (2020). The impact of work-family conflict on job satisfaction: A
Qatari perspective. In Families and Social Change in the Gulf Region
(pp. 131-151). Routledge.

Liu, J., Lambert, E. G., Jiang, S., & Zhang, J. (2017). A research note on the
association between work—family conflict and job stress among
Chinese prison staff. Psychology, Crime & Law, 23 (7), 633-646.
https://doi.org/10.1080/1068316X.2017.1296148

Locke, E. A. (1976). The nature and causes of job satisfaction. Handbook of
industrial and organizational psychology. Chicago: RandMc Narlly, 2
(5), 360-580.

Lutz, S., Schneider, F. M., & Vorderer, P. (2020). On the downside of mobile
communication: An experimental study about the influence of setting-
inconsistent pressure on employees’ emotional well-being. Computers
in Human Behavior, 105, 106216.
https://doi.org/10.1016/j.chb.2019.106216

Maneechaeye, P. (2021). Structural equation model evaluating the impact of
isolation and workfamily conflict on burnout among teleworking
professionals. Kasetsart Journal of Social Sciences, 42 (3), 630-636.
https://doi.org/10.34044/j.kjss.2021.42.3.26

Mateescu, A., & Chraif, M. (2015). The relationship between job
satisfaction, occupational stress and coping mechanism in educational



https://doi.org/10.7202/006886ar
https://doi.org/10.1007/s12103-009-9067-1

\f'\)\.gql'f'io)\.dl p—“’dulwﬁ)lij.«fu;{ﬁucutb»g&qﬂlff

and technical organizations. Procedia-Social and Behavioral
Sciences, 187, 728-732. https://doi.org/10.1016/j.sbspro.2015.03.153

McCormick, J., & Barnett, K. (2011). Teachers' attributions for stress and
their relationships with burnout. International journal of educational
management. https://doi.org/10.1108/09513541111120114

Namayandeh, H., Juhari, R., & Yaacob, S. N. (2011). The effect of job
satisfaction and family satisfaction on work-family conflict (W-FC)
and family-work conflict (F-WC) among married female nurses in
Shiraz-Iran. Asian Social Science, 7 (2), 88.
https://doi.org/10.5539/ASS.V7N2P88

Naseem, K. (2018). Job stress, happiness and life satisfaction: The
moderating role of emotional intelligence empirical study in
telecommunication sector Pakistan.J. Soc. Sci,4 (1), 7-14.
https://www.researchgate.net/publication/323165473

Parris, J. Remote work or telecommute: What's the difference. Retrieved
(May 14, 2018), from https://www.workflexibility.org/remote-work-
vs-telecommute-whats-the-difference/

POysd, S., Pakarinen, E., & Lerkkanen, M. K. (2021). Patterns of Teachers’
Occupational Well-Being During the COVID-19 Pandemic: Relations
to Experiences of Exhaustion, Recovery, and Interactional Styles of
Teaching. In Frontiers in Education (Vol. 6). Frontiers Media SA.
https://doi.org/10.3389/feduc.2021.699785

Ruiz-Aranda, D., Extremera, N., & Pineda-Galan, C. (2014). Emotional
intelligence, life satisfaction and subjective happiness in female
student health professionals: the mediating effect of perceived
stress. Journal of psychiatric and mental health nursing, 21 (2), 106-
113. https://doi.org/10.1111/jpm.12052

Schall, M. A. (2019). The Relationship between Remote Work and Job
Satisfaction: The Mediating Roles of Perceived Autonomy, Work-
Family Conflict, and Telecommuting Intensity. (Master's Theses, San
Jose State University).
https://www.proguest.com/openview/2d31cf88ac3d494d612b66c7fal
2e0e2/1?pg-origsite=gscholar&cbl=18750&diss=y

Silva, J. P. D., & Fischer, F. M. (2020). Understudied school teachers’
work/life balance and everyday life typologies. Chronobiology
International, 37 (9-10), 1513-1515.
https://doi.org/10.1080/07420528.2020.1808010

Szczygiet, D., & Mikolajczak, M. (2017). Why are people high in emotional
intelligence happier? They make the most of their positive
emotions. Personality and Individual Differences, 117, 177-181.
https://doi.org/10.1016/j.paid.2017.05.051

Tabasum, S., Khurasheed, M. A., Igbal, M. M., & Siddiqui, I. H. (2021). The
impact of telecommuting on Job Performance, Job Satisfaction,Work
Life Balance, and Mental Health of Employees in Pakistan in Covid-


https://www.workflexibility.org/remote-work-vs-telecommute-whats-the-difference/
https://www.workflexibility.org/remote-work-vs-telecommute-whats-the-difference/
https://scholarworks.sjsu.edu/do/search/?q=author_lname%3A%22Schall%22%20author_fname%3A%22Marie%22&start=0&context=1551039
https://scholarworks.sjsu.edu/do/search/?q=author_lname%3A%22Schall%22%20author_fname%3A%22Marie%22&start=0&context=1551039

YO | e g ol tn b (S0 51 Gl o3l sl - o6 G

19: Analyzing the moderating effect of training. International Journal
of Management, 12 Q).
https://scopedatabase.com/documents/00000011/00000-42078.pdf

Terry, D. L., & Woo, M. J. (2021). Burnout, job satisfaction, and work-
family conflict among rural medical providers. Psychology, Health &
Medicine, 1-8. https://doi.org/10.1080/13548506.2020.1750663

Vickovic, S. G., & Morrow, W. J. (2020). Examining the Influence of Work—
Family Conflict on Job Stress, Job Satisfaction, and Organizational
Commitment among Correctional  Officers. Criminal  Justice
Review, 45 (1), 5-25. https://doi.org/10.1177%2F0734016819863099

Viegas, V., & Henriques, J. (2020). Job Stress and Work-Family Conflict as
Correlates of Job Satisfaction among Police Officials. Journal of
Police and Criminal Psychology, 1-9. https://doi.org/10.1007/s11896-
020-09388-w

Virick, M., DaSilva, N., & Arrington, K. (2010). Moderators of the
curvilinear relation between extent of telecommuting and job and life
satisfaction: The role of performance outcome orientation and worker
type. Human relations, 63 (1), 137-154.
https://doi.org/10.1177%2F0018726709349198

Yucel, D. (2017). Work-to-family conflict and life satisfaction: the
moderating role of type of employment. Applied research in quality of
life, 12 (3), 577-591. https://psycnet.apa.org/doi/10.1007/s11482-016-
9477-4

References [In Persian]

Afkhami, M., Radmard, S., & Rajabpoor, E. (2016). Examining the
Moderator Role of Social support in Relation of Work-family Conflict
and Job Satisfaction. Organizational Culture Management, 14 (1), 97-
116. . Doi: 10.22059/JO0MC.2016.57462 [In Persian]

Ansari, S., Bashiripoor, A., Varmazyar, S., & Alizade, E. (2018). Structural
Equation Modeling of the Job Stress Effect on Job Satisfaction in the
Military Personnel. Johe, 5 (1), 16-24. . Doi: 10.21859/johe-5.1.16 [In
Persian]

Paghoush, A., Zarei, E., Zeinalipour, H., & Dami zadeh, H. (2017). The
effect of Work-Family Conflict on Burnout with mediating role of
Life Quality and Job Satisfaction amongst Staffs in Sarkhoon &
Qeshm Gas Treating Company. Knowledge & Research in Applied
Psychology, 17 (3), 59-72. [In Persian]

Pirayesh, R., & Hatami, F. (2019). The Effect of Burnout and Job Stress on
Job Satisfaction with Mediating Role of Service Compensation
System (Case Study: Zanjan University Staff). Quartely Journal of
Logistics & Human Resources Management, (54), 23-49. [In Persian]

Khani jazani, R., Hossein vaziri, M., & Barkhordari, A. (2019). The Effect
of Work - Family Conflict and Work Locus of Control on Accident-



VY lg | Y ople] s Jlu | iad ga )y S o ke Dllas ool 5 | 18

Proneness: The mediator role of stress. ohhp, 2 (4) :255-269. Doi:
10.18502/0hhp.v2i4.435 [In Persian]

Zarei, S., Esmaeili, M., Salimi, H., & Farahbahksh, K. (2018). Effectiveness
of work- life conflict management model on life satisfaction and work
engagement of male employees. loh, 14 (6) :36-36. [In Persian]

Simkhah, M., & Joodi bigdiloo, SH. (2018). Research method
and the application of SPSS, SMART PLS & LISREL software in
scientific research. Tehran: Sanjeshodanesh, 1. [In Persian]

Eisamorad, A., & Khalili, S. M. (2017). Study the relationship between
work-family conflict and job stress the moderator role of
psychological capital. Counseling Culture and Psycotherapy, 8 (29),
187-206. Doi: 10.22054/QCCPC.2017.19178.1448 [In Persian]

Ghafourian, H., Ghasemi, I., & Ebrahimi, M. (2011). The Impact of Job
Stress on Job Satisfaction among School Administrators. The Journal
of Modern Thoughts in Education, 6 (4), 48-33. [In Persian]

Karami, M., Karami, Z., & Sahranavard, Y. (2017). The Effect of Job Stress
and Work Load on Job Satisfaction among Employees of
Sarcheshmeh Copper Mine, ohhp. 1 (2) :104-110. [In Persian]

Malekiha, M., Abedi, M., Baghban, I., Johari, A., & Fatehizade, M. (2013).
The Effect of Work-Family Conflict Management on Marital
Satisfaction of Female Employees at Isfahan University. Journal of
Psychological Achievements, 20 (2), 161-178. [In Persian]

Naami, A., & Mahmoodikia, M. (2019). The relationship of work-family
conflict and interpersonal conflict with psychological strain and life
satisfaction. Journal of Psychology. [In Persian]

S5 51l peslsls = (sl 6 LOF ) gl ¢ b dass 3 pns col g5 s 1l (3 4y SLkus!
Sl @Bl Olstial dEss 31 (S3lomn 5 (Srpdm il 53 Jad Culd) 5 Jab L pel 6 Kol b

XP=N YOV cliadpa 50575 S o pelo
DOI: 10.22054/1MS.2022.58702.1905

Journal of Business Intelligence Management Studies is licensed
under a Creative Commons Attribution-NonCommercial 4.0 International License..



