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1. positivity

2. Avey

3. Tsai

4. Seligman & Csikszentmihalyi
5. Luthans

6. Wright & Goldstein
7-character strengths

8. Peteson & Seligman

9. Gallup organization

10. Buckingham & Clifton
11. Rath

12. virtue

13. character Strengths
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. Valuse In Action Inventory of Strengths
. values

. wisdom and knowledge

. creativity

. curiosity

. open-mindedness

. love of learning

. perspective
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1. courage
2.bravery

. perseverance
. honesty

zest

. humanity
love

. social intelligence
. kindness

10. justice

11. citizenship
12. fairness

13. leadership
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. temperance

. forgiveness

. modesty

. prudence

. self-control

. transcendence
. appreciation of beauty and excellence
. gratitude

. hope

10. playfulness
11. spirituality
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1. Luthans& Youssef

2. enabling conditions

3. Ruch, Furrer & Huwyler
4. Pollay
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1. Matthews

2. Gander

3. ambitious

4. job performance

5. task performance

6. contextual performance
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1. Tahir suleiman

2. Rogelberg

3. Campbell

4. Du& Ba

5. Borman & Motowidlo

6 -Witt

7- Van Scotter

8. job dedication

9. inter personal facilitation
10-Conway
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1. task performance checklist
2. Byrne
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