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1- Inventors And Entrepreneurs
2- Enterprise

3- Need Orientation

4- Experts and Fanatics

5- Long time Horizons

6- Ealry Low Costs

7- Multiple Approachs

8- Flexibility and Quickness

9- Availability of Capital

10- Large Company Barriers to Innovation
['1- Top Management Isolation
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1- Intolerance of Fanatics
2- Short time Horizons

3- Accounting Practices

4- Excessive Rationalism

5- Ixcessive Bureaucracy

6- Inappropriate Incentives
T- Rirkinchaw and Fexv 2000
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