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The necessity of creating growth in the education organization is a knowledge-orie dership that by
creating job passion and organizational happiness provides the basis for organiz al growth in its
employees. Because in growing organizations, managers and leaders have a differeit role from other
organizations. Thus the purpose this research was the prediction of teachers' orgafizational development
according to perceived knowledge-based leadership with mediating role«af jok passion and organizational
happiness. The type of research was descriptive- correlational, and the st cal population included all
primary teachers of Khorram Abad city (N=1940), that the sample si =352) was obtained based on
Cochran Formulate and stratified random sampling. Data caU%S tools in this research are four

L)

Abstract

guestionnaires knowledge-based leadership, organizational growgth, job passion and organizational
re determined as face and construction.
's alpha coefficient for organizational

happiness in a Likert five-scale. The questionnaires validity
The questionnaires reliability were obtained through Cron
growth 0.95, knowledge-based leadership 0.91, job passi .93 and organizational happiness 0.90. In
order to analyze the research data, statistical softwar S \yersion 26 and Amos Graphics were used at
the descriptive and inferential levels. The rgsults ed /that the mean of the knowledge-oriented

héxeg

un

e

leadership variable (23.28) was higher than t rage (18), the mean of the organizational happiness
(86.8) was higher than the average (69), the m organizational development (68.63) was lower than
average 75 and mean of job passion (64/2&%&0%? than average (51). The total effects of knowledge-
based leadership on job passion, organizat happiness and organizational growth were positive and
significant, and the total effects of job pagSien and organizational happiness on organizational growth
were positive and significant, and mediating role of job passion and organizational happiness in the
effect of knowledge-oriented Ieaa%s@ on0rganizational growth became a positive and significant.

Key words: Knowledge-Orignte adership, Organizational Development, Job Passion, Organizational
Happiness
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