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-Knowledge Work
-Knowledge Worker
-Knowledge Organization
-Knowledge Management
-Knowledge Sharing

[SLER N PRI AV R



v el So e g3 G B g (Sald e Sy s

<ww Co e Sl wb e \SJLWI é.)L,c 555> )3 mw ’?‘05"5 L))T A k‘)a.}b).; 1J
.&!5} d—’j}w 4 Wi ).si.> u;w,vi allie Q‘J; &9&99,0 as &jjtws G)Lw LA.:").:‘.J‘O LELQ"""“”“‘" ){}

.39)‘

[E0 g0 Al
WS B g agy bped Su sleeS Ry 05 eseie gl ) Sawls e
a5 dmwg g ookl £epd VAV- Dgu il leile e 3 Sl oplial Slesde
Copde 3 (Seagls plial sl ond bl Cas o @ x4 ooy plea T 605
wolls S )..;9)3 4))&9}{3&: dg)xc JJLM.“B‘) as d)%\.ﬂ_} ;1 &;@Mﬁ J_JEE )913 Ee L;)L«J% é)ewe
39&‘ Ol € en sl @ (Sraols seiD lsie cou lallie )3 i Sl w390
s_;ugwoubia‘gav)w \.)u)wgr}g(odf '\fJJUL.wJW)J “’\.W.a){m)d));w

J»SE QJL*;)S 5 J\.‘wutu\ ¢ U\%Db).) LjJLuJ dg)u dysm.:’y L,_S | uuL.uE CJL,O

s
e

g Ueslas S o o5lzal cpl 5l a8 (Bee cliS ) g Lolejlu 5bj sl sl e
Caolede pl g (ol

P g8 laad 5 8hes dgt sl Syl G g 4 (Sl copa
alalSul (glayess o 15 el wide (S50 (SOl Al ohg & leyelS I oolis
Sileails W bl gl Llejlo S L jel pl ol 0 gly 4z g 350
Cool iy (Sonpdady i35035 ghele (0B Coje il elate 4 LSl
b gl o35 e L Ld ) u)L«u) Jis g o (Houtzagers, 1999:28)
Cupde 505 5sken s (HRDC) "bils Sl plis anwg Glojlo L ingg Lo
9 2hord D s Shrpaeb sanagi 5 5,50k Wl pleojes 31, (Sells p s
a8 ol LI DU o gl b mle Djlig aym0 el JLE oolazul 3jge £l
e Sl e e ) oo olite s pldl lie lasnl ) 5 el dotelas
e ddlojls 51 gylonn )5 005 &8ly oge Ve g Old (et Bb Siuls
Sl e Sl gl e ol e Sy B9 wle ppdge ol @ oy
(Newsome, et.al, 2003:17) cul 036,

-Testing for competence rather than inteligence
-Human Resource Planning

-Succession Planning

-Performance Appraisal

-European Central Bank

-National Research Council

-Human Resources Development Canada
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1 -Competency Profile
2 -Competency-based Management
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-Competency Lite Cycle
-Competency Mapping
-Competency Diagnosis
-Competency Development
5 -Competency Monitoring
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