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Abstract

The purpose of this research is to identify and categorize the mentality
of faculty members towards job embeddedness in the university. In
this research, Q methodology was used to identify the subjectivity.
First, the literature and the background of the research were reviewed,
and then based on documents and documents, interviews and
questionnaires from 12 experts, the term Q was formed. Then, in the
next step, the faculty members of the University of Tehran were asked
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to categorize Q expressions on the adjusted axes. Then the data was
analyzed based on factor analysis based on SPSS software and finally
three mental patterns were identified. The reliability of the test was
confirmed through re-testing and the validity of the test was confirmed
by interviewing and applying experts' opinions. In line with the
general goal of the research to identify the categories of mentalities of
academic members to job embeddedness, three mental approaches
were identified, which in order of importance are the third mental
Pattern: skill and suitability of work and person, the second mental
Pattern: the current facilities and conditions of the organization
(university) and the PatternThe third mental: interest and peace in
work.

Keywords: job embeddedness, mentality of faculty members, Q
method, mental approach.

1. Introduction

Job Embeddedness (JE) refers to the factors that influence employees'
decision to retain their position, specifically why employees want to
continue working (Karatepe, 2013). This program also focuses on the
factors that connect people with their job, organization and society
(Mallol et al., 2007).

Some researchers have changed their focus from leaving the
organization to staying in the organization and in this way have
introduced the concept of job Embeddedness. The difference between
job retention and traditional models of leaving service is that the
concept of job retention seeks to explain why employees stay, not why
they leave. Therefore, the central focus is how to keep people in an
organization, not how to prevent them from going to another
organization (Holtom & O'Neill, 2004). by strengthening them, we
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take an important step in strengthening commitment and reducing job
burnout among faculty members.

The results of job embeddedness research show that intra-
occupational and extraoccupational forces can tie people to their jobs
(Crossley et al., 2007). Universities are one of the organizations that
are important and strategic in any society and are responsible for the
guidance and growth and development and expert force in each
society. In universities, faculty members are responsible for the
theoretical and practical development of students, which is a very
important responsibility. Therefore, attracting good faculty members
is important and keeping them is an important and necessary thing that
should be addressed. Now the problem starts from here, what are the
factors affecting the job retention of faculty members in the university
and what are the opinions and ideas of the experts regarding these
factors, so that by using these mindsets and theories, an effective and
important step can be taken in the job retention of the faculty members
in the university and prevent burnout. And the departure of human
resources from this important scientific and practical organization,
family-building, society-building and nation-building, which is the
university.

1- What are the effective factors (drivers) on the job Embeddedness
of faculty members in the university?

2- What are the mental patterns of experts regarding adhesion based
on Q methodology?

3- What is the importance and prioritization of experts' mental patterns
regarding adhesion based on Q methodology?

2. Literature Review

The concept of job embeddedness has three important dimensions,
which are: fit, connection and dedication. These three dimensions are
examined under two separate subsections, which are the
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organizational dimension and the social dimension. (Holtom &
O'Neill, 2004).

During the studies of Michel et al. (2001) and Jiang et al. (2012), the
concept of job embeddedness was introduced to the literature of
leaving service, job embeddedness is different from other concepts
related to leaving service both empirically and conceptually (Bitmis
et al., 2015). ) also, the evidence indicates that this construct explains
significant variance in leaving service, absenteeism, job performance
and organizational citizenship behaviors (Muceldili & Erdil, 2016).
Investigating the potential relationship between employees' job
embeddedness and their organizational JE will be important, because
research findings show that job embeddedness can lead to greater
employee engagement and organizational commitment and a lower
level of employee turnover related to the organization. JE The
interrelationship between fun at work and organizational JE can best
be explained by social exchange theory.

Many studies have been conducted on the relationship between the
concept of job stickiness and other organizational concepts, and fewer
studies have focused on the modeling of this concept at the micro and
macro level, but there have been very few studies on the subject matter
abroad. Impact on this concept has not been addressed.

3. Methodology

The philosophical framework of this research is of the type of
interpretive-positivist paradigm, and in terms of orientation, it is
placed in the category of applied research. The identification of
subjectivity brings this research closer to the interpretive paradigm,
and due to the use of the exploratory factor analysis method, this
research comes closer to the paradigm of positivism, which uses the
correlation strategy. The method of conducting this research is of a
combined type. In the stages of collecting opinions, he uses the
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qualitative method, and in the stage of discovering mentalities, he uses
the quantitative approach (exploratory factor analysis).

Q method has some features of qualitative methods and also has some
features of quantitative methods. Therefore, it is a hybrid approach. Q
methodology has 5 phases, which are given in the findings section and
each of the sections is explained in detail, so repeating this important
part is avoided in this section.

One of the reliability check tools in Q methodology is test-retest. In
this research, test-retest was used to confirm the reliability. In this
way, at least twenty percent of the sample people, i.e. 3 people (12
experts in total) were re-tested and the obtained correlation coefficient
was 76% (0.76), which indicates a high level of reliability. It is
necessary to explain that the acceptable level of reliability is above
0.70, and in this research, the reliability coefficient obtained is above
0.70 and has an acceptable level, and therefore the reliability of the
research in the Q method section is acceptable and confirmed.

The statistical population in this research includes:

Faculty members of Tehran University with excellent educational and
research records in the university and industry (9 men and 3 women)
It is necessary to explain that the snowball sampling process started
with 5 people and continued until 33 people, of which 12 people
participated in the Q method section.

4. Results

There are three different mindsets regarding the drivers of job
embeddedness in the university, and Table 5 shows this category of
faculty members' mindsets. These mindsets are listed below: in order
of importance, they are: the third model - the second model - the first
model.

The first pattern: interest and relaxation in work.
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The second model: the current facilities and conditions of the
organization.

The third pattern: skill and suitability of working with the person.
The total explained variance table shows that SPSS software has
identified a total of three factors (mental model) based on the views
of the participants (factors that have special values above 1). And the
three factors explain and cover about 96 total variances. According to
this table, the first factor (mental model) accounts for 28% of the
variance, and the second and third factors account for 31% and 36%
of the variance, respectively.

5. Discussion and Conclusion

Based on the findings, the order of importance obtained for mental
patterns are:

People who believe in the third mindset are of the opinion that: the job
should be appropriate to the person's field of study in the university -
having relatively light work - matching the person with the cultural
and economic level and the work environment - the suitability of the
internal and external environment conditions with the person's
characteristics - Having academic colleagues and university managers
with high education - good management or the organizational unit in
which the person works - low tension and job stress - consideration of
meritocracy - serving the people through an academic job - the
possibility of continuing education and research In addition to
working in the current job position - staying away from monotonous
affairs - appropriate delegation of authority - blossoming of talent and
valuing their performance and using their abilities - having freedom
of action in choosing the methods of doing academic work - the low
demand of the labor market for academic specialists causes The job
embeddedness of the faculty members to the job of the faculty in the
university.
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People who believe in the second mindset are of the opinion that:
satisfaction with the type of academic work - the existence of
appropriate communication - feeling empowered due to access to
information and communication in the current job position - getting to
know professors and students and fear of communication with new
people - hope To promote academic career - Timely payment of
salaries of faculty members in the university - Dependence on high
facilities with low interest and fear of the absence of such facilities in
other organizations - Satisfaction with academic working hours - Fear
of losing power and position in the university - High job diversity in
University - Praising and appreciating the members of seven sciences
for their good performance - Unattractiveness of job opportunities in
other universities or organizations - Financial dependence on salaries
received from the university - Enjoying rewards and benefits and
insurance and proper welfare facilities in a university makes the job
stickiness of members A faculty member becomes a faculty member
in the university.

People who believe in the first mentality are of the opinion that:
Having peace and job security in the university - Having peace and
job security in the university - Having good social relationships -
Having relationships and friendships inside and outside the university
- Dependency, belonging and getting used to work - Difficulty staying
away from existing friends and colleagues - Low adaptability with the
new conditions - being satisfied with the supervisor and senior
academic director - difficulty gaining trust and confidence in new
colleagues - lack of ambiguity tolerance in order to adapt to new
conditions - being satisfied with academic colleagues - having a good
social status among people due to Academic position - being active
and energetic in the academic work environment - having a work
experience and not taking the risk of going to another organization
(fear of not finding a job that matches the work experience) -
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satisfaction with the amount of academic salary makes faculty
members stick to their job in the university.
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