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Abstract
The rapid development of the,business warldshas led to the creation of numerous
job opportunities for the workfarce. Accountingigraduates are one of the people
who have the possibility to'€nter the,job market,and in the same way, accounting
is an important professian, in the business world. A person with an accounting
background can pursue various jobsyincluding public sector accounting. The data
of this research was collectedsthrough’a questionnaire that was distributed among
384 students of different levels of accounting. The results showed that financial
rewards,Jabor market considerations&personality, social values and professional
training have a positive arid significant effect on choosing a job as a public sector
accountant.
Keywords: Financial rewards, Labor market considerations, Personality, Social
values, Professional tra@ng, Government accounting

1. Introduction

Globalization of the economy, international integration and economic growth cause
the professionalization‘of various subjects to be involved. In order to respond to the
needs of economic development and its challenges, professionals should search for
solutions and innovation. One of the fields that is directly related to these challenges
is the accounting profession, which changes in recent decades are the most
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important and the most important people who enter this profession have a role
beyond the past. The accounting profession is a profession whose main task is to
provide financial services. Public interest in the accounting profession increases
year by year, which leads to accounting education at different levels. Different types
of jobs that can use accounting, each of them can be an accounting graduate is free
to choose the job that he will pursue and can have different accounts including
government accountants, management accountants and accounting education. An
accounting graduate can work as a government or non-government accountant after
completing their studies, a government accountant works foria government agency
that provides audit, tax, consulting and accounting services In general, with the aim
of developing the literature in the field of accaunting, the presentesearcher says
the percentage of answers to the question whether financial budgets, market
considerations, personalities, social values, and edueation have an effect on the
career choice of accounting students as government accountants.

\

2. Literature review

Financial rewards are monetary compensation given to employees for their
performance in the organizationiStudies have shown that public sector accountants
help the public and organizations by,providingyinformation about financial portals
and receive financial rewards. In thistway, the first hypothesis is presented: H1:
Financial rewards have a‘positive angsignificant effect on choosing a job as a public
sector accountant. The working environment is the physical, social and
psychological conditiens in whichya job is done. These conditions include objects
and people that affectitheir wark life. i'this way, the second hypothesis is proposed:
H2: Marketconsiderationsthaveidpositive and significant effect on the choice of a
public sector accountant,job. Personality traits are one of the topics discussed in
every profession.Rersonality is one of the ways of classifying human characteristics
and is one oftthe detern*]ants of individual behavior in choosing a job, which has
a significant impaet on choosing a job. In this way, the third hypothesis is proposed:
H3: Personality has'a positive and significant effect on the choice of public sector
accountant job. Values\are ideals and principles that guide human behavior. Social
value is considered one of the basic concepts in sociology and is something that is
accepted by everyoneand is known as factors that show personal ability for society.
In this way, the fourth hypothesis is proposed: H4: Social values have a positive
and significant effect on the choice of public sector accountant job. Vocational
training involves improving skills and striving to achieve success. The importance
of accounting education is due to the benefits it can provide for the universities in



which it operates. In this way, the fifth hypothesis is proposed: H5: Vocational
training has a positive and significant effect on the choice of a public sector
accountant job.

3. Research Methodology

The statistical population of this research is the students of all levels of accounting.
In order to collect data in this research, a questionnairgg(Ningrum & Karsiati, 2022)
was used, which includes two parts, the first part of the,questionnaire included
demographic questions and the second part included questions related to research
variables, which were distributed online in the form of a Googleyform and Finally,
384 completed questionnaires were analyzed.

4. Results

In this research, the partial least squares technigue wasyused to fit the model and
test the hypotheses, the findings showed that*Cronbach'sgalpha and composite
reliability for the research variables were greater tham,0.7, so the reliability is
confirmed. The average variance extracted forthe variables is greater than 0.5, so
there is convergent validity, alsoithe values of the main diameter are larger than the
values below the main diameter, sa,the model.h@as divergent validity. The factor
load value of the indicaters is greater, than 0.3, which indicates the favorable
relationship between thetitems and'the variables. The t statistic is greater than 1.96
in all cases, so factor loadings,are statistically significant. Finally, the overall fit
index is equal to 0.702, which indicaté the strong fit of the model.

5. Conclusien \

The obtained results indicate that financial rewards have a positive and significant
effect on choosing,a job as'a government accountant. This means that the higher the
financial rewards that,ake earned, the higher the percentage of choosing a career as
a public accountant. Expectancy theory explains that when employee performance
is good, it is appropriate to give him a satisfactory reward. Also, the results showed
that the marketer's considerations have a positive and significant effect on choosing
a job as a government accountant. This means that the availability of government
accountant jobs and«the ease of access to information has an impact on choosing a
job as a government accountant and will always be one of the choices of accounting
graduates. In addition, the results showed that personality has a positive and
significant effect on choosing a job as a government accountant. This means that
personality type has a significant impact on choosing a job as a government



accountant, and having a job that matches one's personality type leads to better work
performance. It was also found that social values have a positive and significant
effect on choosing a job as a government accountant. This means that the higher the
social values in the eyes of the public towards the profession of public accounting,
the higher the career choice as a public accountant. In general, the social values for
the public accounting profession are very high, becadse the public accounting
profession is one of the professions that is respectéd by the society. Finally,
according to the results, it was found that professional training has a positive and
significant effect on choosing a job as a government accountant. It means that with
the training received by accountants, the competence and self-confidence to choose
the profession as a public accountant will increase. In this way, public accountants
can improve their knowledge by participating in seminars and aequiring specialized
skills.
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