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Abstract

Today, employees are one of the most important sources of success for organizations, and
identifying the factors that affect employee performance has become one of the main tasks
of managers. The purpose of this study is to investigate human resource management
indicators that affect employee performance by using meta-analysis method with using
CMA software. The statistical population of the study included all studies that examined the
factors affecting the improvement of employee performance. A collection of studies was
comprised of 252 studies. Aaccording to the standards of the meta-analysis approach, 165
studies were excluded and 87 studies were selected. The results of data analysis showed that
job satisfaction, organizational commitment, compensation system, quality of work life,
leader-member exchange, organizational justice, organizational support, performance
evaluation system, organizational culture, Creativity and innovation, collaborative
management, education and rehabilitation programs, meaningful job, human resource
empowerment, job security, organizational climate, autonomy, career development and job
motivation have a positive effect on employee performance improvement. The effect of
organizational policy variables, role ambiguity, job redesign, job demands on employee
performance improvements was not confirmed.
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1- Eldor

2- Kiruja & Mukuru

3- Selvarajan & Cloninger
1- Chen

1- Biswas

2- Siengthai & Pila-Ngarm
3- Business Process Reengineering
4- Hung

5- job commitment

6- Ceséario & Chambel

7- Pay for Performance

8- Nguyen

9- Zeng & Honig
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1- Organization justice

2- Ang

3- Organizational support

4- Kim

5- Watt & Hargis

6- Wu & wang

7 Performance appraisal system
8- Quan

9- Participation Management
10- Rodwell

11- Training programs

12- Zeng & Honig

13- Pham

14- Job motivation

15- Job security

16- Lu

17- Newman

18- Career Anchors Development
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1- leader-member exchange
2- Interactional justice
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1- Business Process Reengineering (BPR)
2- intrinsic

3-extrinsic satisfaction

4- social satisfaction

5- improving the whole process
6- improving partial process

7- adjusting the process

8- Affective commitment

9- normative commitment

10- Calculative commitment
11- Value commitment

12- Career commitment
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1- Pay for Performance

2- Benefits

3- Profit sharing

4- distance from neighbor
5- too close to coworkers

6- distracting coworkers

7- time just visiting

8- time with supervisor

9- number of enclosed sides
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1- affect

2- loyalty

3- professional respect
4- contribution

5- distributive justice
6- procedural justice
7- Interactive justice
8- supportive climate
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1- appraisal accuracy

2- Previous Supervisory Experience
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1- Social capital

2- Employee human capital
3- Self-esteem chronic

4- Competence

5- Self-efficacy

6- Hope

7- Effort

8- Role overload
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1- Social climate

2- Psychological climate
3- Task Significance

4- Task-specific

5- Attractiveness

6- position level
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1- Productivity
2- In--role performance
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